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Thembelani Waltermade Nxesi, MP
Minister: Department of Public Works

In preparing this three year Annual Performance Plan which
sets out key policy priorities to deliver on our mandate, the
Department of Public Works has had to reflect on a number of
significant challenges that have affected the Department’s ability
to fulfill its mandate through improved infrastructure expenditure
for better service delivery. We have also had to reflect on the
consequences of the Department’s negative audit outcomes
in the past five years and a decline in public confidence in our
ability to account for public funds in executing our mandate.
This Annual Performance Plan is therefore a culmination of
these reflections in the context of a decision to implement a
turnaround strategy in the forthcoming planning period.

Against the backdrop of poor performance and negative
outcomes received from the Auditor-General and the Special
Investigations Unit, key areas for prioritization have been
identified by the Department for the planning period 2012/ 13
—2014/15. These hard decisions have to lend themselves well
to the ten national policy priorities adopted by Government in
2009. As a country, we are faced with a reality that acknowledges
successfully the improved access to services and an increased
expenditure on service delivery. But we also acknowledge that
development indicators reveal that significant levels of poverty,
unemployment and inequality still persist unevenly across
the geography of South Africa. This is articulated well by the
President of the Republic of South Africa in his 2012 State of
the Nation Address (SONA) and the role of infrastructural
development in revitalising our economy therefore takes
precedence.

The Department of Public Works; as a leader in the provision of
Government building infrastructure in South Africa, plays a critical
role in providing an enabling environment for the effective and
efficient provision of infrastructure. | am acutely aware that the
enactment of the Government Immovable Asset Management
Act, No.l9 of 2007(GIAMA) and the adoption of a range of
policies and legislative frameworks governing the provision
of Government accommodation and property management
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required that the Department restructure itself in anticipation
of this change in order to encompass the new mandates and
deliver on the ten national priorities of Government.

Restructuring the Department, its competencies, systems and
processes to give effect to implementation of these policies
and legislation has been slow, if at all. But | expect that a
robust turnaround strategy in the planning period ahead will
help us address our mandate and improve service delivery
through the key priorities that have been identified. The key
priorities are non-negotiable and they include stabilising the
leadership, working towards a clean audit outcome, finalising
the State’s Immovable Asset Register in collaboration with the
Department of Rural Development and Land Reform (DRDLR)
and Department of International Relations and Cooperation
(DIRCO), improved lease management, improved finance and
supply chain management, addressing the challenges of the
Property Management Trading Entity (PMTE) and improved
human resource management.

The vesting of the State immovable assets in the correct sphere
of Government is critical not only for proper identification,
ownership and geographical location of the assets but for
responding to the social objectives of the country. Proper
vesting of State property will therefore ensure that these assets
are used optimally for service delivery and can be accounted
for, in accordance with the prescripts of the Public Finance
Management Act, No. | of 1999 (PFMA) and the Government
Immovable Asset Management Act (GIAMA), No. |9 of 2007.

The plans | have outlined add emphasis to an increasing need
to build sufficient capacity for the continuous management
and enhancement of the Immovable Asset Register. After
years of indecisiveness, this year the Department has begun
the compilation of a complete and accurate Immovable
Asset Register which has been one of the key reasons for a
qualified audit of opinion by the Auditor-General in the past
five years. The Immovable Asset Register is a critical pillar of
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the Department’s turnaround strategy. It is the vision of our
Government that we must also promote property development
and investment in rural and under-resourced areas in order to
enhance basic infrastructure, encourage investment and support
micro and small enterprises.

In spite of serious weaknesses in our infrastructure plan that
challenge the Department’s ability to fulfill its mandate, the
Department of Public Works remains responsible for the
regulation and transformation of the construction and property
sectors. The need for policy transformation becomes key
because it is the role of the Department to act as a catalyst
for economic development through transforming the property
and construction sectors. The contribution of these sectors to
economic growth and job creation, albeit within a transformative
framework is central to giving effect to the directives of the
SONA of 2012.

In developing policy in relation to transformation of the
built environment, the Department will work closely with
the regulatory entities - CBE, cidb and Agrement SA. The
Department continues to support Independent Development
Trust (Idt) as a necesssary and important implementing arm of
social infrastructure programmes of Government.

In the next three years the Department of Public Works
needs to be more responsive to the priorities of Government.
While Phase |l of the implementation of the Expanded Public
Works Programme (EPWP) has enabled all three spheres
of Government to contribute enormously in the creation of
work opportunities, skills provision and the redistribution of
wealth, there is still more that needs to be done in this regard.
In responding to direction given by the January 2012 Cabinet
Lekgotla, in the planning period ahead the role of the EPWP will
be scaled up significantly. Our focus in rolling out an upscaled
EPWP with local and district municipalities will take into account
the spatial and gender patterns of poverty and unemployment
in South Africa in order for the EPWP to have any significance
in improving the lives of the growing numbers of vulnerable and
unemployed South Africans.

The deliberations of Conference of Parties (COP 17) in
December 201 | added emphasis to the Department’s Green
Buildings Framework and responsiveness to South Africa’s
newly unveiled White Paper on Climate Change. Efforts to step
up the greening of State buildings are underway as part of South
Africa’s mitigation strategies on the effects of global warming. In
these efforts, the Department will realise the green jobs outlined
in the New Growth Path through concerted collaboration
with a range of stakeholders such as Organized Business, the
Public Entities of the Department and local communities using
principles of the Expanded Public Works Programme.

The Department’s audit opinions for the past five financial
years and the valid concerns raised by the Auditor-General,
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Standing Committee on Public Accounts (SCOPA) and Portfolio
Committee on Public Works are cause for us to prioritise an
improvement plan on the Department’s audit outcomes as key
elements of the turnaround strategy. Stabilizing and transforming
the Department through good corporate governance, efficient
and effective administrative machinery is a pre-requisite for a
developmental state and the achievement of the outcomes of
Government policy. We will also pay much needed attention
to the devolution of client, maintenance, property rates, leasing
and municipal services budgets and the ongoing management of
client accommodation charges in support of service delivery,
prudent financial management and compliance to the precepts of
the PFMA of transparency and accountability. Notwithstanding
the volume and scale of transactions undertaken by the
Department, the bidding process will undergo a review to
ensure economies of scale, transformation and empowerment
of disadvantaged sectors of the community.

In relation to the management of leases, the joint programme
with National Treasury to audit and review all existing leases
will achieve the following: identify irregular leases, allow the
Department to reclaim monies wrongly paid, strengthen the
lease management system and capacitate the Department’s staff
accordingly.

Performance management in the next three years becomes
critical. At one level, a service delivery model which seeks to
assist in focusing the Department’s project management services
in addressing challenges on construction sites in delivering
infrastructure within time, quality and cost becomes priority.
We will introduce the necessary IT infrastructure required to
provide the necessary assistance in unlocking bottlenecks in the
planning and delivery processes of infrastructure development.
The Department’s commitment to participate in IDIP will
greatly assist in this regard. At another level the performance
management of public servants, especially those in senior
management, which displays a commitment to bettering the
lives of all South Africans, becomes even more critical. This
will need to be preceded by a process of stabilizing leadership
in the Department which has experienced far too much change
and instability for the organisation to realise its mandate in the
years since 1994.

Implementing this year’s plan to turn the Department around
Committee
consisting of the Ministers of Finance, Home Affairs, Public

cannot be done alone. An Inter-Ministerial
Service & Administration and Monitoring & Evaluation has been
put in place to work with the Department to provide advice
and political support. National Treasury’s Technical Assistance
Unit (TAU) will work with the Department of Public Works’
Accounting Officer and a support team comprising industry
and functional experts and officials from other key Government
departments who have demonstrated best practice.

As this year’s Annual Performance Plan replaces the old
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corporate strategy in terms of the consistency of format
introduced across Government, let me thank the Strategic
Management Unit in the Office of the Director-General and the
entire executive management committee for their hard work
and support in preparing our plan for the years ahead. It is the
same hard work and support that will see a collective realisation
of high standards of provision of official accommodation for all
national government departments, provision of construction
and management services to user departments, leadership for
and coordinating the Expanded Public Works Programme and
realisation to its fullest of the mandate of job creation for all
South Africans.

Thembelani Waltermade Nxesi, MP
MINISTER
DEPARTMENT OF PUBLIC WORKS
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It is hereby certified that this Annual Performance Plan:

Was developed by the management of the Department of Public Works under the guidance of Minister Thembelani Waltermade
Nxesi prepared in line with the current Strategic Plan of the Department of Public Works and accurately reflects the performance
targets which the Department of Public Works will endeavour to achieve given the resources made available in the budget for

2012/13.

Pumza Makubalo (Ms)
Acting CD: Strategic Management Unit

Cathy Motsisi (Ms)
Chief Financial Officer

Mandisa Fatyela-Lindie (Ms)
Accounting Officer

Approved by:

Thembelani Waltermade Nxesi (MP)
Minister

Signature:

Signature: y %A‘F

Signature: & -‘&”&
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Glossary
FULL DESCRIPTION ACRONYM
Adult Basic Education and Training ABET
Annual Financial Statement AFS
Agrément South Africa ASA
Annual Performance Plan APP
Asset Register Management ARM
Business Intelligence Bl
Basic Accounting System BAS
Black Economic Empowerment BEE
Broad-Based Black Economic Empowerment BBBEE
Built Environment Professions BEPs
Business Continuity Plan BCP
Capital Works Implementation Programme CWIP
Companies and Intellectual Property Commission CIPC
Client Relationship Management CRM
Community Based Organisations CBOs
Construction Contact Centres CCC’s
Community Works Programme CWP
Construction Industry Development Board cidb
Continued Professional Development CPD
Contractor Incubator Programme CIp
Conference of Parties COP 17
Council for the Built Environment CBE
Custodian Asset Management Plan CAMP
Department of Cooperative Governance and Traditional Affairs CoGTA
Department of International Relations and Cooperation DIRCO
Department of Public Works DPW
Department of Water Affairs DWA
Department of Public Works National InterGovernmental Forum DPWNIF
Department of Rural Development and Land Reform DRDLR
Deputy Director General DDG
Division of Revenue Act DORA
Document Management System DMS
Engineering Council of South Africa ECSA
Early Childhood Development ECD
Economic and Employment Cluster EEC
Employee Development and Management System EDMS
Estimates of National Expenditure ENE
Employment Skills Development Agency ESDA
Expanded Public Works Programme EPWP
Executive Management Committee EXCO
Full Time Equivalents FTEs
Facilities Management FM
Financial Year FY
Generally Accepted Accounting Principles GAAP
Generally Recognised Accounting Practice GRAP
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FULL DESCRIPTION ACRONYM
Geographical Information System GIS
Government Immovable Asset Management Act GIAMA
Head of Department HOD
Home Community Based Care HCBC
Human Resource Development HRD
Immovable Asset Register IAR
Independent Development Trust Idt
Integrated Risk Management Framework IRMF
Industrial Policy Action Plan IPAP
Information Communication & Technology ICT
Integrated Financial Management System IFMS
Information Technology IT
Infrastructure Delivery Improvement Programme IDIP
Information Technology Acquisition Centre ITAC
Information Technology Procurement ITP
Institute of Internal Auditors A
Intelligence Transfer Centre ITC
Integrated Growth Plan IGP
International Union of Architects IUA
Key Account Management KAM
Logistical Information System LOGIS
Memorandum of Agreement MoA
Memorandum of Understanding MoU
Medium Term Budget Policy Statement MTBPS
Medium Term Expenditure Framework MTEF
Medium Term Strategic Framework MTSF
Middle Management Services MMS
Millennium Development Goals MDGs
Municipal Infrastructure Grant MIG
Management Information System MIS
Non-Governmental Organisations NGOs
Non-Profit Organizations NPOs
National Contractor Development Programme NCDP
National Economic Development And Labour Council NEDLAC
National Infrastructure Maintenance Strategy NIMS
National Youth Service NYS
Occupation Specific Dispensation OSD
Occupational Health and Safety Act OHSA
Pan African Parliament PAP
Parliamentary Villages PV
Performance Based Building PBB
Performance Management and Development System PMDS
Planned Maintenance Implementation Programme PMIP
Portfolio Performance and Monitoring PPM
Property Charter Council PCC
Property Incubator Programme PIP
Property Management Information System PMIS
Property Management Trading Entity PMTE
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FULL DESCRIPTION ACRONYM
Property Performance Standards PPS
Public Finance Management Act PFMA
Regulatory Impact Assessment RIA
Recognition of Prior Learning RPL

SA Council for the Architectural Profession SACAP
SA Council for the Landscape Architectural Profession SACLAP
SA Council for the Quantity Surveying Profession SACQS
SA Council for the Property Valuers Profession SACVP
SA Council for the Project and Construction Management Profession SACPCMP
South African Institute of Architects SAIA
South African Local Government Association SALGA
South African Property Owners Association SAPOA
South African Police Service SAPS
South African Property Transfer Guide SAPTG
South African Revenue Services SARS
State of the Nation Address SONA
Supply Chain Management SCM
Service Delivery Improvement Programme SDIP
Senior Management Services SMS
Service Delivery Standards SDS
Service Level Agreement SLA
Strategic Plan SP
Strategic Performance Management SPM
State Owned Entities SOFE’s
Spatial Development Framework SDF
User Asset Management Plan UAMP
Union Building UB
User Requirement Specification URS
Virtual Private Network VPN
Web Based Reporting System WBS
Workplace Skills Plan WSP
Works Control System WCS
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The development of the Annual Performance Plan (APP) for the
Department of Public Works has taken into consideration the
Medium Term Strategic Framework (MTSF) and Medium Term
Budget Policy Statement (MTBPS). With the global economic
situation and the challenges encountered by various European
countries, there will be a domino effect on the South African
economy and service delivery targets of Government. Europe
is one of the main regions trading with South Africa, hence the
prevailing climate has enjoined the South African Government
to be proactive in identifying mitigating steps to cushion the
country and its citizens from a negative economic impact.

To this end, the MTBPS has identified a number of initiatives that
the country and all Government departments need to consider
in the interim to promote economic stability and responsible
use of public funds. Some of the initiatives highlighted in the
MTBPS are:

* Reduction of the country’s deficit. The Government’s GDP
debt ratio is high and economic growth is projected to peak
at 4 per centin 2014 and 2015;

» Stabilisation of debt levels through fiscal consolidation and
moderation in expenditure growth;

* Change in the composition of the country’s spending;

*  Prioritisation of publicinfrastructure spending and investment
in job creating assets; and

* Address inefficiency, extravagance and waste in public
administration.

South Africa’s economic growth path has not created enough jobs,
hence the New Economic Growth Path emphasizes economic
inclusiveness. The Department of Public Works is implementing
Government programmes within an environment of a low tax
revenue base and higher rate of unemployment. Outlined in
the MTBPS are three principles underpinning the country’s fiscal
policy, namely: counter-cyclicality, debt sustainability and inter-
generational equity. It is for this reason that the three spheres
of Government are required to implement efficiency and value
for money measures in the delivery of government services and
to invest in job creating assets.

In November 201 | the National Planning Commission released
the National Development Plan with the guiding objectives being
to eliminate poverty and reduce inequality by 2030. The Plan
proposes solutions and targets aligned to the 9 key challenges
that were identified in the Diagnostic Report. To achieve the
objectives of the Plan, there must be broad social support,
strong leadership and focussed implementation. Government
and society as a whole are responsible for improving and
implementing the Plan.

H .  EEEw

DPW will contribute to the priorities in the Plan through the
following initiatives:

e Creating jobs: DPW’s contribution towards this target
will be achieved through the co-ordination of the EPWP
which aims to create 4.5 million work opportunities by
2014. Other job creation initiatives within DPW include the
Young Professionals Programme, Internship Programme,
Learnership Programme and resuscitation of workshops
through the Artisan Training Programme;

* Transition to a low carbon economy: The Energy Efficiency
Programme, Water Efficiency Programme and DPW Green
Building Framework;

* Aninclusive and integrated rural economy: The DPW Rural
Development Programme focuses on the disposal of State
owned immovable assets in rural areas for developmental
purposes and facilitates the creation of remote area
precincts;

* Fighting corruption: DPW is committed to improving internal
controls aimed at rooting out fraud and corruption.

