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Table 1: Strategic outcome orientated goal 1 

Strategic goal 1 An efficient, competitive and responsive accommodation infrastructure 

network 

Goal statement Manage the life cycle of immovable assets under the custodianship of 

the Department effectively and efficiently.   

Justification The Department provides accommodation infrastructure, other social 

structures, professional services and expert advice to user departments 

for service delivery purposes. 

Links South Africa needs to invest and manage a strong infrastructure network 

designed to support the country’s long term economic and social 

objectives as outlined in Outcome 6 and Outcome 12.   

 

Table 2: Strategic outcome orientated goal 2 

Strategic goal 2 Strategic leadership and regulation of the construction and property 

sectors to promote economic empowerment and skills development 

Goal statement Provide leadership to the South African construction and property sectors 

whilst ensuring transformation and regulation thereof through the 

development of legislation and best practice guidelines. 

Justification The Department is responsible for regulating and promoting growth and 

transformation in the property and construction sectors. 

Links Through the development of legislation and best practices, the 

Department contributes to Government-wide goals of transformation and 

skills development (Outcome 5 – Sub outcome 7 and 9). 

 

Table 3: Strategic outcome orientated goal 3 

Strategic goal 3 Good corporate governance to support effective and efficient service 

delivery 

Goal statement Provide strategic leadership in ensuring effective governance, sound 

resource management and integrity of the operations of the Department.   

Justification Effective arrangements for governance and accountability are an 

essential prerequisite in achieving the Department’s mission. 

Links The National Development Plan highlights the need for well-run and 

effectively coordinated state institutions with skilled public servants who 

are committed to the public good and capable of delivering consistently 

high-quality services, while prioritizing the nation’s developmental 

objectives. 

 



Table 4: Strategic outcome orientated goal 4 

Strategic goal 4 Decent employment through inclusive economic growth 

Goal statement Lead and coordinate the creation of additional employment opportunities 

through labour intensive delivery methods and skills programmes for the 

participation of the unemployed in delivering needed services and 

creation of assets.   

Justification The Department is responsible for the overall coordination of the 

Expanded Public Works Programme that is directed at providing work 

opportunities and income support to poor and unemployed people 

through the labour intensive delivery of public and community assets and 

services. 

Links It is a strategic intervention by Government to deal with the challenges of 

unemployment, poverty, inequality and creating a more inclusive society 

as outlined in Outcome 4 (sub outcome 8) 

 
Table 5: Strategic outcome orientated goal 5 

Strategic goal 5 Contribute towards comprehensive rural development 

Goal statement Improved land administration and spatial planning for integrated 

development in urban and rural areas. 

Justification The role of the Department is to unlock the potential of its collective asset 

base to stimulate local economy in meeting the accommodation 

requirements of its user departments through integrated development 

Links The strategic goal is linked to Outcome 7 in contributing towards 

Government’s objective to develop rural areas. 

 























 2012 2013 Average 

2009 - 

2012 

Average 

2013 - 

2018 

Final household consumption expenditure 3.5 2.5 3.2 3.6 

Gross fixed capital formation 5.7 3.6 5.1 4.4 

      Residential investment 3.1 -0.1 -5.9 2.8 

      Non-residential investment 1.7 1.8 4.0 3.7 

      Construction works 3.7 2.6 15.9 4.1 

Gross domestic expenditure (GDE) 4.1 2.6 3.6 3.7 

      Exports 0.1 5.4 -0.1 4.9 

      Imports 6.3 6.4 3.1 6.0 

Gross domestic product (GDP) 2.5 2.0 2.8 3.2 

Interest rate 8.80 8.50 11.3 9.6 

Inflation 5.6 5.9 6.6 5.6 

Employment (formal and informal) 1.9 0.6 1.1 1.4 

R/$ (year average) 8.21 9.98 7.75 10.04 

 











Table 7: Status of the national property portfolio  

User 
department 

Land Building/Structures 
Number of 

utilised land 
parcels  

Extent of 
utilised land 

parcels 
(Hectares) 

Number of 
unutilised 

land 
parcels 

Extent of 
unutilised 

land parcels 
(Hectares) 

Number of 
utilised 

buildings / 
structures  

Extent of utilised 
buildings / 
structures (m²)  

South African 
Police Services 4 738 2 469 673 40 3 763 20 173 4 018 681 
Defence 3 072 5 054 372 51 190 15 708 11 125 428 
Correctional 
Services 1 066 106 327 7 71 6 587 3 498 848 
Justice and 
Constitutional 
Development 1 971 1 315 168 22 1 442 5 117 1 196 654 
Home Affairs 147 190 620 8 9 871 170 125 
Labour 86 8 210 3 3 429 159 379 
Other 
departments 23 551 7 840 817 1 539 152 857 10 573 2 468 972 
Total 34 631 16 985 187 1 670 158 335 59 458 22 638 087 

 

Table 8: The condition of National Government buildings occupied by user departments 

User 
department 

Condition of State Owned Buildings 

Total 
(Number and Percentage) 

Very Good Good Fair Poor Very Poor 

C5 C4 C3 C2 C1 

South African 
Police 
Services 

43 3% 145 10% 1 014 70% 232 16% 14 1% 1 448 100% 

Defence 1 0% 30 12% 190 79% 12 5% 9 4% 242 100% 

Correctional 
Services 

1 0.5% 11 5.8% 153 80.5% 20 10.5% 5 2.6% 190 100% 

Justice and 
Constitutional 
Development 

3 0.4% 103 14.1% 580 79.5% 35 4.8% 9 1.2% 730 100% 

Other 
Departments  

7 1.9% 86 23.2% 250 67.6% 21 5.7% 6 1.6% 370 100% 

Unutilized 0 0% 0 0% 0 0% 0 0% 133 100% 133 100% 

TOTALS 55 2% 375 12% 2187 70% 320 10% 176 6% 3113 100% 

 



Table 9: Demand for new space by user departments (Capital requirements) 

User 

department 

Area 

required 

(m2) 

Total needs (capital 

funds required) 

2014/15 2015/16 2016/17 

MTEF Year 1

requirements 

MTEF Year 2

requirements 

MTEF Year 3 

requirements 

South African 
Police Services 

460 000 R469 102 143 R122 430 229 R266 889 569 R79 782 345 

Defence 12 948 R167 327 482 R38 317 582 R42 575 092 R86 434 808 
Correctional 
Services  

60 000 R2 496 314 000 R812 960 000 R819 948 000 R863 406 000 

Justice and 
Constitutional 
Development 

349 765 R3 021 670 298 R570 451 600 R808 854 480 R1 642 364 218 

Home Affairs 2 795.63 R742 981 834 R675 106 113 R56 657 269 R11 218 452 
Labour 18 188.04 R249 516 987 R127 273 567 R58 098 884 R64 144 536 
Other 
Departments  253 494 R3 360 281 741 R876 872 301 R1 096 641 181 R1 386 768 259 

 

Table 10: Demand for new space by user departments (Leasing requirements) 

User 

department 

Area 

required 

(m2) 

Total needs (Leasing 

funds required) 

2014/15 2015/16 2016/17 

MTEF Year 1

requirements 

MTEF Year 2 

requirements 

MTEF Year 3 

requirements 

South African 
Police Services 

76 785 R299 130 062 R92 142 084 R99 513 451 R107 474 527 

Defence 83 373 R160 394 771 R49 164 397 R53 345 182 R57 885 192 
Correctional 
Services  

183 545 R330 380 000 R103 555 000 R109 602 000 R117 223 000 

Justice and 
Constitutional 
Development 

253 729 R1 077 973 977 R318 176 043 R361 808 540 R397 989 394 

Home Affairs 105 003 R426 233 971 R128 771 595 R141 648 746 R155 813 630 
Labour 27 180 R126 385 921 R38 236 803 R41 975 908 R46 173 210 
Other 
Departments  

393 091.5 R2 231 245 158 R559 908 700 R810 021 653 R861 314 805 

 



7.3.3 Addressing the demand for accommodation through private leases 

The Department has a large immovable asset portfolio; however, the stock of properties 

is not fully utilisable given its condition, location, configuration and nature of buildings.  

The situation is exacerbated by inadequate funding to renovate, refurbish or reconfigure 

many of the immovable assets for other use.  This leads to over-reliance on leased 

accommodation from the private sector, as indicated in the table below, which reflects 

office accommodation, official quarters and land leases to accommodate user 

departments.   

Table 11: Status of the National Leased Portfolio 

User department Number of leases Size (m²) Rental per annum Average cost per 

lease/annum  

Average cost per 

m²/annum 

South African 
Police Services 1 215 1 387 749 R821 419 099  R676 065  R591  

Defence 200 2 756 871 R195 346 731  R976 733  R70  

Correctional 
Services 152 217 999 R78 780 833  R518 294  R361  

Justice and 
Constitutional 
Development 120 213 854 R231 135 595  R1 926 129  R1 080  

Home Affairs 205 192 351 R191 171 579  R932 544  R993  

Labour 209 117 298 R111 245 293  R532 274  R948  

Other 
Departments 572 961 828 R1 080 945 586  R1 889 765  R1 123  

Total 2 673 5 847 954  R2 710 044 720  R1 013 858 R463  
 *Rental per annum reflects a rental amount that excludes additional payments like parking, storage, Vat, etc.  This 

information is extracted from the Property Management Information System (PMIS). 



Table 12: Capital expenditure for the period 2008/09 to 2012/13 

Financial 
year 

Capital Works 
(DPW) 

Capital Works 
(User departments) 

Planned Maintenance 

Final 
allocation 

Actual 
expenditure 

%  Final 
allocation 

Actual 
expenditure 

%  Final 
allocation 

Actual 
expenditure 

% 

2012/13 R999 254 000 R612 816 185 61% R2 305 515 726 R1 665 908 719 72% R2 436 601 305 R2 350 431 326 96% 

2011/12 R1 443 945 000 R954 744 370 66% R2 325 326 343 R1 787 047 339 77% R2 388 362 999 R2 166 466 109 91% 

2010/11 R1 375 982 000 R1 150 958 878 84% R2 417 381 216 R2 176 178 704 90% R2 014 198 980 R2 010 064 962 100% 

2009/10 R1 220 639 000 R1 096 040 078 90% R2 496 857 848 R2 409 777 094 97% R1 849 737 761  R1 743 335 699  94% 

2008/09 R1 132 019 000 R1 095 628 772 97% R2 256 748 013 R2 280 793 537 101% R1 598 229 000 R1 469 411 155 92% 

 













A three phased approach has been taken for the establishment of the GC.  
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 Programme 2 
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 Programme 4 

Below is a high level organisational structure of the Department 



















Strategic objective 1.1 Promote sound corporate governance practices within the Department. 

Objective statement To promote and ensure effective governance and integrity of the 

Department’s operations through: 

 

� Improved systems of internal control, governance and risk management 

in accordance with the approved annual Internal Audit Plan, 

� reduction of fraud and corruption levels annually, 

� long and short term strategic planning processes towards a 5 Year 

Strategic Plan and Annual Performance Plan, 

� three year service delivery improvement planning and annual monitoring 

of the SDIP, 

� quarterly monitoring, evaluation and reporting of organisational 

performance, 

� annual strategic and operational risk management processes, 

� monthly and quarterly support to political and administrative leadership 

decision making in the top governance structures, and 

� quarterly oversight of sector entities. 

Baseline Based on the Management Performance Assessment (MPAT) published by 

the Department of Performance Monitoring and Evaluation for 2012/13, the 

Department achieved between 1 and 3 for governance and accountability 

functions.  An improved MPAT rating seeks to enhance corporate 

governance within the Department. 

5 Year target MPAT rating of 3-4 on all Governance functions. 

Justification To ensure responsiveness through improved decision making and control 

efficiently whilst upholding accountability. 

Links Effective, responsive and responsible governance will ensure effective and 

efficient service delivery within the Department promoting openness, integrity 

and accountability. 

 

Strategic objective 1.2 Ensure effective and sound financial resource management. 

Objective statement Achieve financial effectiveness for both the Department and Property 

Management Trading Entity through sound financial management, integrated 

financial planning, and responsive and compliant Supply Chain Management 

annually over the MTEF period. 

Baseline Qualified audit opinion for the Department and disclaimer audit opinion for 

Property Management Trading Entity. 

5 Year target Clean audit outcome for DPW and PMTE. 

Justification Improving the financial performance of the Department and Property 

Management Trading Entity ensuring compliance to legislation framework.  

Links Improved service delivery and attainment of positive audit outcome. 

 



Strategic objective 1.3 Ensure effective corporate resource management. 

Objective statement To annually improve the operational excellence within the organisation 

through the management of strategic corporate services.  

Baseline 90% support provided to the core business of DPW through HR Planning, 

HCI Programmes, security management, legal advisory services and 

communications.  

5 Year target 100% Support provided to the core business of DPW through HR Planning, 

HCI Programmes, security management, legal advisory services and 

communications. 

Justification Effective resource management is a priority for the Department of Public 

Works to improve efficiency and service delivery.  In this regard the 

Corporate Services Branch will assign the appropriate resources to the 

required functions as and when required. 