DPW has access to three key budget streams, namely: DPW
capital, user departments’ capital and DPW maintenance.
Under DPW capital, the budget will be broadly spent on the
following programmes: accessibility of state-owned buildings by
people with disabilities, dolomite risk management, land ports
of entry, inner-city regeneration, special and major projects
and the DPW’s own office accommodation. At national
Government level, DPW is providing accommodation to fifty
(50) user departments. The capital budgets of the various
departments under the custodianship of Public Works are
also key to job creation. The implementation of the building
programme at Head Office and throughout the eleven Regional
Offices is significant for job creation.

The different budget streams will continue to be utilised to
deliver on the outcomes in Minister’s Performance Agreement
with the President. These outcomes are:

* Outcome 4: Create decent employment through
inclusive economic growth;

* Outcome 8: Sustainable human settlements and an
improved quality of household life;

e Outcome 12: An efficient, effective and development
orientated public service and an empowered, fair and
inclusive citizenship.

During the next MTEF, DPW will focus on the following key
priorities:

* Job creation
o Utilise the building programme to generate more
work opportunities (through the EPWP) and to create
permanent jobs;
o Identify new projects and some existing projects for up-
scaling/expansion;
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e Implement an action plan to deal with the disclaimer of
opinion accorded by the Auditor-General to inter alia,
address the following:

o Lease management including improved planning and
monitoring of leased accommodation;

o Implement a system to eliminate irregular and fruitless
expenditure;

o Enhancement of the Immovable Asset Register,
compliance to GIAMA and vesting of State assets;

o Revenue and debtors management;

o Non-compliance with Supply Chain Management
prescripts and better contract management;

o Ensure compliance with Generally Accepted Accounting
Principle (GAAP).

* Corruption and fraud: following the Proclamation signed
by the President, the Special Investigation Unit is already
operational within DPW;

* Eradication of under-spending of the Capital and Maintenance
budgets;

e Invest in the opening of DPW workshops. DPW will re-
establish workshops in all the Regional Offices for artisan
training in partnership with the Departments of Higher
Education and Training and Labour;

e Skills development: intensify recruitment of built
environment professionals and property management
specialists and training of engineers and project managers in
labour intensive technology;

* Address the challenges with the Property Management
Trading Entity (PMTE). The PMTE manages devolved
accommodation related costs from DPW to user
departments. This entails payment of property rates for
provincial properties, maintenance, municipal services and
leasing.;

* Accelerate the vesting process according to the Vesting Master
Plan working with the Department of Rural Development
and Land Reform. This will assist with the release of land for
low-income housing in support of Outcome 8;

e Implement and upscale the water management, energy
efficiency and green buildings programmes;

* Improve management of the Prestige portfolio and develop
a turn-around strategy.

DPW commits to creating an improved service delivery
environment for user departments and building on the
foundation laid by the previous Zimisele intervention. This
will include resuscitation of the business process management
project to develop business architecture supportive of service
delivery.

Risk management will be improved and effectively mainstreamed
into DPW programmes. A departmental risk register is

‘ ‘ Annual Performance Plan 2012-2014.indd 6
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developed annually and its implementation monitored. The
Department of Cooperative Governance and Traditional Affairs,
(COGTA) expects all spheres of Government to implement the
Disaster Management Act, 2002 (Act 57 of 2002) by developing
sectorial disaster management plans. As a custodian of the
State immovable assets, DPW is expected to develop the plan.
DPW will also implement a focused Facilities Management (FM)
programme, an improvement on the existing one. To comply
with the Government Immovable Asset Management Act, the
development of User Asset Management Plans (UAMPs) and
Custodian Asset Management Plan (CAMP) is important to
inform budget allocations to user departments.

The issue of the concurrent mandate will receive priority to
enable DPW to fulfil its mandate without any contradictions.

2.1 Performance delivery environment

The updating and completion of the Immovable Asset Register
(IAR) is receiving priority and is enabled by an IT system. The
IAR is central to the custodial role which DPW is playing in
relation to the planning for and management of State immovable
assets.

Lease management, supply chain management and financial
management processes especially in relation to the PMTE
are receiving primary attention for improvements. Business
processes will be reviewed and integrated to ensure seamless
delivery of services. DPW will work with National Treasury
to overhaul the lease portfolio and put in place processes for
effective management.

Risk management has been mainstreamed through the annual
development of the risk register, risk assessments and risk
monitoring process.

A monitoring and evaluation policy is currently being
implemented to guide the management and utilisation of
performance information.

Challenges: Disclaimer of opinion by the Auditor General for
2010/ 11, incomplete and inaccurate Immovable Asset Register
pending the vesting and surveying of un-surveyed state land,
recovery of accommodation charges, condition assessments
for state buildings, recruitment and retention of skilled built
environment and property management officials, planning
capability, institutionalisation of Monitoring and Evaluation and
an integrated immovable asset management system.

2.2 Organisational environment
The total number of positions within DPW is 6585, of which

5642 (86%) are filled and 943 (14%) are vacant posts. The
highest number of vacancies exist in the following categories:
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e Cleaners/Tradesman Aid/Groundsman/
Machine Operators - 260 (out of 2914);
» Senior Security Officers/Administration Officers/
Secretaries/Senior State Accountants - 336 (out of 2053);
» Assistant Directors - |31 (out of 734); and
* Deputy Directors - 182 (out of 683).

R200 million is required over the next five years to build scarce
and critical skills essential within DPW. DPW will reprioritize
an amount of RI50 million and will require an additional R50
million to support interventions that are critical for building
capacity in the core areas.

DPW is implementing a number of programmes to contribute
toward addressing the scarcity of skills in the built environment
and in property management. These programmes include the
Young Professionals, Internships, Learnerships and bursary
scheme. DPW is reviving its workshops and has built relations
with the Further Education and Training (FET) colleges to absorb
graduates from these institutions to work in the workshops
under the mentorship of certified artisans. The Minister of Public
Works launched a campaign inviting retired built environment
professionals and certificated artisans to register with DPW.
There are approximately 90 built environment professionals
that are available to provide technical support to DPW.

The President, in terms of the powers granted to him/her by
the Constitution of the Republic of South Africa, 1996 (the
Constitution), has assigned powers and functions relating to
Public Works at national level to the Minister of Public Works.
In addition hereto, DPW’s mandate is the custodianship
and management of a significant portfolio of the national
Government’s immovable assets. This includes the provision
of accommodation; rendering of expert built environment
services to user departments at national Government level
and the planning, acquisition, management and disposal of
immovable assets under the custodianship of DPW. DPW is
also mandated to coordinate and provide strategic leadership in
the implementation of the Expanded Public Works Programme.

3.1 Constitutional mandates

The constitutional mandate of DPW is provided for in Schedule
4 of the Constitution: Functional Areas of Concurrent National
and Provincial Legislative competence. In pursuit of its mandate,
DPW also has to observe the principles of good cooperative
governance and interGovernmental relations as provided for in
Section 41, Chapter 3 of the Constitution.

3.2 Legislative mandates

The mandate of DPW is largely governed by the Government
Immovable Asset Management Act, 2007 (GIAMA). The
Act aims to ensure efficient and effective immovable asset
management throughout Government in order to improve
service delivery.

(See Annexure A: a list of various Acts which outline key
responsibilities placed on DPW).
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4. Overview of the 2012/13 budget and MTEF estimates

4.1 Expenditure estimates

Table 4.1 Department of Public Works

Programmes 2008/09 2009/10 2010/11 Adjusted | 2012/13 2013/14 | 2014/15
appropri-
Outcome (R’000) -ation Medium term estimates (R’000)
(R’000)
Administration 801 552 773 428 679 455 777 521 893 978 947 380 [ 004 730
Immovable Asset 3213564 4265 083 4968520 | 5410545 | 5364043 | 5881586 | 6236611
Management
Expanded Public 133 038 438 097 915391 [ 575198 | 1659000 | 1961008 | 2107985
Works Programme
Property and 33424 17 441 28 029 34900 37436 39182 41 473
Construction Industry
Policy Regulations
Auxiliary and 15409 39 600 24139 31580 39339 40 678 42819
Associated Services
Total 4196 987 5533 649 6615534 | 7829744 | 7993796 | 8869834 | 9433618
Economic 2008/09 2009/10 2010/11 Adjusted | 2012/13 2013/14 2014/15
Classification appropri-
Outcome (R’000) -ation Medium term estimates (R’000)
(R’000)

Programmes
Current payments 1 665683 | 1829405 | 1917587 | 2275861 | 2325786 | 2459 197 | 2 607 569
Compensation 801 010 976 111 | 089 693 [ 252550 | | 260 154 | 332422 | 424 725
of employees
Goods and services 831 879 847 522 819 046 [ 007 969 | 1 055880 [ 117 142 | 172153
Administrative fees | 461 699 404 664 2 869 3009 3160
Advertising 40 589 15050 14562 4] 858 22 320 23 656 22923
Assets less than the 6 937 8538 10 664 8953 4833 4761 I'1 847
capitalisation threshold
Audit cost: External 32000 31554 18511 33708 35764 37 100 39325
Bursaries: Employees 3821 4976 | 266 4867 2 600 2400 2 609
Catering: Departmental | 2 890 2 145 2424 | 659 | 757 | 845 | 951
activities
Communication 36766 25 640 27 331 21710 22 677 24 378 25499
Computer services 13335 7492 39 226 8186 46 535 45203 51 567
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Economic 2008/09 2009/10 2010/11 Adjusted | 2012/13 2013/14 2014/15
Classification appropri-

Outcome (R’000) -ation Medium term estimates (R’000)

(R’000)

Consultants and 52 420 17425 128 821 21 050 40 542 41 403 31403
professional services:
Business and
advisory services
Consultants and 15272 27 790 6501 37 360 62 626 68 824 72574
professional services:
Infrastructure
and planning
Consultants and 10721 7836 6511 12 084 8871 8218 8768
professional services:
Legal costs
Contractors 120 055 49 198 46 455 67 003 19227 19941 20 577
Agency and support / 109 693 78 263 41 921 137725 140312 148 683 157 409
outsourced services
Entertainment 517 495 657 620 658 695 737
Fleet services 135 112 4 247 15834 17133 17812
(including Government
motor transport)
Inventory: Food |7 9 12 26 I5 6 19
and food supplies
Inventory: Fuel, 22 291 26 189 24198 22 831 9679 9624 9 665
oil and gas
Inventory: Learner and 512 10 25 374 393 412 44|
teacher support material
Inventory: Materials 698 1014 [ 222 | 037 [ 002 I 128 | 361
and supplies
Inventory: Medical 7 8 22 10 I I3 I3
supplies
Inventory: Other 976l 1520 14287 1038 15615 17 605 17513
consumables
Inventory: Stationery I'130l1 1376 1107 5353 [1053 I'1 949 12 167
and printing
Lease payments 153 946 180 774 209 057 243 668 245 632 244 116 258724
Property payments 95 604 263 054 140 708 258 408 243 111 278 904 295010
Transport provided: - - 187 - [0l 210 100
Departmental activity
Travel and subsistence 67014 53733 51 141 48 785 73038 74 669 75716
Training and 9517 8 369 9 643 9 247 13327 13926 14 837
development
Operating expenditure 3380 2902 8 394 3210 10742 I1216 I'1 595
Venues and facilities 1219 1351 3785 6288 5736 6105 6831
Interest and rent on land | 32 794 5772 8 848 15342 9752 9633 10 691
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Economic 2008/09 2009/10 2010/11 Adjusted | 2012/13 2013/14 2014/15
Classification appropri-

Outcome (R’000) -ation Medium term estimates (R’000)

(R’000)

Transfers and 1 509906 | 2376690 | 3302542 | 4010315 | 4085826 | 4548 838 | 4844 342
subsidies
Provinces and 889 330 | 566 445 2383892 2950465 | 3028087 3373 131 3567908
municipalities
Departmental agencies 604 121 679 329 710342 734 690 751 546 792 882 840 456
and accounts
Foreign Governments I3 669 14774 13863 16915 19 44| 20510 21 741
and international
organisations
Public corporations and | - - 73 150 000 - - -
private enterprises
Non-profit institutions - 107 554 188 793 154 370 282724 358 114 409 786
Households 2786 8588 5579 3875 4028 4201 4451
Payments for 1021398 | 1294958 | 1340569 | 1543568 1582184 | |1861 799 1981 707
capital assets
Buildings and other 988 373 | 253 581 | 255 873 | 443945 | | 484742 | 754 653 | 868 132 @
fixed structures
Machinery and 32728 41028 82479 94222 91770 101 162 107 232
equipment
Software and other 297 349 2217 540| 5672 5984 6343
intangible assets
Capitalised goods - - 23 084 - 39530 38875 40 121
and services
Payments for - 32596 54 836 - - - -
financial assets
Total 4196987 | 5533649 | 6615534 | 7829744 | 7993796 | 8869834 | 9433618

4.2 Relating expenditure trends to strategic outcome
orientated goals

The spending focus over the MTEF period will be on providing
and managing the accommodation, housing,
infrastructure needs of user departments, updating of the asset
register in 2012/ 13, rehabilitating state owned buildings and
ensuring that at least 100 state owned buildings are accessible
to disabled people over the MTEF period, leading and improving
the coordination of the Expanded Public Works Programme to
achieve the target of 4.5 million work opportunities created by
the end of March 2014 and promoting growth, job creation and
transformation in the construction and property industries to
ensure that a common framework is in place to guide processes

land and

‘ ‘ Annual Performance Plan 2012-2014.indd 10

and procedures on the expropriation of state property.

Expenditure increased from R4.2 billionin 2008/09 to R7.8 billion
in 201 1/12 at an average annual rate of 23.1%. The growth was
driven by an increase in transfers and subsidies mainly due to
the implementation of the second phase of the Expanded Public
Works Programme in municipalities and provinces in 2009/ 10.
Spending on transfers and subsidies increased from R1.5 billion
to R4 billion between 2008/09 and 2011/12 at an average
annual rate of 38.5% mainly due to additional funding provided
for the Expanded Public Works Programme incentive grants to
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Provinces and Municipalities and the devolution of the property
rates fund grant to provinces. Together these grants represent
about 37.9% of the department’s total budget in 2012/ 13.