Links Compliance to policy and regulatory requirements to ensure transparency 

and accountability in support of a service driven Department.   

 

Sub programmes Audited outcome Adjusted 
appropriation 

Medium-term expenditure 
estimate 

2010/11 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 

(R’000) (R’000) (R’000) (R’000) (R’000) (R’000) (R’000) 

Ministry 29 360  25 274  22 279  29 628  31 278  32 625  34 544  

Management 60 027  52 048  92 856  134 925  136 226  114 018  118 768  

Corporate Services 276 935  375 427  365 751  488 709 510 648  464 837  486 668  

Office Accommodation 313 133  384 370  375 299  504 900  497 194  521 813  551 483  

Total  679 455  837 119  856 185  1 158 162  1 175 346  1 133 293  1 191 463  

 
Economic classification Audited outcome Adjusted 

appropriation 
Medium-term expenditure 

estimate 
2010/11 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 

(R’000) (R’000) (R’000) (R’000) (R’000) (R’000) (R’000) 

Current payments 653 238  787 564  832 925  1 116 931  1 148 866  1 105 619  1 162 322  

Compensation of employees 169 058  199 405  218 980  227 403  279 938  306 752  326 711  

Goods and services 483 800  587 949  613 924  889 528 868 928  798 867  835 611  

Interest and rent on land 380  210  21  - -  -  -  

Transfers and subsidies 2 366  565  5 988  1 156  1 195  1 226  1 291  

Provinces and municipalities 2  1  3  11  11  11  12  

Households 2 364  564  5 985  1 145  1 184  1 215  1 279  

Payments for capital assets 23 839  48 990  17 272  40 075  25 285  26 448  27 850  

Machinery and equipment 22 224  42 502  17 115  29 259  19 120  19 999  21 059  
Software and other intangible 
assets 1 615  6 488  157  10 816  6 165  6 449  6 791  

Payments for financial assets 12  -  -  -  -  -    

               

Total 679 455   837 119   856 185  1 158 162  1 175 346  1 133 293  1 191 463  

 





Staff establishment for Programme 1 
Salary 
Level 

Programme 1 - 
Administration   
 
Approved 
establishment 

Programme 1 - 
Administration 
 
Filled posts 

Programme 1 - 
Administration  
 
Vacant posts 

Current vacancy rate 
(%) 

Programme 1 - 
Administration  
 
Additional to the 
establishment 

01      

02 103 21 52 71.2  

03 19 11 8 42.1  

04 35 26 9 25.7 2 

05 29 15 14 48.3 5 

06 60 44 16 26.7 7 

07 124 101 23 18.5 11 

08 124 111 13 10.5 7 

09 87 74 13 14.9  

10 39 40 1 2.6 6 

11 55 35 20 36.4 6 

12 61 51 10 16.4 5 

13 47 43 4 8.5 11 

14 18 18   3 

15 3 3   5 

16 3 3    

Grand 
Total 

807 596 181 23.2 68 

 



 

Strategic objective Risk Mitigating factors 

Ensure effective and sound 
financial resource management 

Inappropriate business model 
and structure of the Property 
Management Trading Entity 
(PMTE). 

� Finalisation and approval of 
the business case. 

� Identify areas of non- 
compliance according to the 
checklist and follow-up.    

� Complete the development 
of financial policies and 
procedures. 

� Development of operational 
policies and procedures. 

� Implement an automated 
billing system. 

� Full implementation of 
accrual accounting. 

Inadequate pricing and 
recovery strategy 

� Review of the Business 
model (Pricing and 
Recovery Strategy) 

� Introduce the advance 
payments from clients 
before service is rendered 

Effective corporate resource 
management 

Staff capacity (high vacancy 
rate) 

� Finalisation of 
organisational structure 
(approval and funding) 

� Recall and appointment of 
retired scarce skills 
professionals 

 











Strategic objective 2.1 Effective life cycle asset management of immovable assets under the 

custodianship of the Department.  

Objective statement An effectively planned, acquired, managed and maintained portfolio of 

immovable assets supportive of all user and stakeholder requirements on 

time and within budget. 

Baseline Capital Works, Planned Maintenance and Leasing implementation 

Programmes informed by user department accommodation requirements and 

portfolio strategies delivered in various stages of implementation.  

5 Year target Integrated plans for DPW’s immovable asset portfolio developed. 

Justification To meet the legislative requirements of the Government Immovable Asset 

Management Act as it pertains to custodial and user responsibilities.  To 

coordinate the delivery and management of immovable assets with service 

delivery objectives of users and stakeholder departments. 

Links The effective asset life cycle management contributes directly to the delivery 

of an efficient, competitive and responsive infrastructure network that 

supports economic and social development imperatives. 

 

Strategic objective 2.2 Improved land administration and spatial planning for integrated development 

in urban and rural areas. 

Objective statement Integrated infrastructure plans through collaboration with sector departments, 

urban and rural municipalities to ensure maximum positive impact in making 

public services more accessible. 

Baseline No baseline  

5 Year target DPW infrastructure plans integrated with sector departments and 25 rural 

municipal Spatial Development Frameworks (SDF’s). 

Justification Government efficiencies will be created by utilizing the State Asset Portfolio 

to align and support integrated development whilst readdressing spatial 

imbalances and coordinating infrastructure development. 

Links Integrated rural development contributes directly to an inclusive rural 

economy.  Rural areas and communities require greater social, economic and 

political opportunities to overcome the legacy of marginalisation and poverty. 

 



Sub programmes Audited outcome Adjusted 
appropriation 

Medium term expenditure estimate 

2010/11 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 

(R’000) (R’000) (R’000) (R’000) (R’000) (R’000) (R’000) 

Infrastructure(Public Works) 1 255 874  1 011 408     713 003     676 206     510 369     844 005     885 153  

Property Management 1 865 227  1 803 230  1 798 170                 -                 -                 -                 -  

Strategic Asset Investment Analysis    165 858     161 744       55 377     144 862     167 865     176 705     187 376  

Operation Management    883 578  1 000 335  1 077 846  1 128 370 1 190 128  1 245 271  1 342 568  

Prestige Management      70 631       67 283       34 611       52 283       40 133       41 724       31 345  

Special Projects      18 211       75 541       83 314     129 105     102 046     109 020     114 940  

Construction Industry Development Board      63 665       65 959       67 614       72 361       77 212       81 386       85 699  

Council for the Built Environment      25 527       28 659       28 146       37 959       41 572       44 291       46 638  

Parliamentary Village Management Board        6 982         7 401         7 771         8 198         8 690         9 090         9 572  
Augmentation of the Property Management Trading 
Entity    612 967     630 189     646 849     682 426     673 372     706 647     746 749  

Independent Development Trust                -     150 000       50 800       50 000       50 000       50 000                 -  
Total  4 968 520  5 001 749  4 563 501  2 981 770 2 861 387  3 308 139  3 450 040  

 

Economic classification Audited outcome Adjusted 
appropriatio

n 

Medium-term expenditure estimate 

2010/11 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 

(R’000) (R’000) (R’000) (R’000) (R’000) (R’000) (R’000) 

Current payments 1 023 345  1 265 520  1 220 823  1 391 176 1 434 462  1 502 811  1 601 878  

Compensation of employees 850 120  970 320  1 046 755  1 124 251 1 232 604  1 290 063  1 377 372  

Goods and services 169 256  293 939  174 068  266 925  201 858  212 748  224 506  

Interest (Incl. interest on finance leases) 3 969  1 261  -  - -  -  -  

Transfers and subsidies 2 577 575  2 688 774  2 605 177  855 064  859 177  900 017  897 500  

Provinces and municipalities 1 865 231  1 803 232  1 798 173  15  15  16  17  

Departmental agencies and accounts 709 141  732 208  750 380  800 944  800 846  841 414  888 658  

Public corporations and private enterprises -  150 000  50 800  50 000  50 000  50 000  -  

Non-profit institutions   -  -          

Households 3 203  3 334  5 824  4 105  8 316  8 587  8 825  

Payments for capital assets 1 313 041  1 047 455  737 501  735 530  567 748  905 311  950 662  

Buildings and other fixed structures 1 255 873  1 011 408  713 003  676 206  510 369  844 005  885 153  

Machinery and equipment 57 065  35 966  24 154  58 906  57 201  61 120  65 313  

Software and other intangible assets 103  81  344  418  178  186  196  

Payments for financial assets 54 559  -  -  -  -  -    

               

Total 4 968 520  5 001 749  4 563 501  2 981 770 2 861 387  3 308 139  3 450 040  

 



Director – General
(Mr. M. Dlabantu)

Act DDG: Asset 
Investment 

Management
(Mr. P. Chiapasco)

DDG: Inner-City 
Regeneration 
Programme

(Ms. S. Subban) 

DDG: Key 
Accounts 

Management
(Mr. M.P. Mabuza)

DDG: Special 
Intervention 

Projects 
(Ms. L Bici)

DDG: Projects & 
Professional 

Services
(Mr. M. Gwazube)

DDG: Regional 
Co-Ordination

(Mr. M.I.B. Matutle)



Staff establishment for Programme 2 
Salary 
Level 

Programme 2 - 
Immovable Asset 
Management  
 
Approved 
establishment 

Programme 2 - 
Immovable Asset 
Management  
 
Filled posts 

Programme 2 - 
Immovable Asset 
Management  
 
Vacant posts 

Current vacancy rate 
(%)  

Programme 2 –  
Immovable Asset 
Management  
 
Additional to the 
establishment 

01     50 

02 1 632 1 256 190 13.1 107 

03 950 863 34 4.1 2 

04 201 201 12 6.3 7 

05 275 158 37 46.4 3 

06 357 283 6 2.2 15 

07 708 644 1 0.2 91 

08 436 300 52 25.4 8 

09 266 292 44 17.7 20 

10 383 273 78 40.0 3 

11 120 74 60 68.4 32 

12 296 221 10 33.2 3 

13 51 50 5 9.1  

14 24 21   3 

15 5 4    

16      

Grand 
Total 

5 704 4 640 529 10.2 344 

 



Strategic objective Risk Mitigating factors 
Effective life cycle asset 
management of immovable 
assets under the custodianship 
of the Department. 

Inability to perform 
comprehensive life cycle 
asset management 

� Establishment of the PMTE and 
dedicated business centres for 
property and facilities 
management.   

Full capacitation of units with 
required skills and resources 

� Acquisition of integrated asset 
management system with 
modules for all areas of 
immovable asset management 

� Linking each immovable asset to 
corresponding revenue and 
expenditure 

� Finalisation  of the Asset Register 
Project 

� Develop Immovable Asset 
Management Framework 

� Conduct a high level portfolio 
analysis 

� Develop property  performance 
standards (PPS) for all categories 
of Immovable Assets 

� Implementation of the Young 
Professionals Programme 

Failure to implement the 
DPW building 
programme 

� Resuscitation of workshops 

� Monitor performance through 
project and programme 
management approach 

� Institutionalisation of IDIP 

 





Strategic objective 3.1 Coordinate, monitor and evaluate the creation of work opportunities 

and income support to the poor and unemployed, so as to contribute 

to the national goal of job creation and poverty alleviation. 

Objective statement To coordinate the implementation of the EPWP which aims to create 

work opportunities and income support to poor and unemployed 

people over the period 1st April 2014 to 31st March 2019 through the 

use of labour-intensive methods. 

 

Public bodies from all spheres of Government (in terms of their normal 

mandates and budgets) and the Non-State Sector (supported by 

Government incentives), deliberately optimize the creation of work 

opportunities for unemployed and poor people in South Africa through 

the delivery of public and community services.  Training and enterprise 

development will be implemented in sub-programmes to enhance 

service delivery and beneficiary well-being. 

Baseline The EPWP has created 3 759 935 work opportunities in Phase 2 at the 

end of September 2013. 

5 Year target 6 Million work opportunities created for the poor and unemployed 

between 2014 - 2019 aligned to the EPWP Business Plan (Phase 3). 

Justification Job creation remains a central priority of Government and all 

Government Departments will align their programmes with job creation 

imperatives. 

The current economic down-turn has negatively impacted on 

employment in the country and has increased the importance of the 

EPWP as a major Government initiative for contributing to 

development and reducing unemployment. 

Links Through the EPWP, the Department contributes to Government’s 

objective of creating decent employment through inclusive economic 

growth. 