Over the MTEF period, expenditure is expected to increase
to R9.4 billion, at an average annual rate of 6.4 per cent.
The increase is due to additional funds allocated for the non-
state sector of the Expanded Public Works Programme to
supplement wage costs for additional work opportunities
created and to provide additional funding for the construction,
maintenance and refurbishment of border post infrastructure
for the Department of Home Affairs. DPW has allocated funds
for information system consultants and the appointment of
professionals to ensure a compliant Immovable Asset Register.
Other consultants and professionals appointed are used to
support Municipalities in implementing Expanded Public Works
Programme related projects.
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Part B: Programme and sub-programme plans

Overall programme structure

Programme

Sub-programme

|. Administration

Ministry

Management

Corporate Services

Office Accommodation

2. Immovable Asset Investment Management

Infrastructure (Public Works)

Strategic Asset Investment Analysis

Special Projects

Operations Management

Prestige Management

Property Management

Augmentation of the PMTE

Construction Industry Development Board

Council for the Built Environment

Parliamentary Villages Management Board

Independent Development Trust

3. Expanded Public Works Programme (EPWP)

Expanded Public Works Programme

Performance-based Incentive Allocations

4. Construction and Property Policy Regulation

Construction Industry Development Programme

Property Industry Development Programme

5. Auxiliary and Associated Services

Compensation for Losses

Distress Relief

Loskop Settlement

Assistance to Organisation for Preservation of National Memorials

State Functions

Sector Education and Training Authority

13 DEPARTMENT OF PUBLIC WORKS | Annual Performance Plan 2012-14

‘ ‘ Annual Performance Plan 2012-2014.indd 13

®

2012/03/15 11:24 AM ‘ ‘



UYoueIg SODIAIDS

youedg DS [eUOISS340.( RVEINEE VTN
pue @dueUl pue s3d9fodg JUSWIISIAU| sassad0.4d
40 sassadoud 40 sassadoud 1958y JO ssauisnq
ssauisnq ssauisnq sassad0ud MdJQ 21epdn
M3IADY MBIIADY | SSBUISNG MIIADY '/U 199foud mapN 199foud map 129(oud MaN| pUE 3sIA9Y ‘€
pajuswa|du pazifeuy
%0S pue u23q sey
291IWWOoD) Ad1jod [os3uod
SSiY PuUB 3PNy | uopejusws|dwi JuswWaZeueW
03 pajuasaud Joy pajuasaud ‘(YD
A3area1g A3aeu1g A3a1e4g pue ‘parcidde pue ‘parcidde Sdomawed ] A3a18415
JUBWaZRURA JUsWaZRURA| JuSWZRUR|.| A3aeU3g ‘porepdn ‘porepdn JusWadeue|,| JUBWSZRUR|A|
Sy Y3 jo Sy Y3 jo Sy A3 jo JusWadeuel. Somael Somawel] sy Sy a3 jo
uonejuswa|dwy | uopejuswsdwi | uoneuswa|dwi Sy 2y jo /A3218415 /A3918035 | pajeJ3alu| 2Y) MBIASJ puUB
pUB M3IADJ pUB M3IASJ PUB M3IAS uonejuswa|dw BUETEY IV IN| JusWadeue|.| 3uidojeasp | uoneuswa|dwi
[enuuy [enuuy [ENUUY | PUB M3IABJ [ENUUY dsiy dsiy Jo ued sy [enuuy T
s3dinsaud s3dinsaud sydiosaud sydinsaud
JUBAS|SJ JSYIO | JUBAS[SJ JOYIO JUBAS|RJ JBY3O JUBAS|RJ JBYIO 71/1102 EETINED:
pue suone|ndsy | pue suonen3sy | pue suonendsy pue suone|n3ay Joj uelg UuIyIm AAQ
Adnsead] yam Adnsead] yam Adnsead] Yum AJnsead] 9yl Yum | ssauisng | pue Joy sueld
juedwod ueld | 3ueldwod ueld jueldwod ue|g jueldwod ue|g y1/5107 — €1/710T - 71/1102 9DUBWIIONSY “Juswadeuew
SOUBWIONSY SOUBWIONSY SDUBWIIONSY SOUBWIONSY 71/1107 404 [1/0107 404 01/6007 404 [enuuy pue 92JN0SaJ puUNoSs pue
[enuuy pue [enuuy pue [enuuy pue [ENuUUY pUB | JUSWNDOP UB|] JUSWINDOP UB|d | IUSWNDOP Ue|d sue|d D1891e41S | 9dUBUISAOS 91e40dI0D
ue|d 218938415 | | Ul DIS93RUIG | ue|d d1893e41S | ueld 21893848 | d139383G | d1393e43G | J1893e4S | dojansq SAID9Yd aunsug | 7|
(3°8.4ey
Tioz Jeaf )
SI/v10T v1/€10T €1/T10T @duBWLIOLIDg 11/010T 01/600C 60/800C joS.e] uelg
sjosJe] wa] wnipajy pajewiysy 92UBWLI0NID [BNIDY /PRIIPNY J1893e438 aA23(qQ d1893ea3g

S1/¥10T — €1/T10T 40} s393.4e3 [enuue 3A13d3[qo 213338435 |°]°§

3un yuswadeuely d189jea3g :dwweadodd qns |°§

“JuswiJedap ay3 JO JUSWSSEUBW |[BJSAO PUB UOREPOWWOIDE Y3 Sulpnjdul ‘s91As J4oddns pue diystspes)| d13a3eu3s apirodd :duwweddoad ay) jo asodung

14

Annual Performance Plan 2012-14

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 14



Juswadeuel,|
JusWaSeUR|, JUDWIISAAU|
SODIAIDS [BUOISSDJO. 1955V JO}
DS pue 92ueUL4 pue s109fo.y sassad0.d
Joj sassadoud Joy sassanoud ssauisnq sassadoud
ssauisng payepdn ssauisng parepdn parepdn '/U '/U '/U B/U ssauisng patepdn | ¢
padojeasp
JUSISSISSE
Sl Joy
a|npayds ay |
JUBISSISSE
Sk
Cl/110C4%)
uoneJedaud
pajepdn ul dn pauesp $4915132 Sl
paiepdn su3si3au SIEANECYRNY pajepdn sue3si3au u99aq ary po1a|dwod
payepdn su3si3aJ Sl s [eauswiaedap [e3uswiaedap s [euswiaedap SEINFEEY S921Y0 [eUOI3aU padojeasp
[eauswnedsp Jo %00 30 %001 30 %08 30 %0L ASUHIV 30 %08 SENE AN sJ1s189. 31 parepdn | g
€10C IMdy
JUPdep Ul | 7107 My /yodely suone|n3ay suone|nday
$107 1Mdy /yaaely JUSWEI|Jed Ul Ul JUSWel|JBY Aansead] yam Adnsead] yum ‘sydlunsaud Jueasau |je
G107 [Mdy /Yol Ul Ul JUSWEIjIRY pajqel ue|d ul pa|qel ueld 1102/%0/90 jueldwod pue ueldwod pue 01 pausi[e JUsWelled 03
JUSWel|Jed Ul pa|qel ul ps|gel ue|d 9DUBWLIONY 9DUBWLIOWNSY | UO JusSWellIey JUSWel|Rd Ul JUSWEIIBY Ul |  UB|d SDUBLLIOLIY [ENUUY
Ue|d 9OURWIOMDY | 9DUBWIOMSY [ENUUY [enuuy [enuuy @ | Ul pa|qeI UB| pa|qel Ueld pa|qel ue|d puU® Ue|d dI391811G BY) JO
[enuuy % ue|d J1891BU3G 9 Ue|d DI891BU1G ue|d d1891B.438 ue|d d1393e.415 d1891eU35 d13938.5 d1891B135 3urjgel pue uolssiugng | °|
[AVARN114
Sl/viot y1/€10T €1/T10T asurWL.IOIg 11/010T 01/600T 60/800C sioyesipul
sjo8Je] wW.d] wnipaj pojewiysy 9DUBWLIOLID [EN3DY /pa3ipny | 9duew.iomad swweadoad

S1/¥10T — £1/T10T 40} s398.4e) [enuue pue sJojedipul 3duew.oj43d swweadoad '|°S

Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

15

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 15



3ulIoYIUO|L
SISA[euy ol|0fd0d PUB 9JUBWL.IOLI] 1915180y 1955y JUSWSSBUR, JUSWISDAU|
Joy parepdn oljoj1dod Joy parepdn Joy parepdn 195SYy 40} S9ssad0.d
sossadoud ssauisng sossado.d ssauisng sossadoud ssauisng B/U ssauisng palepdn Aoraend sassad0. ssauisng pajepdn | ‘¢
payepdn
parepdn pajepdn pajepdn sJ3sI3au pajepdn sua3si3ad dsu
SU9351394 Sl %407 49351894 SM %07 49351894 S %07 S %0T [eauswiedap Jo %08 Ajlenuuy su91s1324 3s1u pajepdn | ¢
IN3 40} MIIAISAOC ¢10¢/11/1€uo ued C10¢/80/ 1€ U0 T10T IMdy /ypaeyy s1duosaud JueAsjad e 01 pausife
d1897e43S Yed( "ue|d 9DUBWIIONSY [BNUUY Ue|d 9OUBWIOMIY Ul JUSWR||JBd Ul Pa|gE) JUSWEIJIBY O) UB|d DUBWIONDY
9DUBWIONSY [BNUUY 9 UB|d DI891BU1G JO | [BNUUY @ UB|d DIS91BUIS Ue|d 9OUBWIOMDY [enuuy pue Ue|d dI3a31e.41S 93
ue|d 21391813 SSI[RUI4 3Jedp puz JWQgng JO YeJp 15| AWgNg B/U [ENUUY 3 UB|] JI891B1G Aps1aend Jo 3uligel pue uoissiuqgng | |
Wy Pig put | poriad
sjosue] Ajieo3aend | €1/710T 3984e] |[enuuy SupJoday J03edIpU] 3dUBW.I0JIDd

€1/T10T 10} sy284e) Aj4a34end €°1°S

16

| Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 16



pa3euUIpJO0D
sdunesw 24N1dNAIS
SDUBUJISAOS

do3 [eussyul og

Pa1eUIPJO0D
sdunesw 24n1dNAIS
9DUBUJISAOS

doy [eussyul Qg

pa3eU|pJo0d
s3unoaw 24n1dNA1S
9DUBUJISAOS

do3 [eussaul o§

pa3BUIPJOOD
s3unsaw a4n1dNas
9DUBUJIDA0S

doy [eussaul g

pa3eUIPJOOD
s3unaaw
2.4n1on.3s
9DUBUJSA0S
do3 [eussiul £¢

pa3JeUIPJOOD
s3uneaw
2.4n1on.3s
9oUBUJISA03
doj [eussaul |7

B/U

pa31eUIpJ00D
s3unasw
24monas
9dueUIBA0S do)
[euJ3u] 0G|

USIA SIYSISISAO G
pue s3unsawi G|

S)SIA WYSISIBAO G
pue s3unsaw g |

SYSIA YSISIBAO G
pue s3unsawi g |

SHSIA JYSISIDAO §
pue s3uieaW G|

SYISIA YSISIDAO
3uipnjpul
s3uneaw g|

SYISIA YSISIDAO
3uipnjpul
sduneaw /7

B/U

Pa31.)l|Io®) SYISIA
W3ISI9A0 GT
$991IIWWOD

AJejusweljed
YIIM SUOISSDS

3uyauq G/

saJnyoNnIIs
[e3USWIUIRAOCSIDIUI
YIIM s3uneaw 7|

saJn)oNIIs
[e3USWIUIRAOSIDIUI
YIIM s3uneaw 7 |

saJn3IdNAs
[EIUDWIUIDAOSISU
Yam s3unsawl 7 |

$2JN3oNUIS
[E3USWIUISAOZIRIUI
YIIM PaJBUIPJIO0OD
s3unedw 7|

$24N30NJ3S [Blu
-SWUJIBA0342]Ul
YIm
P31BUIPJOOD
sduieaw ¢

2J4N30NJ3s [e3u
-3WUJIBA0342]Ul
UM
P1BUIPJOOD
s3unedW 4 |

'/U

$2JN312NJ3S [eJU
-SWUJIBA0321Ul
3ulAjoAul
P1BUIPJI00D
s3uneaw 9

:y3noJuy siseq
[enuue ue uo
JUSWIUISAOD)

Jo sauayds e ul
91e3s Jo sueddo
pU® JUSWEljIeY

Y3Im Juswiadedus
pue uonJeJaIul
SMdQ J°
JuswaseurW

pue sduieaw
SAIINDIXD [BUIDIUI
JO UOIEBUIPJO-0D)

Juswagdeuew
924nosal
punos pue
9dUBUISAOS
edoduod
CINsbEYIEY
aunsug | 7|

Si/yviot

v1/€10T

€1/T10T

11/010T

01/600T

60/800C

sja8Je] W3] wnipajy

[(AVART 14
92UeW.I0}19d

pajewiysg

92UBWLIOLISd [ENIDY /PPNy

(3984e3 aealk

§) 3o84e)
ue|d d133jea3g

2A1323[q0
J1393ea3g

S1/710T — €1/T10T 403 s393.4e3 [enuue sA13d3[qo d1393ea3s |T°S

S9J1AI9G AJejuswellied pUe SUoIJe|aYy [EJUSWUISA0D.I3U] :dwwieadold qns 7°§

®

Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

17

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 17



siig pue
SIVEWIEEYF::
[eUOTRUIDIUI
‘suonsanb
‘syuodau [enuue
‘sue|d 213978.35)
JUBWEIERY Ul
Po|qel sannus
pue juswiJedap
9y} wouy
SJUSWINDOP
AJejuaweljed
:ydnoayy
paAoJadde g7

siseq Al4o3aenb

B UO S93RUD
pue AAdQ 40
9OUBUJSAOS
SJUSWINDOP SJUSWINDOP aje40dJ0d pue
P3|gE} SIUSWNJOP |  Pa|ge) SJUSWNDOP | P3|gel SJUSWNDOP | Pa|qe} SIUSWndop AJdejusweljey AJqejusweljiey SoueWIONMSd

Adeyusweled 0§ Adeyusweled 0§ Adejuswelied 05 Adejuswellied 05 paroudde ¢ | paroudde 74 '/U JO Juswadeue|,| T
P33eUIPJOOD pa3jeulpJo0d paJeulpJo0d PJeUIpPJOOD syuswadinbay
Amnus Jad Amnus Jad Amus Jad Anus Jad Ayjigeiunodoe
s3uioaW SMalAa s3uioaW SMaIAR s3upoaw smalaad s3upoaw smalAad SOIRUD YIMm SOIRUD YIMm UO SaNIIUS YIM
odurWIOMRd odueWIOMSd sdueWIOMSd sourWIOMRd Pa3ONpUOd Pa3ONpUOd sdupnesw (7 Jo
AMaaenb 4 AMaaenb 4 A4o3aenb 4 AMo3enb 4, sdunasw 7 sduneaw 7 '/U uoneUIpJIO0D)
P1eUIpJO0D P)eUIPJOOD PJeuUIpJOo0d
pa3BUIPJOOD pa3jeu|pJood Pa3euIpJo0d p33eUIpJO0d s3uposw s3upnosw s3uposwi
s3unaaw JaquieyD | s3upeaw JaquieyD | sdupesw JaquieyD) | s3unssw Jaquieyd) JaquieyD JaquieyD Jaquieyd
Juswdojpasq juswdojaas( juswdojpAasq uswdojpasq uswdojaasq uswdojpasq juswdojpAasq
DOVI1d3aN ¢l OVI1d3aN ¢l DOVI1d3aN ¢l DVIdIAN ¢ DVIdIN ¢ DVIdIAN 6 e/u DV1dIN 09

Sl/ivliot vi/€10T €1/T10T 11/010C 01/600T 60/800C

Ti/ioz (30343 Jeak

9dUBWL.I0}IDd g) 328ue) aAnRRIqo

s3a8Je] wJ3] winipajy pajewiysy 9OUBWLIOLIR |[BNIDY /PPNy | ue|d di18ajeays s1893e.438

18

| Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 18



pajeyjioe} sunsaw

pajey|ioey s3unsaw

pajeyjioey sunssw

pajey|ioe} s3unssw

291IWWOD) 291IWWOD) 299)3|WWoD) 2913IWWOD)
3ulie9s § 3ulie9g § 3ue9g § Sueg 4
eIV YINOS 'O YINos BOY YINos eIy YInog uegdng ui
‘ueganq ul ‘ueganq ul ‘ueganq ul ‘ueganq ul $S243U0D) PMOAA
$S243U07) PHOAA $S243U07) PHOAA $S243U07) PHMOAA $5943U07) PMOAA VIN #10T 0
VIN #10C 3° VIN #10C 3° VIN #10C 3° VIN ¥10C 3° dunsoy 3uipJesau
3unsoy ay3 Joy 3unsoy ay3 Joy 3unsoy ay3 Joy 3unsoy ay3 Joy dVDVS pue
99jueIeNg Se 99jueIENg SB 991ueIENg Sk 99juelENg Se ‘39D PU® ‘V|VS
P10z Yel | (€10 42quaades | (z10g Joqu=ades | (| 10T Jequisrdag puE MdA
| € 21029) VIN S| 240§29) VIN §1 210j2q) VIN S| 210j2q) VIN us9MI9q YO Jo
03 5043 0000/ 01 s0Jn3 00008 01 soJn3 00008 03 soJn3 00008 uonejuswa|dw
JO JUBWIBNILS JO JUDWIBNIRS JO JUBWIDIRS JO JUBWIDIIRS '/U B/U '/U 4 ¢
WDdOVS -
AdOVS -
SODVS - sJaquisw pJeoq
dVIDVS - s|IpUNOd Jo usuwiuiodde
dVOVS - [euoissajo.d 3uney|ioey
paiutoddea. SpJeoq s|puNoD (VSD3pueip|) | 39D pue sy 39D 4o} ysnouys sannus
pJeoq1p| pue [euoISs9j0Ud JO s|lpunoD) / spJeogq Joj pajujodde pajulodde 401235 jo syoadse
gpP ‘VYSY ‘39D jusunuloddesy 7 Jousunuioddy | auem spaeog 7 s|punoD 9 '/U 9DUBUIIAOD)
Si/v10T vi/€10T €1/T10T 11/010C 01/600T 60/800C
Ti/oz (30343 Jeak
ddUBWL.I0}IDd g) 3984 aAnRdRIqo
s3984e] WJd] wnipapy paewnysy 9OUBWLIOID |[ENJDY /Pa3IpNyY | ueld d1Saje.is J18393eayg

Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

19

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 19



20

| Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

2012/03/15 11:24 AM ‘ ‘

(suonsanb Auejusweljuey
pue syiodad [enuuy ‘sj|ig
‘sue|d d13a3e.435) SjUsWLJINbau
VINdd 4od se psjgel sennus
P3|qel SIJUSWNJOP | P3|ge} SJUSWNJOP |  P3Jge) SIUSWNDOP | Pajge)} SIUSWNdop panIwIgns panIwIgns pue jJuswiJedap o3 Sulureldad
AJejusweled 0§ AJejusweled 0§ AJejusweled QS AJejusweled QS SJUSWINDOP €1 | SJUSWNDOP 74 '/U SJUSWINDOP AJejuswelled | ‘¢
Pa1BUIPJIO0D
s3uiesw JaquieyD
Juswdojarsq
OV1aaN Pa1BUIPJI00D Pa1BUIPJI00D
Pa1BUIPJI00D Pa1BUIPJ00D Pa1BUIPJI00D pa1eUIpJ00D | s3undaW JaquieyD) | Ss3uILaw JaquieyD)
sdunosw sdunesw sdunesw sduneaw uswdoppAasq juswdojeAas(
DVIdIN ¢ DVIdIN ¢ OVIdIN ¢ OVIdIN ¢ DVIdIN ¢ JOVId3aN 6 e/u
Pa1BUIPJI00D Pa1BUIPJI00D pa1BUIPJI00D Pa1BUIPJI00D Pa1BUIPJI00D Pa1BUIPJI00D
S3UR2aW 24N1dNJ3S | S3URSBW 2J4N1dNJIS | SSURSSW 24NIdNUIS | SSUNSSW 24N1dNJIS | S3unRSsW 24n1dNAls | sSuiedW 24n3dNUas
9DUBUIIAO3 9dUBUISAOZ 9dUBUISAOZ 9dUBUISAOZ 9dUBUIDAOZ 9doUBUIDAOS
doy [eudsiul o§ do3 [eussaul g§ doy [eussaul g do3 [eussaul g§ do3 [eussiul €¢ do3 [eussaul |7 B/U
Pa1BUIPJIO0D Pa1BUIPJI00D Pa1BUIPJI00D Pa1BUIPJI00D
Anus Jad Anus Jad Anus Jad Anus Jad sjuswiaJinbau sjuswaJinbal
S3URAW SMIIARI S3URAW SMIIAR S3URAW SMIIAR S3UIRAW SMIIAR AJjIge3unodde AJjigeunodde
SouewIopMad SouBWIONMd douBWIONMRd SouBWIONMRd UO S9MIUD YIM UO S9[IIUD YIM
AMa3enb 4, AMo3enb 4, AMo3Jenb 4, AMo3enb 4, s3unssw g s3unssw g '/U
SYSIA 3YSISIDAO SHSIA 3Y3ISIDA0
SUSIA 3YSISIDAO G SUSIA 3YSISIDAO G SUSIA JYSISIDAO G SYSIA JY3ISIDAO G 3uipnpul 3uipnpu
pue $3312ILWOD pue $9313ILWOD pue $93131LWOD pue $9313ILIWOD $9912ILIWOD $9912ILIWOD
AJejusweled Yum | AJejusweldeqd Yum | Auejuswellded YUm | AJejusweleqd YUm | AJejusweled YIM | AJeIusweljded Yim
suoIssas 3uyalq G| | Suolssas Suyalq G| | SUOISSas Sulaliq G| | Ssuolssas Suyaliq G| | SuoIssas 3uyalq g | suolssas Suyalq /T '/U
$94NIONAS $24NIdNAIS $94N3dNUIS $94NIdNAIS s94MIdNIS s94MIdNIS
[BIUSWIUISAOD)J3UI | [BIUSWIUIDAOD)ISIUI | [BIUSWIUISAOD)IDIUI | [BIUSWIUIDAOD)ISIUI | [BIUSWUISAOD)IDIUI | [BIUSUIUISAOD)ISIUI
UIIM PRJBUIPJIOOD |  UYIIM PJBUIPJOOD Y3IM PaIBUIPIOOD Y3IM PaIBUIPIOOD Y3IM PaIBUIPIOOD Y3IM POIBUIPIOOD Pa1BUIPJIO-0D
s3uneaw 7| s3unsaw 7| s3unsaw 7| s3unasw 7| s3unasw ¢ s3unasw 4| B/U s3unaaw Jo JaquinN | |
i1z
S1/v10T y1/€10t €1/T10T sduBW.IONMAg 11/010T 01/600T 60/800C J03ed1pUl
sja8Je] wia] wnipa pajewiysy 92UBWLIOIR [EN)DY /P3Py souew.oyiad swweaso.ad

S1/¥10T — £1/T10T 40} s398.4e) [enuue pue sJojedipul duew.0j43d swweadold 7°T'S

®

Annual Performance Plan 2012-2014.indd 20



pajuloddeau

WDdOVS -
AdDVS -
SODVS -

dV1DVS -

dVOVS -
spJeog s|IpunoD

uegun(g ul
$S243U0D) PMOAA
ViN #1024
350y 03 s3y3u ay3
Joj ajuesend

(WSD3 pue 3p))

39D PUe VSV

S|IPUNOD
[euoissajoud 3gD

pJeog 1p| pue [BUOISSR40. 4O se y|n o1 pred | s|punoD / spJeog Joy pajuiodde Joy pajuiodde SOI313UD 403D JO
qpP ‘VSY ‘39D juswiuioddesy s04n3 00008 | 7 o 3uswnuioddy 9Jam spJeog ¢ S|IDUNOD) 9 B/U 9DUBUISAOZ 9AID9Y]
(AVAR ')
S1/v10T v1/€10T €1/T10T @duBWL.IOLIDg 11/010C 01/600T 60/800C J03B21pU
sj98Je] wid] wnipa| pajewiysy 92UBWLIO0LID [ENIDY /PAIIPNY souew.oyiad swweado.ad

Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

21

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 21



uegun(q Ul ssa43uo) PUOAA

YIN #1107 @243 1soy 01
51481 9y JoJ adueIeng se

7107 Joquiadas G| a1ojeq

uegdn(q Ui ssauduo?)
PHOM VIN #10C 242
150y 03 SIY3M BY3 40}
99juesens se | O}

SOI31IUD J03IDS JO

'/U '/U VIN 03 pied soin3 00008 '/U pred soJn3 00008 Ajlenuuy 9DUBUJISAOS DANDDY]
(suonsanb Auejusweluey
pue syiodaJ [enuuy
‘s||ig ‘sue|d oi18a3e.435)
syuswaJIinbau /| 4d 4od
Se pa|gel SoiRUS pue
suonsanb | pue suonsanb | pue P3|ge) SjuUWNd0p JuswiJedap o3 Sulureluad
suonsanb (| syiodau [enuue g suonsanb (| sue|d 213978435 G Adejusweled 0§ Allenuuy | SjuswINd0op AJejuswelied
pa3ell|IoB) s3upoaw
sJop|oyayels |je SJop|oyadels |[e SsJop|oyayels |je 291IWwWo) USRI
UM Pa7RUIPIO0D YIIM PIBUIPIOOD SISP|OYDRIS ||’ YIM YIIM PIBUIPIOOD $S943U0D) PMOAA
3unsaw | 3unsawi | pa3eUIpJo0d 3upesW | 3uposw | VIN #1107 ueging 4 AM21END
P3BUIPJI00D P3BUIPJI00D P3BUIPJI00D P1BUIPJI00D P3BUIPJI00D
s3unsaw DVIQIN € | sdunsaw DVIAIN € s3unsaw DVIQIN € | sdunsaw DIAIN € s3unsaw DV IQIN T| Ap21end
Pa1BUIPJ00D S3UPAW | PajeUIpJ00d s3uneaw PJBUIPJOOD | PajRUIPJIOOD s3ueaW PajeUIPJI00D s3upoaw
2JNJONJIS SDUBUIDAOS | 24N3IDNJIS SDUBUISAOS S3U[PSW 24NIPNJIS | 24NIDNUIS SDUBUISAOS 2JN3DNJIS SIUBUIDAOS
do3 [eussyul | doy [eussyul § 9oueUJaA0S do] [eudalUl § do3 [eussyul | doy jeusmiul o¢ Alyauol
Apus yoes Anus yoes Apus yoes Po1BUIPJO0D SINRNUD
Y3IM P3JBUIPIOOD Y3IM P3JBUIPIOOD AIUS Yoea YIMm Y3IM P3IBUIPIOOD { 4O} S3UIIDIW SMIIA
3unsawi | 3unsaw | pa3eulpJood 3upesw | 3unssw | | 9durwJOpMad Alus3Jenb 4 AMa1aend
Pa3BUIPJI00D Pa3BUIPJI00D SYISIA JYSISIDA0
S991)IWLIWOD S9913ILWIOD G pPUB S9933|LILIOD
Pa1BUIPJI00D AJejuswel|ed Yam Pa1BUIPJI00d AJejusweled yim AJejuswel|ed Yim
SYISIA IYSISIDAO G suoIssas 3uyalq § SYISIA JYSISIDAO G suolIssas 3uyalq § SuoIssas 3ulyalq G| AM21END
S24N3ON3IS soJMdNU3s soJM3dNIs
[BIUSWIUISAOD)JSIU| [BIUSWIUISAOD) IR sa4n3onJIs [BIUSWIUISAOD)JR)UI sa4n3onaIs
YIIM pa3eu|pI00d YIIM pa3RUIpI00D [BIUSWIUIDAOD)ISIUI YIM UM PJBUIPJIOOD | [BIUSWIUIDAOD)ISIU| YIM Pa1eUIpPJO-0D
s3upeaw ¢ s3upeaw ¢ P33eUIPJOOD s3uesW § s3upeaw ¢ | paleUIpJIO0d s3undsW T | Apo1uend s3uneawW JO Jaquinp|
3 y] u IS
il pie Pz : €1/2102 porsad
sjasue] £|1934end 3934e] |enuuy SunJoday J103JEdIpuU] 9UBW.IO0NS]

£1/710 40} s3a84e3 Auoraend £°7°§

22

| Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 22



s3uipuy 3ipne
DY SSaJppe 0}
pajuswa|dul
pue paJojiuow

s3uipuy 3ipne
DY SSaJppe 0}
pajuawa|dwi
pue paJojjuow

‘padojerap ‘padojersp
14odau sue|d suondy sue|d suondy 3unuodau
[enuue ojul SunJuodau SunJodau aujjweaJys o)
1iodau sisAfeuy | 14odau sisAfeuy UOIIepI|OSUOD auljweauls o) auljweans o) pajuswa|duwi
1oedw| ayy dedw| ayy sisJeue * pajuswa|dul pajuawa|dwi S|0J3u0d VIA4d 03
Juawia|dwit Juawia|dwi 1oday | uonEdIISA BIBP pue paroadwl | pue parosdu 3uoyuow 9duUaJaype
pUB M3IASY PpUB MAIARY | SIsA[eue 1oedw| | Sjun ssauIsNg 7 | sjoJ3u0D) sjoJluoD 9OUBWIIONDY paroJduw)
3unJodau
panoaduwil
2Jnsus o)
3unuodau sanbiuys93
paAocJdwl a4nsus | Pue S|00) I8 Juswaseuew
031 sanbiuydan PaM3IADY 3uionuow 92.4nosau
A|[lenuue A|[enuue A|lenuue sauljapIng jo PUE S|003 I8 syndul Joy 9ourWIOMRd punos pue
PaM3IADI POMB3IARI POMBIAS juswdojaaap POMBIASY | Pa1B|NDJID pue 9|qeus 01 9d2UBUJIDAOZ
Ad1j10d P8I PUB | Ad1jod J8IA PUB | ADIjod IgAl PUE % Ad110d 91N uonejuswa|dw padojeasp sanbjuy>a sauljaping pue ajeJoduod
pazi[euoINIASUl | PaZ|[BUOCIINIASUl | PaZI[EUORNIIISUI 03 9duaJsype pue [erosdde Adljod | pue sjooy g Adljod g4 03 CINSbEYIE]
S92140 AAIA s9210 AAIC SO A paroadu Ad1jod I8 Wedq padojpAsq | @dusJsype [enuuy aJnsu3
Ti/noz (398.e3 4eak
Sl/viot vi/e10t €1/T10T aduBWLIOLIDg 11/010T 01/600T 60/800C §) 398421 2AI231q0
sjoSJe] wia] wnipaj pojewilsy 92UBWLIOLIR [BNIDY /PaJIpNY | ue|d di3ajed)s J1893e438

S1/F10T — £1/T10T 40} s393.4e3 [enuue 9A13d3[qo d13a3ea3s |°€°§

uonenjeAg pue Suliojiuoly :dwweasold qns €°§

Annual Performance Plan 2012-14

23

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 23



9DUDPIAD JO 9DUDPIAD JO
SOUSPIAD JO oljojiiod jo oljopdod jo
oljojiiod jo UOIBUIPJIOOD UONEBUIPJIOOD
UOIBUIPJIOOD ay1 ysnouayy ay1 ysnoayy
ay3 ysnoayy uopewJoUl uorWIOUI
uopeWJIOUI paliodau ayy pajJodau ayy
payJodau ayy JO uonepljea JO uonepljeA
JO UOIIBPI[EA | PUB UONEBDIYLISA | PUB UOIEDIIIDA S9d1J0 [eUO|ISau
BLIOI3Ud pue uonesIIsA pajuswa|dwi pajuswa|du MdQ Z Ul
suoidad ¢ suoidad ¢ ul s3ulp|ing pajuswa|dwi pue | pue padojaasp | pue padojorsp ddouBWIONMd
ul s3ulpjing ul s3uip|ing PSUMO 9383S padojoasp | padojeasp sjoo) 5|00} 5|00} swwesdoud
PaUMO-31B1S PaUMO-31B)S 0§ Po3IEpIfRA |00} UOIIEPI[EA UOIEDYIISA PUB | UOIIBDILISA PUB | UO[MEBDIISA pue Po1EpI[EA
JO UOIBIYIIBA JO uonedIlUSA 9 POYIUSA 2 UO[IBIIIIDA uonD9||0d BIBR(] | UOMII3||0d BIR(] | UONDD||0d BIR( 9 POIUSA
AVIRL14 (398.e3 aeak
Sl/v10T v1/€10T €1/T10T sduBWLIONMSY 11/010T 01/600T 60/800C 5) 308.4e) aA122lq0
sja8Je] W3] wnipaj pajewilsy 92UBWLIOLIR] [EN)DY /P3Py ue|d d133jea3S J1393eu43S