 



Programmes Audited outcome Adjusted 
appropriation 

Medium term expenditure 
estimate 

2010/11 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 

(R’000) (R’000) (R’000) (R’000) (R’000) (R’000) (R’000) 

Expanded Public Works Programme 205 954     209 733     236 761     273 767     261 541     267 680     290 639  
Performance Based Incentive 
Allocations 708 986     953 282  1 467 290  1 674 202  1 689 754  1 739 160  2 104 598  
Total  914 940  1 163 015  1 704 051  1 947 969  1 951 295  2 006 840  2 395 237  

 

Economic classification Audited outcome Adjusted 
appropriation 

Medium-term expenditure 
estimate 

2010/11 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 

(R’000) (R’000) (R’000) (R’000) (R’000) (R’000) (R’000) 

Current payments 212 924     216 285     244 354  281 139     269 391     275 896     299 302  
Compensation of 
employees   64 081       91 905     100 901     111 002     133 233     141 882     150 916  

Goods and services 144 361     124 287     143 453  170 137       136 158     134 014     148 386  

Interest and rent on land     4 482              93                 -  -                            -                 -                 -  

Transfers and subsidies 698 555     944 137  1 454 586  1 664 208 1 679 125  1 728 037  2 092 874  
Provinces and 
municipalities 518 660     789 732  1 171 779  1 225 752 1 201 494  1 243 069  1 492 457  
Public corporations and 
private enterprises          73                 -                 -  25                -                 -                 -  

Non-profit institutions 179 811     154 370     282 724     438 281     477 481     484 816     600 257  

Households          11              35              83            150            150            152            160  

Payments for capital assets     3 461         2 593         1 913         2 622         2 779         2 907         3 061  

Machinery and equipment     2 962         2 593         1 913         2 622         2 779         2 907         3 061  
Software and other 
intangible assets        499                 -                 -                 -                 -                 -    

Payments for financial assets             -                 -         3 198                 -                 -                 -    

               

Total 914 940  1 163 015  1 704 051  1 947 969  1 951 295  2 006 840  2 395 237  

 



Director – General
(Mr. M. Dlabantu)

Deputy Director-General
(Mr. S Henderson)

Staff Establishment for Programme 3 
Salary 
Level 

Programme 3 -
Expanded Public 
Works Programme  
 
Approved 
establishment 

Programme 3 -
Expanded Public 
Works Programme  
 
Filled posts 

Programme 3 -
Expanded Public 
Works Programme  
 
Vacant posts 

Current Vacancy Rate  Programme 3 -
Expanded Public 
Works Programme  
 
Additional to the 
establishment 

01     2 

02      

03      

4 31 31    

5      

6     5 

7 55 44 11 20.0  

8 15 13 2 13.3  

9 15 16 1 6.7  

10 12 9 3 25.0  

11 66 48 16 27.3  

12 55 51 4 7.3 1 

13 28 24 4 14.3 1 

14 4 4    

15 1 1    

16      

Grand 
Total 

282 241 41 14.5 9 

 



Strategic objective Coordinate, monitor and evaluate the creation of work 

opportunities and income support to the poor and unemployed, 

so as to contribute to the national goal of job creation and poverty 

alleviation. 

Risk Lack of capacity and understanding of the EPWP at implementation 
level 

Mitigating factors � Support to be provided to public bodies implementing the 
programme 

� Ensure institutional arrangements to coordinate, communicate and 
monitor the programme for different spheres of Government are 
established and operational 

� Setting norms and standards for implementation across the 
different sectors 

 





Strategic objective 4.2 Promote uniformity and best practice in construction and immovable 

asset management in the public sector. 

Objective statement Promotion of uniformity and best practice in construction and 

immovable asset management in the public sector through research 

and the development of policies, legislation and best practices, in 

consultation with all stakeholders (such as the DPW Entities, 

Government Departments, industry specialists and academic 

institutions). 

Baseline Expropriation Bill tabled in Parliament. 

5 Year target Best practices on expropriation and immovable asset management 

developed. 

Justification This objective seeks to review the mandate of Public Works 

Departments and provide expert advice to all three spheres of 

Government and State-owned entities on the management of State 

immovable assets. 

Links This strategic objective contributes directly to the enhancement of 

immovable assets in the public sector. 

 

Strategic objective 4.1 Promote growth and transformation of and competition in the 

construction and property industries.  

Objective statement Promotion of growth and transformation of and competition in the 

construction and property industries over the medium-term through 

research and the development of policies, legislation and best 

practices, in consultation with all stakeholders (such as the DPW 

Entities, Construction and Property Charter Councils, industry 

stakeholders, organs of State and academic institutions).  

Baseline • Draft Agrément South Africa (ASA) Bill approved by Cabinet to 

gazette for public comment. 

• Draft Built Environment Professions (BEP) Policy approved by 

Minister to gazette for public comment. 

• Draft Business Case (mandate) to establish the Independent 

Development Trust (IDT) as a public entity approved by Cabinet. 

5 Year target Legislation on Agrément South Africa (ASA), Independent 

Development Trust (IDT) and Built Environment Professions (BEP) 

enacted; and revised White Papers on the Public Works function; and 

the Construction Industry approved by Cabinet. 

Justification The construction and property industries contribute directly to the 

developmental goals of the country through the provisioning, 

maintenance and management of infrastructure. 

Links This strategic objective contributes to the provision of strategic 

leadership to and regulation of the construction and property 

industries. 

 



Economic classification Audited outcome Adjusted 
appropriation 

Medium-term expenditure 
estimate 

2010/11 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 

(R’000) (R’000) (R’000) (R’000) (R’000) (R’000) (R’000) 

 Current payments   18 819     22 715     16 851  36 357    41 141    43 042   45 525  

 Compensation of employees     6 434       7 949       7 916  10 811    14 110    14 760   15 542  

 Goods and services   12 368     14 763       8 935  25 546    27 031    28 282   29 983  

 Interest and rent on land          17              3               -  -              -              -             -  

 Transfers and subsidies     8 982       9 512       9 906          200          200         200        200  

 Non-profit institutions     8 982       9 431       9 903               -               -              -             -  

 Households             -            81              3          200          200         200        200  

 Payments for capital assets        228          101          101          125          132         139        147  

 Machinery and equipment        228          101          101          125          132         139        147  

 Payments for financial assets             -       2 025               -               -               -              -    

               

Total  28 029     34 353     26 858  36 682       41 473    43 381   45 872  

 

Director – General
(Mr. M. Dlabantu)

Acting Deputy Director-General
(Ms. M Fatyela-Lindie)

Sub programmes Audited outcome Adjuste
d 

appropri
ation 

Medium term expenditure 
estimate 

2010/11 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 

(R’000) (R’000) (R’000) (R’000) (R’000) (R’000) (R’000) 

Construction Industry Development 
Programme   15 989     21 488     17 953  19 948    23 521    24 602   26 014  
Property Industry Development 
Programme  12 040     12 865       8 905  16 734    17 952    18 779   19 858  
Total   28 029     34 353     26 858  36 682    41 473    43 381   45 872  

 



Staff Establishment for Programme 4 
Salary 
Level 

Programme 4 – 
Property and 
Construction Industry 
Policy Regulations 
 
Approved 
establishment 

Programme 4 – 
Property and 
Construction Industry 
Policy Regulations  
 
Filled posts 

Programme 4 – 
Property and 
Construction Industry 
Policy Regulations  
 
Vacant posts 

Current Vacancy Rate Programme 4 – 
Property and 
Construction Industry 
Policy Regulations  
 
Additional to the 
establishment 

01     3 

02      

03      

04      

05 2  2 100  

06      

07 1  1 100  

08 2 2    

09 4 1 3 75  

10      

11 6 4 2 33  

12 2 2    

13 3 3    

14 2 1 1 50  

15 1  1 100  

16      

Grand 
Total 

23 13 10 43.4 3 

 

Strategic objective Risk Mitigating factors 
Promote growth and transformation of 

and competition in the construction 

and property industries. 

Inappropriate institutional 

model of IDT.  

Development of Governance 

and accountability structure 

of the IDT. 

Dual lines of accountability 

to DPW and CSIR/ DST. 

Transfers to Agrément South 

Africa non-compliant with the 

PFMA. 

Participation in the 

Parliamentary processes on 

the ASA Bill. 

 

 





Strategic objective 5.1 Render auxiliary services for state functions and meet financial 

commitments on compensation for losses, preservations of national 

memorials, training and skills development. 

Objective statement Provide financial compensation for losses on the Government assisted 

housing scheme, financial assistance to organisations for the 

preservation of national memorials, financial assistance to the Section 

Education and Training Authority and meet the protocol responsibilities 

for State functions over the medium-term. 

Baseline � R17.6 million was transferred for Assistance to Organisations for 
Preservation of National Memorials. 

� R1.5 million was transferred to Sector Education Training Authority. 
� Provision of logistics for 12 State functions. 

5 Year target 100% Budget expended on auxiliary and associated services. 

Justification Auxiliary and associated services renders a variety of auxiliary services 

required to meet the financial commitments for compensation for 

losses on the Government assisted housing scheme, preserve national 

memorials, influence training and skills development throughout the 

construction industry and meet the protocol responsibilities for state 

functions. 

Links The strategic objective is linked to the strategic goal of ensuring good 

corporate governance to support effective and efficient service delivery 

by meeting financial commitments on auxiliary services and protocol 

responsibilities. 

 

Sub programmes Audited outcome Adjusted 
appropriation 

Medium-term expenditure 
estimate 

2010/11 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 

(R’000) (R’000) (R’000) (R’000) (R’000) (R’000) (R’000) 

Compensation for Losses       265               -               -         284          421          532        560  

Distress Relief            -               -               -             1              1              1            1  

Loskop Settlement            -               -               -             1               -               -             -  
Assistance to Organisations for 
Preservation of National Memorials  13 863     12 956     15 436    20 510     21 741     22 741   23 946  

State Functions    8 810     11 967     36 634    27 132     67 741     28 466   29 975  
Sector Education and Training 
Authority    1 201          278       1 260      2 750       1 915       1 949     2 111  

Total  24 139     25 201     53 330    50 678     91 819     53 689   56 593  

 



Economic classification Audited outcome Adjusted 
appropriation 

Medium-term expenditure 
estimate 

2010/11 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 

(R’000) (R’000) (R’000) (R’000) (R’000) (R’000) (R’000) 

Current payments    8 810     11 967     36 634    27 417     68 163     28 999   30 536  

Goods and services    8 810     11 967     36 634    27 417     68 163     28 999   30 536  

Transfers and subsidies  15 064     13 234     16 696    23 261     23 656     24 690   26 057  
Departmental agencies and 
accounts    1 201          278       1 260      2 750       1 915       1 949     2 111  
Foreign governments and 
international organisations  13 863     12 956     15 436    20 510     21 741     22 741   23 946  

Households            -               -               -             1               -               -             -  

Payments for financial assets       265               -               -              -               -               -    

               

Total  24 139     25 201     53 330    50 678     91 819     53 689   56 593  

 

Strategic objective Risk Mitigating factors 
Render auxiliary services for 
state functions and pay financial 
commitments on compensation 
for losses, preservations of 
national memorials, training and 
skills development. 

Short turnaround times to 
provide infrastructure 
requirements for State 
functions. 

 

� Enter into term contracts for 
services under R500 000.  

� For services above R500 000 
go on an open tender with 
exemptions requested from 
National Treasury in terms of 
section 79 of the PFMA. 

Changing of scope or 
specification for state events 
after conclusion of the 
procurement process.  

Put in place standard operating 
procedures to ensure 
specifications are signed off 
before commencement of the 
tender process. 

 









Name of grant EPWP Integrated Grant to Provinces. 
Purpose To incentivise provinces to increase labour intensive employment 

through programmes that maximise job creation and skills 
development as encapsulated in the Expanded Public Works 
Programme Incentive Grant for Provinces and Municipalities 
(EPWP) guidelines. 

Performance indicator � Number of work opportunities reported per annum. 

� Number of Full Time Equivalents (FTEs) per annum. 

� Percentage of grant disbursed per annum. 

Continuation Over the MTEF 
Motivation  � Improvements to the quality of life of unemployed people 

through employment creation and increased income from the 
EPWP. 

� Contribution towards job creation. 

� Improved social stability through mobilising the unemployed 
into productive work. 

 

Name of grant EPWP Integrated Grant to Municipalities. 
Purpose To incentivise municipalities to increase labour intensive 

employment through programmes that maximise job creation 
and skills development as encapsulated in the Expanded 
Public Works Programme Incentive Grant for and Municipalities 
(EPWP) guidelines. 

Performance indicator � Number of work opportunities reported per annum. 

� Number of Full Time Equivalents (FTEs) per annum. 

� Percentage of grant disbursed per annum. 

Continuation Over the MTEF 
Motivation  � Improvements to the quality of life of unemployed people 

through employment creation and increased income from 
the EPWP. 

� Contribution towards job creation. 

� Improved social stability through mobilising the unemployed 
into productive work. 

 



Name of grant Social Sector EPWP Grant for Provinces. 

Purpose � To incentivise provincial Social Sector departments identified 
in the 2013 Social Sector EPWP Log-frame to increase job 
creation by focusing on the strengthening and expansion of 
social service programmes that have employment potential 

� 80 % of the grant is meant for payment of stipends to the 
EPWP beneficiaries and 20% can be utilised to strengthen the 
delivery capacity at the Not-for-Profit (NPO)/Implementing 
Agent’s (IA) level.  

Performance indicator � Number of work opportunities reported per annum. 

� Number of Full Time Equivalents (FTEs) per annum. 

� Number of beneficiaries receiving services. 

� Number of NPOs/IAs supported. 