24

| Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 24



9DUSPIAT JO OI|O[1IO4 | SJUSPIAT JO OI|OfIIO4 | SJUSPIAT JO OI|0J140d
JO UONRUIPIOOD JO UoneUIPJIOOd JO uoneuIpJIood
ay3 ydnoays ay1 ysnouyy ay1 ysnoayy
uoEWLIOUI palJdodad | uonewdoul paliodad | uonewdoul paziodad
a3 jO uopnEpIEA 9Y3 JO UO[IEpIEA 9y} JO UOpIEpI[EA
PUE UOIEBDIIIIA pUE UOIEBIIIIIA pUEB UOIBIIIA
dMd3 pue
paUM(-91B1S pUe suoiday € BlIOJUd pajuswa|dwi pajuswa|dw pue pajuswa|dw pue 9DUBWIONMSY
dAAdT ‘suoiSey ¢ u1 sduipjing ui sduipjing padojeasp pue padojoasp padojaAsp sj00) padojaAsp sj003 swwrel3oly
ul s3ulp|ing PaUMO POUMO-31B)S | PRUMO-31BIS () |00} UOIEPI[BA S|003 UOMEBIIHIDA UOIBDIISA pue UOIBDILISA pue Pa1EpI[eA
-91B1S JO UONBDIIUDA |  JO UOIBIYIIDA JO UOREDIIUDA 9 UO[TBDIIIDA pUE UOND3]|0d BIe(] uo39||0d BIR(] uon9||0d Bl 9 POYSA | €
s3uipuy ipne
s3uipuy 3pne DYV SSoJppe 0}
DYV SSeJppE 0} pajuswa|duwl
pajusws|dw pue pUE paJojjuow
paJolluow ‘padojarsp ‘padojersp
sueld suonoy sue|d suonoy
1odau | 3Jodau siskleuy 3Jodau [enuue 3unJodau suljwieasss
sisAjeuy 30edw| 1oedw) ayy O3U[ UOIJEPI|OSUOD 3unJodau suljweasys | Sundodad suljueaJls 03 pajuswa|dul VINdd 03
oy Jusws|duw jusws|dwi J4odau | sisAjeue UOIBDYIIDA 03 pajuswa|dwi pue | 03 pajusws|dwi pue $]0J3U0d 3ulojUOW CRIVEVE] o)
PUE M3IAY pUB M3IADY | SIsA[euy 1oedw| BIBP %00 | paAoJaduwi s|oJ3uoD) paAoJdwii sjoJauoD SOUBWIONSY panoadw) | "
SunJodau
dunJodau paAoadwi ainsua
paAoJdwi aJnsua 03 sonbjuyoay pue
01 sanbjuydal pue | $|001 G|\ POMIIADY 3uoluow
|00} 9|\ POMBIADY douewJopuad 3|qeus
%00 | MalAaJ pue | Adjjod pamalaad | Adljod pamainad syndui Joj pa3e|ndJd 03 sanbiuyda saulPpIND
uonejuswa|dwi | juswsidwi pue | juswadwi pue | saulRpINg Jg| JO uonejuswa|dwi pue padojaasp pUE S|003 8N I8N PUe Ad1j0g
auljepIND asl[euonninsu| asifeuonninsu| | uswdojeAsp %00 | pue jeaoadde Ad1j0d Aoljod g4 Yedq padojeAasq parouddy | |
(AVAR )4 40jedlpul
Si/v10T y1/€10T €1/T10T sduBWLIONMSY 11/010T 01/600T 60/800C ssuew.iopad
sja8Je] wid] wnipap pajewinysy 92UBWLIOIR [EN)DY /P3IpPhyY swuwe.aso.id

S1/¥10T — £1/T10T 40} s398.4e) [enuue pue sJojedipul duew.0j43d swweadolad 7°€'S

®

Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

25

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 25



1i0dau sisAfeue
puaJi e Ul 3upjnsau
s340dad UONEDIISA
JO UOIIEPIjOSUOD

UOIIBpPI|OSUOD BB

:s3ulp|ing paumo

BLIOJ2U4 Ul S3uIp|ing

OS 8y3 404 1bjj00)
uonedlyluaA auedaud

:s3ulp|ing paumo

BLIOJ2U4 Ul uIp|ing
PauMo 181§ JO
a|youd auedaud

:s3ulp|ing paumo

BlIOJaUd Ul S3ulp|ing
PaUMO-3381S (O§

9OUBW.IONSY dwwea3o.d

pue uone|idwo) -91e15 AJUSA 91815 OF AJUSA -91815 OF AJUOA Jo uoneoylusp | [enuuy /AR1uend JO UONBPI[RA @ UONBIYLISA | °€
sisA[eue puaJy jJo
sueaWw Aq MaIADY sis|eue

1ioday [enuuy 9DUBWLIONSY | UOIBWIOI ddUBWIOMSd 9oueldwod pue 1ioday

Jo uone|idwor Aeak-jeH 9]BN[BAS pUB JOUO|A| UONEDIYIIAA BIR(] sisAjeuyy 30edW| | [enuuy /Al4eIend) | @duBUJIBAOL) 3jedodioD) paroadw] |

221 [eUOISY

uluojwL0|g 34ngsauueyo(

UBM>{0|0d BIRIWN pue 2140

oyieqew|| YIaqez||g 1o [euOISaYy BlIOIDU

e3ueewnd|, umo| adeD 21O peoaH

uegJdng

MBIADY
SDUBWIIONR [BNUUY

:suoidad 3uImo||o)
a3 ul saulepIng
uswia|dwi pue
asijeuonmisu|

:suoi3au 3uImo||o} ay3
ul saulaping 3uswia|duwi
pUE 3s|jeuonnINsu|

:suoi3aJ 3UIMO||0}
a3 ul sauljepIn3
juswe|dwi pue
3sl[euonmnsuj

Adijod pamalaau
juswa|dwi pue
9zi[euonMunsu|

[enuuy /A[a30end

saulapInd 5|\ parocaddy | 7|

up

pAg

puz

3s|

sya8.e] Aj4a34end

€1/T10T
398.e] |enuuy

polaad
Sunaoday

J103edIpuU| dUBW.IONIS]

£1/710 40} s3a84e3 Ajioraend £°¢'g

26

| Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 26



pa3el|ioey
Play sdunsaw | ply s3upssw | pjRYy sduiesw sdunoaw
pa1ey|Io®) sSuieaw 99llWoD) /N IWWOD 9/NIWWOD 9/NIWWOD
A4o3Jenb AMa14enb AMa314enb 991IWWOD) | JudwaSeurly | Juswodeuel | 3Juswadeuel | JusWSSeUR|,|
pa1e|IoE) [sE1:A] )11 pa1e)l|IoB) JusWadeuel. sy pue Sy pue Sy pue Sy pue
s3unaawl s3unaawl s3unssui 4, YIsiy pUe IPNY 4 IpNY PNy £ PNy 4 IPNY 0T
SMIUXIOAA Ul
SMIUXIOAA Ul S9|DIJE §, pue
S9PIJE , pue sdoys>om 7|
sdoyssjuom 7| pajuswa|dw pajuswa|dwi | pajusws|dwii
A3918.48 puUe pamaIASd | pajuswR|dwl | pue PaMIIASL | PUEB PIMBIIAS
‘A891848 SMIUXIOAA Ul UORUIARIY pajuswa|dwi A3areg A3aeag A3aeng sai8areug
UOIUIARIY S9DIJE §, pue pneJ{ | A3aeu3g UORUIARIY UORUBARIY UORUIARIY UORUIARIY
pneJq | asiA9y | sdoysddom | MBIIADY UOIUARIJ pNned pneJq | pneJq | pneJq | pneJq ¢
991IWWoD) 991IWWOoD)
9mIwwoD) 991IWwWoD) 991IWWoD) Juswageuel | uswaSeur], 991IWWOoD)
JusWaZeUR JuSWaZeUR|, JusWadeuel, 99NIWWOD) | SIY R IUPNY | SY R IUPNY | IJuswaSeur|,|
sy 8 1PNy 2shd %8 IPNY 2shd %8 IPNY JuswWiageuel| pue ODX3 PUBEODX3 | IS B UPNY
pue ©OX3 pue ©OX3 pue OOX4 3siY g 3PNy pue 01 A|4oenb 01 Al4o1enb pue OOX3
03 AMa1senb 03 AMesenb 03 AjJa1ienb | ODX3 03 Ajus3Jenb panss| panss| 03 Ajdsenb | pajusws|dwi
panss| sydoday | panssi sluoday | panss| sydodsy panss| syJoday syioday syioday | penssisuodau | ueld dI8a1EUIg
1PNy [BUJSIU| UPNY/ [BUJSIU| | PNV [BUJSIY| PNy [BUJRIU| | UPNY [BUJIDIU| | PNV [BUJISIU| | PN [BUJSIU]| paroaddy
291IWWOoD)
991IWWOoD) 9913IWWoD) JusWaZeUR.
JusWadeUR|.| JusWaZeURl | Sy PUY IPNY 991IWWOoD)
ShY PUV IIPNY | 2SIy PUVY 31PNy Aq 10T 4By JusWaZeUR| YISy
AQ $107 Ael Ul | Aq €107 ABlN Ul ul panoudde | puy upny Aq | |07 | peAosdde pue | paroudde pue | paroudde pue | parosdde pue
paroidde pue paroidde pue | pue padojpasp Ke| ul parouadde ‘padojorsp ‘padojorsp ‘padojorap ‘padojonsp JUSWSZBUBW $92JNOSA
padojeasp ue|d | padojoasp ueld ue|d 3pny pue padojorap ue|d upny ue|d 3pny ued 3pny ued 3pny PUNOS PUB 9JUBUJIAOCS
1PNy [BUJRIU| 1PNy [BUJRIU| [eusaiu| | ueld 3PNy [eUJIY| [eusU| | [eusIU| | [eusiu| | [euJ3U| 91e40dJ0d 9ARDRYD AUnsuT | °|
(3984ey
Ti/oz aea4 g)
SI/v10T y1/€10T €1/T10T aduBWL.IOLIDg 11/010T 01/600C 60/800C joS.e] uelg
s3adJe] wad] wnipap pajewiisy 92UBWLIOYLI_] [EN)DY /PPNy J1393e43g aARRIqQ d1893ens

S1/F10T — €1/T10T 40} s393.4e3 [enuue 9A1333[qo d1393ea3S |'p°§

S9D1AJ9G uo1JeSIIS9AU| pUE JIpNY [eu4)U| :dwwedSodd qns y°§

Annual Performance Plan 2012-14

27

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 27



991IWWOD
Juswadeue|,
991IWWOoD 991IWWoD) 991IWWOD) | ISiy pue IpNY
991IWWOoD) 9913IWW0D) JusWaZeUe| JusWaZeuel, Juswadeuely | pue ODXJ 01
991IWWOD) 2913IWW0D) JUSWSZRUR|. STy JUSWSZRUR. SSIY SISy 8 PNy SsIY 8 IpPNY dsiyY X IPNY | panss| syiodau
JUSWISZRURA STy JUSWISZRURA STy pue 3Ipny pue pUE JIpNy/ pue pue ODX3J 03 pue ODX3J 03 pue ODX3J 03 UpNY pue
puE 1PNy pue ODX3 puUE 3PNy pue ODX3 ODX3 01 Aasrenb | ODX3J 03 Al4a14enb panss| syuodau panssi sjuodad | panssi syuodau pajuswiajdul
03 AMa1senb panss) 0} AjJ214enb panss| panss| sydodau panss| sydodad | pue pajsjdwod | pue pajojdwod | pue pais|dwod ueld ypne
syJodau Jipny [BUJISIU| 6 s3odau 3pny [euJaly| 4 UPNY [BUJRIU| 6 UPNY [euJaIU| ¢ | s109foud upny ¢ SUpnyY | | SUPNY | | [eudaiu| |
CEAIIVielg) 991IWWOD) Ael Aq
9913IWWOY) JUBWSZRUR| | 931IWIWOD) JUSWSeUR|,| JUSWIDZRUR| YSIY | IUSWDZBUR|A STy 8 A|lenuue
Sy %8 UPNY Aq 10T Sy % UPNY Aq £10T R UPNY AQ 7107 | IPNY Aq | 10T Aeld paAoudde pue panoudde pue panoJdde pue | paacudde pue
Ae|\ Aq panoJdde Ke| Aq paroadde Kel Aq parcadde Aq panroJdde ue|d | ‘padojorsp ueid | ‘padojersp ueld | ‘padojeasp ue|d | padojeasp ueld
ueld 3Ipny/ [euJSU| | ueld 3IpNy/ [euUJSu| | ueld 3pNny/ [euJdaiu] | 1PNy [BUJSIU| | | JPNE [BUJSIU| | | JIPNE [BUJSIU| | | IPNE [BUJSIU| | | PNV [BUJIU| | |

Siviot

p1/€10T

el/zioc

sja8Je] wia] wnipa|

/110t
dUBW.I0}Id

pajewiysy

11/010t

01/600T

60/800C

9OUBWLIOLId [BNIDY /PPNy

Jojesipul
douew.ioysad
swweJSoad

S1/¥10T — £1/T10T 40} s398.4e) [enuue pue sJojedipul duew.o0j43d swweadoldd T'p'S

®

28

Annual Performance Plan 2012-14

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 28



9emnIWWo)
9913IWWI0D) 991IWWOoD) 9913IWW0D) 9913IWWI0D) JusWadeUeR.
991IWWOD) JusWadeuel, JusWaZeue|| JusWadeuel. JuSWaZeUe|, SSIY’8 3PNy
9913IWWOY) JUSWSZeUR| | 993IWWOT) JUSW3BUR|,| JUSWSZRUR|. STy >Siy pPUe 3PNy Sy %9 IPNY Sy 8 UPNY Sy 8 IPNY pue ODX3
3siy pPue ipny pue 3siy puelipny pue puelpny pue O5X3 pue ©OX3 01 pue OOX3 0} pue ©OX34 01 pue ©OOX4 01 01 paniwgns
ODX3 03 Al4a3Jenb ODX3 03 A|4a3Jenb 03 AjJa14enb panss| AMa34enb panss) pa1Iwqgns pue panIwgns pue panIwgns pue oday
panss| suone3nsaAul panss| suonesnsaAul suone3dnsaAul uo suone3dnsaAuUl uo pa3a|dwod pa3a|dwod pa3a|dwod ssaudoud
uo syiodau ssaudoud 4 uo syiodau ssaudoud 4 syjodad ssaudoud 4, | syuodad sseudoud , | suonednssaul £ | suoneSisaAul / | SUoeSiSIAUl g uone3nsaAU| |
suoi3ay
e sdoyssjuom
SSoUa BME
pneq 6
SMBN| XJOAA
Syl 11/010¢C SDYPO
ul paysiignd [euoi3ay 4 ul
s9dJe sudredwen
SSQUAIBME 4, SSOUDIBME § SMIN] XJOAA
au1 ut paysijgnd
ODX3 pue "SMBN] XIOAA dpnJe | pue
DWYY Aq | @y ui paysiignd (92140 pesH
pa1dope pue SpnJe *| pue 9 suoI3ay
03 pajuasaud J9UBII| A3 1) AAQ Ul
SMIUXJIOANA Ul SOPIJE } A3a3e4g uo pazpiqnd pa312npuod
SMOUXJOAA Ul S9PIJE UOIUIARIY A391e438 sdoyssom
AMdJQ $S0Jo' 1IN0 pne. uonuUIAdIY SSOURIBME T |
M 550428 1IN0 p3j|joJ pajjoJ sdoyssuom SMBUXJOAA pneJy
sdoyssom /sswiwreasoud SMSUXJOM Ul S3]D11JR } /sswwres3oud ul sspnJe 4 pajuswa|dw pajuswa|duwi
SSOURJBME T | SSQURIBME T | pue pasiAaJ pajuswa|dwi pue pasiAa. A3a1e38
AMJ( SSO.2E 3NO p3|joJ AMJ SS0JE INO A3a3e4g A3a3ea3g A8a1e438 uonuaaaud
A8918.415 UONUBABUY | sdoysydom/sswweldoud A391e.435 UORUAARLY | PajjoJ Sewwesdoud uonuaAaId uonuaAdUd uonuaAald | pnedy parepdn
pneJd | M3IARY SSOURIBME T | pNeJd | M3IASY SSOURIBME T | pneJ | pneJ | pneJ4 | | pue pamalAdy | ‘¢
Tl/110T 403ed1pul
Si/iv10t v1/€10T €1/T10T ssuBWLIONMY 11/010T 01/600T 60/800C ssuew.iopad
sja8Je] W3] wnipajy pajewiysy 92UBWLIOLId [ENIDY /P3IPNY sawuweJso.4d

Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

29

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 29



Play sdunasw
9aNIWWOoD)
JusWadeuel.
A4ayuenb Al4a3uenb AMoyuenb | Ajusyuenb pajel|oey Sy pue
pa1ell|ioey) S3unasW pa1Ell|IoR) SSUNasW § po3ell|de) s3unasW 4 s3unssw | pjey s8unasw | pJey sdunssw 7 | pjey sSunaswi § WPNY 4 | G
[AVARN 14 40jedipul
Siviot v1/€10T gl/zioc ssuBWLIONMY 11/010C 01/600T 60/800T ssuew.iopad
sjoSJe] wid] wnips| pojewysy 9D2UBWLIOLIR [BN3DY /Pa3IpPNY swwe.ado.id

30

| Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 30



Pl2Yy Sunasw ploYy Sunasw ploYy Sunasw PIoY Sunssw
99nIwwoD) 991IWWOoD 991IWWOoD 991IWWoD)
JusWaZeUR JusWaZeUe| JusWaZeue|| JusWaZeuel, P|oYy sSuileaW 993310
Sy PUY IPNY | Sy PUY IPNY | Sy PUY IPNY | Sy PUY 3IPNY | AMa14enb pajeyjioey sunosw 4 AMa1END | JuswadeUE| MSIY PUBIPNY 4 | G
AMo1uenb sanwwo)
JUSWa3eUR. SIy pue 9913IWWOY) JUSWSZeUR|.|
sosed 1PNy pue juswagdeue|,| O} Sy 8 UPNY PUB ODX3I
po3e3ISaAUl UO sased pajedisaAul sosed paediIsaAul | sased paiedilsaAul Uo Po1IWIQNS SUOIB3ISIAU| 03 panwgns Jaodad
140dau ssauoud | | uo Jodau sseudoud | | uo Juodau ssaudoud | 340dau ssau3oud | uo syiodau ssaudoud 4 AMa34END ssaJu3oud uonednsaau| |
paysiignd spnJe paysiignd spnJe paysiignd spiJe
SSOURIBME | SSOURIEME | SSOUDIBME | paysiignd spnJe SMON] XJOANA Ul S9]PIE }
SSOURIBME |
pa12npuod pa12Npuod pa12Npuod AMJQ $S0.J2® InO p3||oJ
sdoys»uom ¢ sdoys»uom ¢ sdoys>uom ¢ p332Npuod SdOYS>UOM SSOUBIBME T |
sdoyssuom ¢
A8918415 UORUDAIY A8918415 UORUDAIY A8a18435 UONUDASI pneJy
pheJ4 paAoadde | pheJd4 | M3IASY A|[enuue-ig palepdn pue pamaiasy | ‘¢
9913IWIWOD) JUSWSZeUR|.|
2913IWWOY) JUSWSZeUR|.| 3SIy PUe 3PNy pue
panss| syiodau panssl syiodau panss| syiodau panss| syiodau 3SiY PuUB 1PNy pue ODX3 01 panss s1uodau
pUE PaINdaXd pUE PaINdaXd pUE paINdaXd pue pajndaxa ODX3 03 Al4auenb panss| PNy pue pajuswaldwi
SUPNY %0T SUPNY %0€ SUPNY %0€ SUPNY % 0T syodau Ipny [euJSU| ¢ AMa1END ueld ypne [eudaiy| | g
€1/710T 9912IWIWOY) JUSWSSeUR |
Joy sueid 3ipne ue|d upny Sy % UPNY Aq 7107 ABlAl Aq Kel\ Aq A|jenuue parosdde pue
[eusiul dojpasq '/U e/U [euJaiu| parosddy panoadde ueid ipny [eusaqu] | [enuuy padojeAsp ueld 3pny [eudsiu| | 7|
Wy ) put | poiiad
sjasue] £|1934end €1/2107 3984e] [enuuy SunJoday J03edIpuU] 3dUBW.I0}49d

£1/710 40} s3a84e3 Ajioraend £'p's

Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

31

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 31



32

Annual Performance Plan 2012-14

2012/03/15 11:24 AM ‘ ‘

(CERIINER
skep skep (CERINER 3 Spoo3)
| T ulyim | T Ulysm SAep |7 Ulyaim Spo03 )sAep | sAep | SAep | 7 Ulyam
Po[339s 9q 03 | PopIILs 9q 0} pa[3Is 2q 03 UIYIIM P[Ias G | UIYIM papIas SODI0AUL |[B JO
SODIOAUI %G6 | SODIOAUI %06 SODI0AUI %G8 01 SIDI0AUI %08 | SIJI0AUI %08 B/U '/U JUBWIdNILS
Ja1si3ad J21s13a4 Jo1s13au J21s1824
SENY sjosse sjosse SENN]
9|qeaAow 9|qearow 4915133 9|qearow 9|qearowW
9)BJNDDE PUB | 9JBJUNDDE PUB | SIDSSE D|GEBIAOW 49351394 S19SSB | 9)BJUNDDE PUB | DJBUINDIE pUB S)95SE 9|qRAOW
919|dwod 919|dwod SleJndde pue 9|gesAowW eJdndde 919|dwod 919|dwod J0 Juswadeuew
%00 | %56 919|dwod %G6 pue 919|dwod %56 %06 %08 '/U parouduw
s1dinsaud s1dinsaud sydnsaud sydnsaud sydinsaud
WDS 03 WDS 03 WDS A3 WDS A3 WDS o1
souedwod soueldwod | sidudsaud |4DS 01 syduasaud DS Jure|dwod jueldwod jure|dwod sydudsaud DS
%00 | %001 | ®ueldwod %00| 01 dueldwod %06 %08 %0L %09 01 9dueydwo)
sydasaad yum
S10T Ael |€ sull-ul AAQ
Aq paniwigns | |07 AelN | € €107 Aol | € TI0T 4B\ | € S4Y 40} sjUSWIREIS
sS4V | Aq pamiwgns AQ panwigns | paniwgns Ajpwiy pue [eIDUBUY 93eUNdE.
91BINDDY | SV 93BNy SV 21ednddYy AJ9184N22% 9% 00 | '/U B/U '/U Jo uone|idwo)
dVVO VS0l | dVVD VSOl dVVvO VS dVVO VS
soueldwod ooue|dwod dVVD VS 03 dVVO VS 03 | o13juedwod | 03 juejdwod JLINd 40} dVVD
%00 %0, | 9ueldwod %0/ @>ueldwod %00 | %¥ry %0€ /U | VS 03 @duedwod
sAep 06 sAep 07| JusWadeueW
03 sisA[eue 03 sisA[eue Jeaf | o3 j00q 92JN0SaJ puUNoS pue
o3e suoigep | 93e Su01gap sisA[eue a3e |00q SJ01Gap SJ01gap jO sisA[eue a3e 9OUBUJISAOS 231840dI0D
2onpay aonpay ,S101gap 9dNpay 93Ul JO %40S NP3y | %79 2oNpay B/U B/U S403g9pP 3 I\d 9AIID9YD aunsuj
(AVAR Y14
SI/v10T y1/€10T €1/T10T @duBWL.IOLIDg 11/010T 01/600C 60/800C (weak §) 1o8aeL
sjasie] wJaa] wnipsjy pajewiysy 92UBWLI0LNID [BNIDY /PIIPNY ueld 21893ea3g aA23(qQ d1893ea3g

S1/F10T — €1/T10T 40} s393.4e3 [enuue 9A13d3[qo d1393ea3S |°S°§

juswasdeuely urey) Alddng pue ssueulq :sawwedsodd qns §°§

Annual Performance Plan 2012-2014.indd 32



sAkep |z
uiyaim pred agq
03 sJapiroad
9DINIDS %G6

sAep |
uiyaim pred aq
03 suapiroad
9DIAIBS %06

skep |¢
uiyaim pred aq
03 suapiroad
9DIAIDS %G8

SAep 4| uiyum pred
2q 03 suapiroud
DIAIBS %08

SKep | uiyim
pred suspiroud
DDIAIDS %08

SAep 4| uim
pred saapiroud
SDIAIDS %G9

SAep 4| uiyum
pred suopiroud
2DIAIDS %09

(dwiny punodJeuany
JuswAed ) sua3siday JuswAed | 9

2Wod3No lipne

2Wod3INo lipne

SWod1No lipne

(3uswaeurw 39sSE

[BUJDIXD DAIISOY | [BUJDIXD DARISOY | [BUJDIXD DANRISOY payiienbun pauiienbun paylienbun uonedyIEend d|qerow ‘0°Y'1) 1oday UPNY | °§

SWOoINO JIpne 2Wod3IN0 JIpne SWo2INO JIpne (sunyipuadxa |njeIsem g ssa[IINIY
[BUIDIXD DAIISO] | [BUJIDIXD DANISOY | [BUJIXD DANISOY payienbun pawiesI payilend B/U Jejndaud| '01'1) oday Apny | 4

SWo2INO JIpne aWod3IN0 JIpne SWoINO JIpne SWo2INO JIpne (s3duosaud g4y ay3 yam
[BUJDIXD SAIISOJ | [BUIDIXD DANISOJ | [BUJSIX® DANISOY [BUJIDIXD SANISOY pawie|sI( pauiend e/U ooueldwod AAdQ ) Moday upny | ¢

SWo2INO JIpne aWod3IN0 JIpne SW02INO JIpne SW02INO JIpne J1INd 4Aq (soueldwod
[BUJDIXD SAIISO] | [BUIDIXD DANISOJ | [BUIIX® DANISOY [BUJDIXD SANISOY pawiesi( pauiend e/U dVVO VS '0711) 1oday upny | ‘7

sAep g 01 skep 0z | 03 Jeak | 03
sisA[eue a3e sisAjeue a3e sisA[eue a3e 300q SJ01gep 300q sJ01gep
SJ10)gap 2oNpay | SJ0IGep 9ONPaY | SJ0IGOP ADNPAY | dY3 JO %0G 9ONPY | JO %79 9ONpay e/U e/U sisAjeue 93e s401Gop JLNd | I
Cl/110¢
S1/¥10C v1/€10C €1/210¢ adUBWLIOpS] [1/7010¢ 01/600¢ 60/800¢

$193JB] WJD| WNIP3|| pajewnsy 9DUBWLIOLIRY [BN1DY/ /Pa3Ipny J01BDIPUI 9DUBWIONS

S1/¥10T — £1/T10T 40} s398.4e) [enuue pue sJojedipul duew.o0j43d swweadold 7°S'S

®

Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

33

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 33



skep | ¢
SABp | 7 Ulyaim SAep | 7 UlyiIm sAep | 7 Ulyim ulyum pred aq (ewn
pred suaapiroud pred suapiroud pred saapiroud sAep |z ulyam pred 03 suapiroud punoJeuan) jJuawAed)
9DIAISS JO %G8 9DIAISS JO %G8 9DIAISS JO %G8 | SJoplroad 92IAISS JO %G8 9DIAIDS JO %G Apo1aend 49151394 JUSWIARY 9
Jaisidau
S19SSE 9|qeAoW BEINECVRSENY
JO uonediylusA 9|qeAOW JO UONBDIIISA (auswaBeuew
[ea1sAyd 9400 | pPue | J91si824 19558 S|qRAOW [eaisAyd 9,08 pue 1915139, S1955E 9|qRAOW SWOo2IN0 JIpNe 19558 9|qeAOW
UONRBI|IDUODRI %400 | | 4O UOnBIIDUOIAL %00 | UOMR|IPUO3J %00 | JO UONnEIIPUOIAI %00 | [BUISIXS 9ANISO [enuuy/-1g ‘01'1) Joday Ipny 'S
uoneSNSaAUl JayINy uonesnsaAul JayIny uonesnsaAul JayIny uonesnsaAul
Joj paniwgns Jo Joj paniwgns 4o Joj paniwgns 4o Jayainy 1oy peniwgns (sunypuadxa |nyo1sem
PaAjOSaJ 9 1snW PoAjOSaJ G IsNW PaAjOSaJ 84 IsNW J0 paAjosad 9 1snw SwWwo23IN0 1Ipne g SS9y UejnSau|
P91091ap SOSBD JO Y406 | POIDSISP SISED JO %408 | POIDDISP SISED JO %0/ Po109319p SOSED JO %0G |  [BUJDIXD SANISOY [enuuv/-1g ‘01'l) Joday Ipny 8%
(s3dudsaud g4y
Sjuswalels [epURUY SJUSWIRIEIS [BIDURUL SJUSWISIEIS [BIDUBUL SJUBWISIEIS 2WOo2IN0 JIpne U1 yum aoueljdwod
91BUNDE %400 | 91BJNIOE %S4 91BJNDOE %S4 [BIDUBUL} DJBINDDE %406 | [BUIDIXD DANISO] [enuuV/-1g MdQ ) Moday apny €
dVVO VS 01 dVvVv9 VS 01 dvVv9 VS 01 3Wo2IN0 Jipne (9oueldwod 4yvyo
soueldwod y0/ 9oueldwod y0/ 9oueldwod 0/ V/N [eUJISIXD BANISO [enuuy/-ig VS '0'1'1) 1oday upny i
¢10¢/¢0/1¢ ¢10¢/€0/1¢ ¢10¢/€0/1¢ ¢10¢/€0/1¢ Jedf | 03
e Se 9dUB[eq UO Je SB 9dU’[Rq UO Je SB 9dUB[Rq UO e Se 9dUB[eq UO sisA[eue o3e sisA[eue o3e
uonanpad %00 | uondNpaJd %G/ uondnpaJd %0¢§ uondnNpaJd %G| ,5101gep 9onpay Asnaend ,$40199p 3] |INd |
A u s
o s P ks £1/2102 potad
syadae] A|4o34end | 398.e] |enuuy 8unJaoday J03edIpU] 92UBW.I0}JI9d

£1/710 40} s3a84e3 Aj4o3aend £°5°§

34

| Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 34



3|NPO|A
uonenfeA pue so|npowl
1935139y 1955y JUSWSZRURA|
9|Npow YH [epURU ‘DS 129(oud
- SW4l Jo 404 = SIW41 404 uopdNIIsuUo)
2J4n3dNISeIUl 9JNIONIISBUUI | PUB S913|IDBY JO) WIISAS
pue Sujues|d pue Sujues|d suopyeoyads 3uiunoxy pue
eyep eyep juswadinbau | 3uyig & paundouy
‘uoneINduod ‘uoneJINduUod Jasn pue ased
a1 a1e3|DRY a3 a1e3|DRY ssauisng ay3 9|Npow |0J3uU0d SWIDISAS ssauisnq
a1.y||Ioe4 | S>lom padojeas (VINVID) VY paieJa3aul
N0 pajjod wIsAs JuSWaZeUR pUB W)SAS
3INPOIA Juswadeuel, Wa3sAS a|npow 3|npow 195SYy 9|qeAOWIW| Juswadeuew
uolenjeA pue 109(oJy 8ununodoe pue uoeWIOUI uoeWIOUI JUSWIUIDAOD) 3} VYO@ Y3 Uo | 13sse a|qeroww]
1915130y 1955y uoIdNIISUO) 3uljjiq ‘s|npow juswadeuew JusWwadeuew Uo paseq J33siSoy paseq s|npow | pajes3siul Spim
[eURUL ‘|DS — pue A31j1oe4 |OJ3UOD SHIOM Ayaadoud Ayaadoud 19ssy 9|qeJadouaiu SOXE) pUB S93e JUSWIUISAOD)
INNETRIVEIET U] uswa|dw| uswa|dw| pajuswa|du| padojeasq /Ppa1eJdany| pajeJdaiu| © 9pIACI]
sawweJsdoud
sowweJ3oud juswdojarap
juswdojorsp s||>js uo 33pnq
s||1bs uo 383pngq paure.} Suiuren jo
papuadxa A|Iny | papuadxs A|ny papuadxa A||n} 3uiureny jo [puuosJad paules) [puuosJtad | pauredy [puuosJad aJnyipuadxa
ve8pnq3ulured] | 193pnq3ulured] | 393pnqBulured] | aumipusdxe %00 (%+'L1) 0€6 (%6T ¥ ¥1L (%6%1) €08 %001
Pally
(949 03 padnpau JUSWIYSI|qeISd
9184 ASUBDEA) (£9¢ | =auedRA (g1 =auedep (4G /=3uedeA 1s0d AN JuswadeurW
9005 =Pa3|l'4) 9205=P3|'4) £6€5 =Pal|!4) JO %56 | 934n0OSaJ punos
(quedeA 4| | | pue pUE 9DUBUISAOS
juswiysl|qelss juswiyslqelss wBwysliqeIss | pa|ly | SES) Mdd MdQ Ulyam MdQ UM MdQ uipIm MdQ ulyam a1e40diod
P3IIY %06 P3IIY %8 P3II %58 | ulyum s1sod G949 s1s0d 69€9 s1s0d 6619 s1sod /419 $150d G949 | 2AND3YS Aunsug
Ti/ioz (398.e3 deak
S1/¥10T y1/€10T €1/T10T ssuBWLIOMAY 11/010C 01/600T 60/800C g) 398421
sjoSJe] wia] wnipa pajewiysy 9OUBWLIOLIR |[BN)DY /pPa3Ipny | ueld 21833ea)S | 9AIID3[qQO d1893ea3S