� Percentage of grant disbursed per annum. 

Continuation Over the MTEF. 

Motivation  � Improved service delivery to communities by expanding the 
reach and quality of social services. 

� Improved quality of life of unemployed people through 
employment creation and increased income from the EPWP. 

� Contribution towards job creation. 

� Improved social cohesion and stability through mobilising the 
unemployed into productive work. 

� Strengthened NPOs and IAs to deliver EPWP work 
opportunities. 

 

Name of grant Non State Sector Wage Subsidy. 
Purpose To increase job creation through the expansion of Non State 

Sector EPWP programmes. 
Performance indicator � Number of work opportunities reported per annum. 

� Number of Full Time Equivalents (FTEs) per annum. 

� Percentage of grant disbursed per annum. 

Continuation Over the MTEF  

Motivation  � The wage subsidy assists Non-Profit Organisations (NPOs) to 
contribute to the job creation agenda of South Africa.  

� Improvements to the quality of life of unemployed people 
through employment creation and increased income from the 
EPWP. 

� Improved social stability through mobilising the unemployed 
into productive work. 

 















Short Title of the Act Purpose of the Act 

Before Union (prior to 1910) 

Cape  Outspans Act 17 of 1902 Resumption of unused Outspans, and cancellation and 

delimitation of Outspan Servitudes. 

Pretoria and Military Supply 

Ordinance,1905 

To render certain Crown Land to the Municipality of Pretoria 

upon certain conditions. 

During Union (1910 – 1961) 

Rhodes Will (Groote Schuur Devolution) 

Act 09 of 1910 

To provide for the surrender of the Groote Schuur Estate to 

the Government of the Union of South Africa in accordance 

with the Will of the late Cecil John Rhodes and for the release 

of the Trustees. 

Agricultural Holding (Transvaal) 

Registration Act 22 of 1919 

To approve the division and registration of land in former 

Transvaal as an agricultural holding and to cancel such 

certificates at request for owner. 

Bethelsdorp Settlement Act 34 of 1921 To provide for the settlement of certain matters in dispute at 

Bethelsdorp between the London Missionary Society and its 

successors, the Congregational Union Church Aid and 

Missionary Society of South Africa and the Bethelsdorp 

Board of Supervisors. 

Mooi River Township Lands Act 05 of 

1926 

To provide for the grant of certain land to the Local Board of 

Township of Mooi River and matters incidental therefore. 

Carnarvon Outer Commonage Sub-

division Act 17 of 1926 

To provide for the cancellation of the title issue under section 

14 of Act No 19 of 1913 to the Committee of Management of 

the Carnarvon Outer Commonage, the sale of certain sowing 

lands on the said Commonage, the subdivision and allocation 

of the remaining extent of the said Commonage among the 

owners of ‘opstallen’ and persons having grazing and sowing 

rights thereon and the issue of individual titled to such owners 

and persons, the disposal of certain other lands owned by the 

said Committee, and matters incidental thereto. 

Payment of Quitrent (Cape) Act 14 of 1927 To regulate the payment of quitrent by part-owner of land 

subject to payment of quitrent and situated in the province of 

the Cape of Good Hope. 

 

 



Marburg Immigration Settlement (Social 

Board of Management) Act 43 of 1927 

To provide for the constitution of a local Board of 

Management for the Marburg Immigration Settlement, 

County of Alfred, in the Province of Natal and certain 

incidental matters. 

Cape Outspans Act 17 of 1937 To provide for the issue of deeds of grant to divisional and 

municipal councils in respect of Outspans consisting of 

Crown Land situated in the Cape of Good Hope. 

Municipal Lands (Muizenberg) Act 09 of 

1941 

To make better provision for attaining the object of certain 

lands adjoining False Bay are vested in the Council of the 

City of Cape Town. 

Cape Town Foreshore Act 26 of 1950 To provide for the management, control and development of 

the Cape Town foreshore and to that end to establish a board 

in respect of the said foreshore and to define its functions and 

to provide for through the incidental matters. 

Republic (1961 – 1994) 

State Land Disposal Act 48 of 1961 To provide for the disposal of certain State Land and for 

matters incidental thereto, and to prohibit the acquisition of 

State Land by prescription. 

Paarl Mountain Act 83 of 1970 To provide for the transfer of the ownership of certain land to 

the Paarl Municipality for certain purposes and the 

expropriation of certain rights in such land; to empower the 

said Municipality to donate a portion or portions of the said 

land to the State for the purpose of a Language Monument, 

and to provide for other incidental matters. 

Marburg Immigration Settlement 

Regulation Act 50 of 1971 

To provide for the subdivision of commonages within the 

Marburg Immigration Settlement situate in the County of 

Alfred, province of Natal and the allocation of the relevant 

portions to, and the dividing of the other assets of the 

Marburg Immigration Settlement Board, among registered 

owners of lots within the said Settlement, for matters 

incidental thereto. 

Church Square, Pretoria, Development Act 

53 of 1972 

To provide for the management and upkeep of Church 

Square in Tshwane. 

General Law Amendment Act 102 of 1972 Section 34.  Certain conditions of title applying in respect of 

immovable property owned by the State to lapse in certain 

circumstances. 

The Lake Areas Development Act 39 of 

1975 

To provide for the establishment of lake areas under the 

control of a Lake Areas Development Board, and for matters 

incidental thereto. 

 

Short Title of the Act Purpose of the Act 

 



Short Title of the Act Purpose of the Act 

 Expropriation Act 63 of 1975 To provide for the expropriation of land and other property for 

public and certain other purpose and for matters incidental 

thereto. 

Rating of State Property Act 79 of 1984 To repeal certain Acts granting exemption in respect of 

certain State property from rates levied on immovable 

property by local authorities; provided that such rates may, 

notwithstanding certain other exemptions, be levied on other 

State property, make provision for rebates in respect of such 

rates levied on State property, and provide for matters such 

rates levied on State property, and provide for matters 

incidental thereto. 

Transfer of Powers and Duties of the State 

President Act 97 of 1986 

To amend certain laws so as to vest certain functions 

presently assigned to the State President, in the respective 

Ministers of State who are charged with the administration of 

those laws; and to provide for incidental matters. 

Land Affairs Act 101 of 1987 To provide for the determination of amounts of 

compensation, purchase prices or rents in respect of 

immovable property expropriated, purchased or leased by 

DPW and Land Affairs for public purposes and the giving of 

advice with regard to the value of land and purchase prices 

or rent in respect of certain immovable property; for that 

purpose to make provision for the establishment of a Land 

Affairs Board; and to provide for incidental matters. 

Commonwealth War Graves Act 08 of 

1992 

To prohibit the desecration, damaging or destruction of 

Commonwealth War Graves, to regulate the disinterment, 

removal, reinterment or cremation of Commonwealth war 

burial and the removal, alteration, repair or maintenance of 

Commonwealth War Graves and to provide for matters 

connected therewith. 

South Africa (1994 to date) 

Parliamentary Village Management Board 

Act 96 of 1998 

To provide for the establishment of a Parliamentary Villages 

Management Board and matters incidental thereto. 

Construction Industry Development Board 

Act 38 of 2000 

To provide for the establishment of the Construction Industry 

Development Board, and matters incidental thereto. 

Council for the Built Environment Act 43 of 

2000 

To provide for the establishment of the Council for the Built 

Environment and matters incidental thereto. 

Architectural Profession Act 44 of 2000 To provide for the establishment of the Council for the 

Architectural Profession and matters incidental thereto. 

 

 



Short Title of the Act Purpose of the Act 

 Landscape Architectural Professional Act 

45 of 2000 

To provide for the establishment of the Council for the 

Landscape Architectural Profession and matters incidental 

thereto. 

Engineering Profession of South Africa Act 

46 of 2000 

To provide for the establishment of the Council for the 

Engineering Profession and matters incidental thereto. 

Property Valuers Profession Act 47 of 

2000 

To provide for the establishment of the Council for the 

Property Valuers Profession and matters incidental thereto. 

Project and Construction Management 

Profession Act 48 of 2000 

To provide for the establishment of the Council for the Project 

and Construction Management Profession and matters 

incidental thereto. 

Quantity Surveying Profession Act 49 of 

2000 

To provide for the establishment of the Council for the 

Quantity Surveying Profession and matters incidental 

thereto. 

Government Immovable Asset 

Management Act 19 of 2007 

The purpose of the Act is to provide for a uniform framework 

for the management of an immovable asset that is held or 

used by a national or provincial department to ensure the 

coordination of the use of an immovable asset with the 

service delivery objectives of a national or provincial 

department; to provide for issuing of guidelines and minimum 

standards in respect of immovable asset management by a 

national or provincial department. 

 



Indicator title An efficient, competitive and responsive accommodation infrastructure network 

Short definition The Department of Public Works provides office and functional 

accommodation to user departments.  The accommodation provided must 

meet the financial, technical and social requirements of user departments to 

create an enabling environment for the delivery of services to citizens. 

Purpose/importance Investment in social infrastructure is necessary to support the medium and 

long term objectives of the country. 

Source/collection of 

data 

The source of the data is based on the DPW Custodian Asset Management 

Plan and User Asset Management Plans of user departments which are 

translated into implementation programmes for Capital Works, Planned 

Maintenance and Leasing. 

Method of calculation Projects / Leases are counted based on information captured on the Works 

Control System and Property Management Information System  

Data limitations Non submission of User Asset Management Plans by user departments, 

inaccurate system information 

Type of indicator Output indicator 

Calculation type Cumulative 

Reporting cycle Annually for 5 years - the indicator is long term aligned to the MTSF 

New indicator No 

Desired performance Ensuring that immovable assets meet the service delivery objectives of user 

departments and enables access to Government services 

Indicator responsibility Director-General 

 
Indicator title Strategic leadership and regulation of the construction and property sectors to 

promote economic empowerment and skills development 
Short definition To contribute to the transformation, growth and competitiveness of the 

construction and property industries, whilst providing leadership and guidance 
on best practice to organs of state active in these sectors. 

Purpose/importance To transform and promote best practice in the construction and property 
sectors towards the enhanced performance and the creation of economic 
opportunities to address unemployment, poverty and inequality 

Source/collection of 
data 

Research on the construction and property sectors to inform the development 
of responsive policy positions, legislation and guidelines. 

Method of calculation n/a 

Data limitations None 

Type of indicator Outcome and output 

Calculation type Cumulative 

Reporting cycle Annually and over the MTSF 

New indicator No 

Desired performance Transformed construction and property sectors to create economic 
opportunities 

Indicator responsibility Director-General 

 



Indicator title Good corporate governance to support effective and efficient service delivery 

Short definition To ensure a compliant and well-functioning Department with employees that 

are committed to serving user departments and capable of delivering 

consistently high quality of services while prioritising the nation’s 

developmental objectives   

Purpose/importance Good governance advances accountability and transparency in decision-

making thereby improving the state’s capacity to fulfil its responsibility in 

delivering its public services  

Source/collection of 

data 

Auditor-General Reports 

Method of calculation n/a 

Data limitations None 

Type of indicator Output indicator 

Calculation type Cumulative 

Reporting cycle Annually and over the MTSF 

New indicator No 

Desired performance Unqualified audit outcome 

Indicator responsibility Director-General 

 
Indicator title Decent employment through inclusive economic growth 

Short definition Providing opportunities for the unemployed, especially young people, women 

and people with disabilities to contribute to the economy ensuring greater 

income equality 

Purpose/importance The National Development Plan provides a long term vision through to 2030 

towards dealing with the challenges of unemployment, inequality and creating 

a more inclusive society.  The EPWP provides short term relief for the 

unemployed and builds community solidarity and agency. 

Source/collection of 

data 

Information is based on the EPWP Business Plan as approved by Cabinet for 

EPWP Phase 3 (2014-2019). 

Method of calculation The target of 6 million work opportunities is based on the long term vision of 

the National Development Plan 

Data limitations Poor reporting on work opportunities created through the EPWP by Public 

Bodies 

Type of indicator Output indicator 

Calculation type Cumulative 

Reporting cycle Quarterly, annually and over the MTSF 

New indicator No 

Desired performance Creation of 6 million work opportunities for the period 2014-2019 

Indicator responsibility Director-General 

 



Indicator title Contribute towards comprehensive rural development 

Short definition To contribute to the development of rural areas that are spatially, socially and 

economically well integrated through the disposal of suitable, well located state 

land. 

Purpose/importance Supports the provision of social and physical infrastructure to achieve an 

inclusive rural economy 

Source/collection of 

data 

Immovable assets are identified based on the Immovable Asset Register 

Method of calculation State immovable assets are identified based on properties that form part of 

rural development plans or which may be superfluous to the state. 

Data limitations Identification of properties for disposal may be impeded by an incomplete and 

inaccurate immovable asset  

Type of indicator Output indicator 

Calculation type Cumulative 

Reporting cycle Quarterly, annually and over the MTSF 

New indicator No 

Desired performance DPW infrastructure plans integrated with sector departments and 25 rural 

municipal SDF’s 

Indicator responsibility Director-General 
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