S1/F10T — £1/T10T 40} s393.4e3 [enuue 9A1333[qo d1393ea3S |°9°§

S921A49g 9jedoduo) :dwweuSodd qns 9°§

Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

35

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 35



SABP SUDIIOM §| | SAep SupjIom |
uiyum papiaoad | uiyum papiaodd | sAep SUDIOM 4 | SABp SUDIIOM 4 | SABp SUDIIOM 4 |
sysenbau e siysanbau e uIyum papiaoud uIyum papiaoud uIyum papiaoud
03 asuodsau 03 asuodsau s3sonbau e 03 sysonbau e 01 s3sanbau |[e 03
ul Juodau ul 34o0dau asuodsau ul asuodsaus ul | g¢9g-uoluido [euQ asuodsau ul
wiJajul Jo w3l Jo 140dad w3 J40dau w3 /+7-uoiuido 9|qe|leA. jJou 9|qe|leA. jJou 340dad w3
uoluido [eda7 uoluido [e3a7 | Jo uoluido [e8a | Jo uoluido [e3e7 USIIAA UoIjeWIO)U| uonewJoyu| | Jo uouido [e3a i
A8o1e43S A3a3e43S A3a3e43S A3o3eU38 A393e43S JUSWIUIAOD)
UOIIEDIUNWIWIOD |  UOMIBDJUNWWIOD UOIBDIUNWWOD UO[IB2IUNWWOD UO[3BIUNWWOD Jo A3a3eu3s
[eauswdojorap [euswdojorap [euswdojorap [euswdojorsp [eauswdojorap JUBWUIDAON) JO uonejuswsa|dwi | SUOREBIIUNWWOD
ayl jo ayl jo ayy jo ayy jo ay3 jo | epuade [eyuswdojorsp A8aye43S [e3uswdojorap
uopeusw|dwi | uopeusWR|dwi uopiejuswa|dwi uopejuswa|dwi uopejuswa|dwi 03 paugdlje A3s1e43S SUORBDIUNWWOD jo
%00 %001 %001 %00 | %09 | suonEduNWWod PO PIO | uoneuswa|duwi 9
uonetadood
4anos-ynos pue
BpUSSE UBDLpY
9y} 91Bpl|osuUod
03 $91IUNOD
sjuawoaUge SjuawoaUge Sjuaweaude | BIqWEZ pUe dIyD Bjo3uy pue PalUSPI YUM
7 4o 3uiudis 7 4o 3uiudis 7 4o 3uiudis YIM JusWwiaU3e epue3N YIM ejloduy Yam sjuswaa.3e
oy 1e11|1DRY oy S1e1l|dRY oy S1e1l|dRY paleldeS | JuswWoaJSe paudlg | JusweUSe padell|ide - 91e1)|10% ‘S
WI2)SAS
uonuaaaud
a3edes| pue
UONBDIYISSE|D
eleq pue dnyjpeq 3ulure.ay pue
A3a18435 A3a18.438 dopjseq jo juswdojaAsp uoleWIO)UI
3unndwod pnopp 3unndwod | uonejuswaldwi SINESIINTEYS dA\\d3 03 pausie paJndas pue
Juswia|dw| pnoj> dojpasq a3 93e3|10e dAA\dT 21eJ4381y] pajuswa|dw (S19) wa3sAs sanljiqeded
WIa)sAs paseq UOIIBWIOJU| 1ioddns uolsap
pJe22402s padoAap (INdS) | -99Mm dAAdT Pue d1ydeadoan) ‘siskeue
pJed 9402s ddueRq B JO INdS ©3 pausife Juswadeuel | Syg jo Sundodau Wa)sAs paseq 13938435
QoueRq juswdojorsp JusWaZeueW SOUBWIONSY 2oua3|||23u| gom dAAdT Jo SAIsusyaJdwod
uawR|dw| 2y a1e1l|dRY dsiy J18918.05 ssauisng juswdolpasq B/U apIroId b
AVIRL 14 (398uey aeak
S1/v10T v1/€10T €1/T10T sduBWLIONMSY 11/010C 01/600T 60/800C 5) 308.4e)
sj3a8Je] W3] wnipaj pajewilsy 9dUBWLIOLId [ENIDY /Pa3IPNY | ue|d d139jea3S | 9A1ISI[qO d1393eu3s

36

| Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 36



sawweJ3oud sawweJ3oud
MdQ Ul MdQ Ul sswwesdoud MdJQ jo
sonl|iqesip sonl|iqesip Mda ul ssauisng 9403
yum sjdoad yam s|doad sonl|IgesIp Yim sowweJ3oud ay3 ul sanl|Igesip
‘Uswom Jo ‘uswom jo | 9|doad ‘uswom MdQ ul yam sjdoad
uonedpiued uo | uonedpiiued uo Jo uonedpiJed Sa11|IgesIp Yim ‘UINOA ‘USWIOAA
$1/€107 Wouy €1/7107 Wody uo7|/110 | edoad ‘uswom jo 9|qge|ieAe jJou 3|qge|IeAR JOU d|qejleae Jou | jo uonedpnJed
9sBaUDUl %G 9SBAUDUI %G | WO} 9SBAIDUI %G uonedpnJed %g UoNBWION| uonew.IoU| uonewW.IO| %ST
[ercadde
Joy Adjjod
3uluaauds /3un
PoUdaUDS 9q 0} | PaUIBIIS 9q O} paudaJds 3q 0} pauaaJds 9q 0} pau?3Jds pauaaJds PENEEIRN 3ulusaudg e jo

sajuedwod oGz | saluedwod oG sajuedwod o7 sajuedwod o7 soluedwod ¢ | sajuedwod 0O | sajuedwod Q0¥ JUBWYs||qe3Is] 0l
Ps138A g [PEXIEYCTe [PEXIEYCTe ps118A 89
0} [puuosJad 0} [puuosJad 0} [puuosJad 0} [puuosJad | pa33aA [puuosJsad Pa3119A [puuosJad | Ppa13aA [puuosiad | paj3aA [puuossad
pazpold Qg pazpold Qg pazpold g pazpond g pazioud g/ pazpuoud 09¢ pazioud o/ | pazioud Qo§ 6
dn pajed |-
S99JUBIEND)
pases|ad 7g-
S99juUBIEND)
PEINCREYR-To
S99)UBIEND)
8~ Pepuswy
0T6- pausis
sjeroadde piq sjearouadde piq sjearouadde piq sjearoadde piq Sy |- [enocadde piq
IsUle3e payloA | IsuleSe payldoa IsuUle3e payluaA Isule3e payluaA palUSWIWIOD) 9|qe|leA®. jJou 9|qe|leA. jJou IsUIe3e payluaA
$10BUOD || $10BNUOD || $10BNUOD || $10BIUOD || 1T -payeIg uoneuIOjU| uonewJIOjU| $10BIUOD || ‘8
AVIRL 14 (398uey aeak
S1/v10T v1/€10T €1/T10T sduBWLIONMSY 11/010C 01/600T 60/800T 5) 308.4e)
sj3a8Je] W3] wnipaj pajewiiysy 92UBWLIOLID [ENIDY /Pa3IpNy | ueld d189jea3s | 9A1nI3(qO 21893ea3s

Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

37

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 37



N2EIES
Se|npow DS
pue uonenea
PENEENEENSW
[er>ueUl] O}
SIN4I Jo uoneJa3ay| SW9ISAS wa1sAs 3ununodde
3|npow yYH jo ay3 jo | juswadeuew 3123foud | pue 3uljjiq paJndo.d
UONEZIWOoISND UOIBZIWOISND UonINIISUOD)
%00 %00 pue Aujioey Joy s|npow
JUBWIND0P SYN |0JUOD SHIOM JO
WEYS pUB 9sed ssaulsng JuswdoleAsp %08 syuswaJinbau
SlA4] Jo anpow JusWadeueW wnwiuiw Jad se vdOQd ay: o3
uolenjeA pue 129(oud W2)sAs SunUNOdDE | 9|NPOW UOIBWIO)UI padojoasp VINVID 03 pausife paugie s|npow
Nio RENEEN] UoI3dNJISUOD pue 3ul||iq ‘|0J3u0d Juswageuew uonewWIOUI J93s139Yy 19SSy SOXE) PUB S93BJ | SWSISAS SSauisnq pue
19SS/ [BIDUBUI4 JO |  PUB S91I|ID®) JO SSdom 2yl Jo Ayiadoud sy jo Juswaseuew a|qeJadousiul JOINO||0J PUB |  WSISAS JUSWSSBURY,
uonejusws|dw| | uonejuswa|dwi | Sujures) pue payipne | 3ululed) pue pajipne Auadoud pue pajeJSaul uonejuswa|duw 1955y paxi
%001 %001 ‘Po1s31 %00 | ‘P231531 %00 | SHHOAAT 3O %001 padofPAsp %001 %00 paIRI3aIU] %00 | R
3uiuresy uo
3uiuresy uo juads 393pnq Sulureay uo
juads 383pnq [puuosiad juads 323pnq papuadxa A||n} pauteuy |[puuosJad paureJy [puuosiad paureJy [puuosiad 9AIIBNIIUI UONBISUDS
|suuos.ad jo %| 10 %] [suuos.ad jo %| 198pnq ulured | (%¥'L1) 0€6 %y viL (%6+1) €08 S||pfs [euonaung | g
9%0| O3 padnpad | %g| O3 padnpau %G| ©1 padnpau 9%/ |01 paonpau %% | 7 03 padnpad %%'8| 01 padnpau %7 T |01 padnpau 9184 AdUBDBA
91ed ADUBDBA 91eJ AdUBDBA 9184 ASUBDEBA 91eJ4 AdUBDBA 91eJ4 AdUBDBA 9184 AdUBDBA 9184 ADUBDEBA paonpay g
[AVARI 14
Siiviot p1/€10T €1/T10T sduBW.IONMSg 11/010T 01/600T 60/800C J107e31pul duUBW.IOMAd
sjo8Je] W3] wnipajy pojewi3sy 9DUBWLIOLID [BN3DYY /Pa3IpPNY swuweado.ad

S1/¥10T — £1/T10T 40} s398.4e) [enuue pue sJojedipul duew.o0j43d swweadold 7°9°S

®

38

| Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 38



sjearoudde piq

sjeroadde piq

sjeroudde piq

sjeroudde piq

IsureSe paylaA | Jsurede payliaA | sjeaoadde piq isureSe ISUIeSe palluaA ISUIeSe palluaA 9|qe|leAR J0U 9|qe|ieAR 10U $10B.UOD
S10BIUOD || SIOBJIUOD ||/ | PRULIDA SIDBIUOD ||y SIOBIUOD || SIOBUIUOD €46 uoneWJIO| uonEBULIOU| 3uipuiq A|eda7 ‘8
SAep SUDOM §,| | SABP SUDOM | SAep SUDOM 4 | sAep SUDOM |
ulyaim papiaodd | uiyam papiaoad ulyum papiaoud uIyum papiaoad g9z-uoludQ eIO
140dau wiusul odau wiusaul odau wiusiul odau wiusaul /yz-uoudo 9|qge|ieAe jJou 9|qe|ieAe Jou papiroad
Jo uojuido [e3s7 | Jo uojuido [e397 Jo uojuido [e3a Jo uojuido [e3a USIIAA UoNBWLIOJU| UOIBWIO)U| suojuido [e3a i
(jedpund
[eonijod Jad)
(jedpund [eonijod (A1oyepuew)
Jad) (Kuorepuew) SJUIAD
SJUDAD swwesdody (jedipund [eonijod
awiwesdold uonedpiyiey Jad) (Auorepuew) (Kuorepuew) JEENAN epuage VEENAN
uonedpnJed dlignd SJUSA® DWWEJZ04d | SIUSAS dwweaSodd uoNEIIUNWWOD [euswdojorap A3aeus SUOIEDIUNWWOD
211gNd [BMSISIUILA| [el4DISIUILA uonedpnJued dlqngd | uonedpiJaed dlgnd [e3uswdojarsp YIIm A823843S SUORBDJUNWIIOD [eauswdojpasp jo
7 dziuedio 07 9ziuesio [BLIRISIUIA O | [elRISIUIL 0T ay) jo SUOIEDIUNWILIOD MdJQ PUe dAAdT uonejuawsa|dwi
pue ue|d pue ue|d 9z|ue3Jo pue ue|d az|ue3Jo pue ue|d | uopeluswadwi %09 pausie %00| Jo uoneJ3au| %001 9
S91IIUNOD PalIUSPI
S,NOA SO T eiqwez pue | psusws|dwi Suisq DY pue egnD YIM S,NOIN
7 Jo 3uiudis Jo 3uludis S,MOIN T JO 9IIyD o'1 paudis | ejo3uy pue epuedn 9°1'S,MOIN T J0 pajuswa|dw
QY3 91.3|1dR oY1 aeype4 | 3uludis ay3 93e3I|IDe 99 01SNON T | Yum paudis NOIN T - uonejuawa|duw| pue paugig 'S
A8aneans
unndwod
pnop jo wa)sAs a3exes| pue
uonejuawsa|dwi juswndop UOIIBDYISSE|D BIEP
%001 A3a18435 ‘dmyjoeq dopjsep SWIISAS G| pue
3uindwod Jo uoneuswa|dw| dMd3 paieasaiul IEAYS
pJe22.02s PNOID %00 | %001 U® JO 1N0J|0d %00 | [eoiydesSoan) jo uonew.IoI
QdueRq jO SupepLIul pue sdouewWIOMSd
uonejuawsa|dwi SMOMaWR) | JUSWISZBUBW SSM | | NdS jo WI2)sAs |g uo WIa)sAs paseq paJndas pajeJdaiul
pUe UOREBINJUOD pJed 9402s Jo uopeluW|dw uopejuawa|dwi dAAdT PUe SYg -goM dAAdT pue A3|IqISIA €Iep
%00 9d2Ueeq %001 %00 | %00 | jo 3untodau %00 | parusws|duwil %00 | e/u asudu=ug %00 | h4
Cl/110T
Si/iv10t v1/€10T €1/T10T sduBWLIONSg 11/010T 01/600T 60/800C J103e21pUl SdUBW.IOMAd
s3a8Je] wa3] wnipap pajewysy 92UBWLIOLId [ENIDY /P3IPNY awuwreJso.4d

Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

39

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 39



sawweJ3oud
sawwrea3oud MdQ ul
MdQ Ul sonI|iqesIp sowweJdoud AAdQ
SanI|IqesIp yum yum jdoad ul saNIIGesIp Yam ssauisng AAdQ U!
o|doad ‘uswom ‘USWIOM JO o|doad ‘uswom | sswwesdoud AN YinoA ‘sanijiqesip
jo uonedpniJed | uonedpniJed uo Jo uonedpnued ul SanI|IgesIp YIm yam ajdoad ‘uswom
uo 1/€10T €1/7107 wody uo71/110t a|doad ‘uswom jo 9|ge|IeAR J0U 9|ge|IeA® J0U 9|ge|IeA® J0U Jo uonedpn.ed
WO 9SBAUDUI %G 9seadUl %G WIOJy 9SBAUDUI %G uonedpnJed %g UORBWION| UonBWION| uoIeWIO| pasea.nu| | ||
[encadde Joy
Ad1jod Buiuaauas
PoUSaUIS 9q 0) | PauUdAIDS g O} pauaa.ds 9q 03 pauauds aq 01 pauaauUds pauaauUds /31U Sulusauds © soluedwod
saluedwod oGz | saluedwod G saluedwod 0O7 saluedwod 007 saluedwod ¢ |4 saluedwod O0f JO JuawWysl|gelsy paudauds Jo sINsay | Q|
Po119A 9q Po119A 94 Pa119A 9q Po119A 9q
03 |puuosJad 03 |puuosJad 03 |puuosJad 0} |puuosJad Pa139A [puuosiad Pa139A [pUUOSIad pa13aA jpuuosJtad | |puuosiad paziuonud
paznuoud g paznoud og paznoud g paznoud g paznuoud g/ paznoud o/ | paziuold Q0§ | 4O ddUBIeI|D A3INDDG 6
Cl/110c
Siviot v1/€10T €1/T10T sduBWLIONSg 11/010T 01/600T 60/800C J103e21pUl SdUBW.IOMd
sjasJe] w9 winipajy pojewiysy 9DOUBWLIOLIR [BN3DYY /Pa3IpPNY swuwe.aso.ad

40

| Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 40



S.,NOIA 2Y3 | NOJA DY} JO UOISN|PUOD S.NOIA T JO S9LIIUNOD PaYIIUSPI
NOIA | Udis MO | udig JO uonezjeuly 33 JO UOISSNISI(] 3uludis ay3 a3e31|108 AM3end YIM S,NOIAN PRUSIS 'S
HUEINS
a3edes| pue | SWI1SAs 93e>ed| pUE
UOIIBDYISSE|D BIEP UOIIBDYISSE|D BIEP wiasAs a3exes| pue
SWR1sAs a3e>ea| pue ‘dn>peq doysep ‘dn>peq dopjsep SW9ISAS 93e3e9) uonedyissep ‘dnydeq
UOIBDIISSE|D BIEP ‘Juawagdeue|,| RUETIEY VTN pue UONEDYISSE|D eyep dopysap jo
‘dnyjoeq dopjsop sty jo Suured | 3siy jo Sulureay eyep ‘dnypeq dopysep uonejuswa|dwi %00 | UONBWLIOJUI SdUBW.IOMSd
EIEINEELCVEND NN pue UONREBJINZUOD pue uoneJN3yuod ‘JuawadeuB| dSIY | IUSWSeUBW S || JO PaJndas pajeJdaiu| pue
Jo uoneluWS|dw| ‘uoned3a3ul %05 ‘uored393ul %05 JO JUBWIRIND0U uoneuswRa|dwi %00 | AMa31end AIGISIA BIB( sldUaiug %00 | b
SW1SAS
Juswadeuew
WIS1SAS JusWa3eURW 109(oud | juswaeSeuew 109(oud WIS1SAS JusWdeurW SWIa1SAS Juswadeurw
Uo[INIISUOD Uo[dNIISUOD UO[3dNJIISUOD pue 123(oud uopdnusuod | 329foud uondNIISUOD pue
pue Ay|1o®4 jo pue A1|1oey A|IDe} 40 SYN Y3 pue Ay|1o8) JOj 958D AJ1|19®) 4O} JUBWINDOP
JUBWIRIND0Ug 4o} SN pausl JojuawdojpAasq | ssauisng ay3 jo Sulusig SYM Pue dsed ssauisng
wia3sAs 3upunodde pue
w3sAs 3ununodoe wa1sAs 3ununodde | 3uljjiq paJn3yuod %57
pue 3ul||iq wia1sAs 3uunodoe pue 3ul||iq ‘9|npow wa1sAs 3ununodde pue
‘|0J3U0D SHIOM JO | pue ul||iq |OJIUOD |OJIUOD SHJOM WID)SAS |0JIUOD SHJ0D 3ul||Ig ‘|oa3u0d SHIoM SWISAS ssauisng pue
uoneuswa|dwi SYJOM By} JO ay1 jo 3unipne ay1 jo uswdojeasp 2y jo 3uluresy pue WIa1sAs Juswadeue|, 19SSy
pue 3ulules %G Suiureny %6t pue 3unsal %S¢ %0¢ 99|dwo) pa1IpNe ‘pa1sa1 %00 | Al=14Bnd paXxIi{ pa1eJ391u| %00 | ¢
papuadxa papuadxa papuadxs (398pnq jpuuosJiad
A|In}393pnq A|In}398pnq A|In} 398pnq papuadxa A||n} 40 %|) papuadxa SOAIBNIUI UONEBISUDS
Suiure.n Jo %67 3uluresy Jo %5t 3ulureny Jo %Gz | 193pnq Suluies Jo %GT 193pnq Sulured | Aoaend S||I>{s [eUONRDUNY T
E10T YHBIN IS €
9364 AduedeA 9364 ADUBdBA 9164 ADUBdRA 9164 AdUedBA 18 SB 94G | O) padnpad
%G| ureisng %G°G| ureIsng %9 ureisng Pa2npaJ %G9 | S| 93ed AdDUedBA Al=14Bnd 9164 AJUBDEBA padNpay |
il pae Pz I €1/210Z poriad
sja8.e] Aj1934end 3984e] |[enuuy Supuoday J03edIpuU] 3dUBW.I0}49d

£1/710 40} s3284e3 Aj4o3aend £°9'5

Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

M

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 41



sswweJ3oid AAdC
ul sanljiqesip yum
o|doad ‘uswom jo

sswweJd3oid AAdC
ur sanijiqesip yum
o|doad ‘uswom jo

sswweJ3oid AAdC
ul sanljiqesip yum
o|doad ‘uswom jo

sswwed3doud

MdQ ul seijiqesip
Yy3im o|doad ‘uswiom

sawwesdoud AAJQ Ul YINOA pue
sanl|igesip yim ajdoad ‘uswom

uonedpnJaed 97 uonedpnJed ¥z uonedpnJed 9| Jo uonedpnJed ¥%g AMo1END jo uonedppJed paseaudu] | ||
pauaaJds aq paudaUds aq pauaaJds aq paudaUds aq pauaaJds aq soluedwod pausauds
03 sajuedwod 0§ 01 saluedwod g 03 sajuedwod 0§ 03 sajuedwod g 03 sajuedwod 0T AMo1END 40 synsaJ 3ulusaUds 007 | 0l
Pa139A 9q Pa139A 9q Pa139A 9q Pa139A 9q
0} |puuosJad 0} |puuosJad 0} |puuosJad 0} |puuosJad Pa139A 2q 03 [puuosiad paziuond pailea
paziioud o7 paznuod o7 paziioud o7 paznuoud g7 | [puuossad paziioud g AMo1END Joj seouedea)d A31UN23S 08 6
sjearoudde piq
sjerosdde piq jsurede Isuiede payluaa | sjeaoadde piqisurede sjerosdde piq jsurede sjerosdde piq jsurede
POLIUDA SIDBIIUOD ||y SIDBJIUOD ||/ | POYIIDA SIDBIIUOD || POIIISA SIDBUIUOD ||y POIIUDA SIDBIIUOD ||y Ao1aend $30B43U0D 3ulpulq A|[e3a7] ‘g
‘SABP SUOM | SAep SUDOM | SAep SUDOM 4 | ‘sAep 3upjom
ulym papiaoad ulyum papiaoud ulyum papiaoud 1 uiyum papiaoud ‘SAep SUPOM |
14odau wsul 1Jodau wiusul odau wiusiul 1Jodau Wil ulyIm papiaodd Juodau
Jo uojuido [e3s7 Jo uojuido [e3s7 Jo uojuido [e3a Jo uojuido [e3a7 | w3l Jo uoluido [eda Asaend papiroad suoluido e8] i
(Kaorepuew)
SJUDAD SWWeJ30Uy
paziuedio uonedidnaed 21gnd (A1oyepurw) syuana
paziuedio A|Inyssa0ons paziuesio paziuedio [elIISIUIA O swweJ3odd uopedpiaed dlgng
A|INJSS922NS SIUDAD T SJUSAS § | A|NJSSIINS SIUSAD T A|INJSS222NS SIUDAS § 9z|ue3J0 pue ue|d AM34end [el33SIUI O] SZIUESJO pUR UB|] 9
A u s
LR 4 P1g put Is| £1/210T pouiad
s3adue] A|1934end 3984e] |enuuy SunJoday J0Jjed|puUj dUBW.I0JIdd

42

| Annual Performance Plan 2012-14

DEPARTMENT OF PUBLIC WORKS

2012/03/15 11:24 AM ‘ ‘

Annual Performance Plan 2012-2014.indd 42



43

5.7 Reconciling performance targets with the Budget and MTEF

5.7.1 Expenditure estimates

Table 5.7.1 Programme |: Administration

2008/09 2009/10 2010/11 Adjusted 2012/13 2013/14 2014/15
Sub Appropriation
programmes Outcome (R ‘000) (R “000) Medium term estimates (R ‘000)
Ministry 20310 29 403 29 360 36 268 26 309 27 628 29278
Management 142 946 50872 60 027 65 745 72 386 76 709 81 497
Corporate 420 925 281 950 276 935 271 964 326 231 338 144 358761
Services
Office 217 371 411203 313133 403 544 469 052 504 900 535 194
Accommodation
Total 801 552 773 428 679 455 777 521 893 978 947 380 1 004 730
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5.7.2 Economic Classification

Table 5.7.2 Programme |: Administration

2008/09

2009/10

2010/11

Outcome (R’000)

Adjusted

appropriation

2012/13

2013/14

2014/15

Medium term estimates (R’000)

(R’000)
Current payments | 795 490 735817 | 653 238 750 835 868 280 921 649 978 750
Compensation 226 362 154 186 169 058 181 392 198017 204 946 220234
of employees
Goods and services 538578 578363 | 483 800 557 452 667 602 713948 755116
Administrative fees [ 331 516 294 453 480 492 488
Advertising 14083 9791 | 956 8981 8712 9281 8770
Assets less than the 771 456 704 446 475 504 535
capitalisation threshold
Audit cost: External 32 000 31 554 18511 33708 35764 37 100 39325
Bursaries: Employees | 3 369 4369 [ 115 4200 2000 2000 2000
Catering: 759 478 328 770 814 859 911
Departmental
activities
Communication 2001 9 080 8274 7957 6 464 6 644 6822
Computer services 12591 6757 38 165 7061 45 348 43 949 50 171
Consultants and 30 567 2979 25086 4050 4028 4058 4103
professional services:
Business and
advisory services
Consultants and - 79 - 85 - 96 102
professional services:
Infrastructure
and planning
Consultants and 10074 7072 6029 5567 8871 8218 8768
professional services:
Legal costs
Contractors 96 089 [ 101 | 049 | 038 469 [ 171 I 195
Agency and support / | 48 933 41 695 21793 28 042 29 002 32532 34286
outsourced services
Entertainment 311 266 350 430 457 481 509
Fleet services 134 (11 - 245 [ 152 [ 197 | 282
(including Government
motor transport)
Inventory: Food 4 3 4 3 3 3 3
and food supplies
Inventory: Fuel, | 434 | 324 [ 925 | 417 679 624 661
oil and gas
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2008/09 2009/10 | 2010/11 Adjusted 2012/13 | 2013/14 | 2014/15
Outcome (R’000) appropriation | v jium term estimates (R’000)
(R’000)
Inventory: Learner 23 2 10 3 3 3 8
and teacher
support material
Inventory: Materials 136 71 162 21 23 124 131
and supplies
Inventory: Medical - 2 2
supplies
Inventory: Other 594 315 254 341 292 310 329
consumables
Inventory: Stationery | 5047 4716 4050 3592 4432 4787 4970
and printing
Lease payments 142 159 166 266 187 109 228 494 241 149 240317 254 637
Property payments 95032 262 356 140 048 187 738 241 856 277 704 293757
Travel and subsistence | 19 572 17 608 18591 23 186 16409 22112 21135
Training and 5852 5194 [ 311 533l 8 151 8518 9029
development
Operating expenditure | | 150 729 5240 578 7 664 7955 8 056
Venues and facilities 4561 3474 | 442 3714 2904 2907 3131
Interest and 30 550 3268 380 1991 2 661 2755 3400 @
rent on land
Transfers and 200 272 2 366 594 625 656 695
subsidies
Provinces and - - 2 10 Il I I
municipalities
Households 200 272 2364 584 614 645 684
Payments for 5862 4743 23 839 26 092 25073 25 075 25 285
capital assets
Machinery and 5835 4 68| 22 224 20 842 19 560 19259 19120
equipment
Software and other 27 62 [ 615 5250 5513 5816 6 165
intangible assets
Capitalised goods - - 7 000 - 15550 13729 13115
and services
Payments for - 32 596 12 - - - -
financial assets
Total 801 552 773 428 | 679 455 777 521 893 978 947 380 1 004730

DEPARTMENT OF PUBLIC WORKS | Annual Performance Plan 2012-14

‘ ‘ Annual Performance Plan 2012-2014.indd 45

®

2012/03/15 11:24 AM ‘ ‘



Performance and expenditure trends

Between 2008/09 and 2011/12 spending in this programme
decreased from R801.6 million in 2008/09 to R777.5 million in
2011/12, at an average annual rate of 1% mainly as a result of
the reallocation of regional office expenditure from Programme
| to Programme 2. Expenditure on compensation of employees
declined from R226.4 million in 2008/09 to RI81.4 million
in 2011/12 at an average annual rate of 7.1% due to the
realignment.

Over the medium term, expenditure is expected to increase
to RI billion at an average annual rate of 8.9%. This growth
is mainly due to the additional funding allocated to provide
for the anticipated shortfall in the budget for municipal
charges expenditure over the medium term brought about
by the realignment of tariffs with the rising cost of electricity.
Expenditure on consultants is expected to be R12.9 million in
2012/13, R12.4 million in 2013/ 14 and R13 million in 2014/15,
and will mainly cater for the appointment of consultants to
manage DPW'’s information system technology.
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Expenditure estimates

6.7 Reconciling performance targets with the Budget and MTEF

Table 6.7.1 Programme 2: Immovable Asset Investment Management

Sub programmes 2008/09 2009/10 2010/11 Adjusted 2012/13 2013/14 2014/15

Outcome (R’000) appropriation | M. 4ium term estimates (R’000)
(R’000)

Infrastructure(Public 988 373 [ 253 581 | 255874 | | 443 945 | 484 742 | 754 653 | 868 132

Works)

Property 889 330 [ 353946 | 1865227 | 1803230 1918659 | 2051993 2167743

Management

Strategic Asset 98 187 121 054 165 858 253 465 158 903 172 136 182 765

Investment Analysis

Operation 606 280 835291 883 578 917 207 954 627 | 016 084 [ 071 003

Management

Prestige Management | - - 70 631 68 495 56 177 52283 62 464

Special Projects 28 880 22769 18211 41995 41995 44 305 46 963

Construction Industry | 41 891 59 269 63 665 65 959 66 882 70561 74795

Development Board

Council for the 26 286 24 |55 25527 28 659 27 438 28 947 30 684

Built Environment

Parliamentary 6337 6 607 6982 7401 7771 8198 8 690

Villages Board

Augmentation 528 000 588411 612967 630 189 646 849 682 426 723 372

of the Property

Management

Trading Entity

Independent - - - 150 000 - - -

Development Trust

Total 3213564 | 4265083 | 4968520 | 5410545 5364043 | 5881 586 6236611
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73

Economic Classification

Table 6.7.2 Programme 2: Immovable Asset Investment Management

2008/09 2009/10 2010/11 | Adjusted 2012/13 2013/14 2014/15
Outcome (R’000) appropriation | v jium term estimates (R’000)
(R’°000)
Current payments 704 970 939 300 1 023 345 | |1 206 484 1137646 | 1201 964 | | 274 084
Compensation 517 442 761 256 850 120 960 043 953 923 1016917 | 087 298
of employees
Goods and services 185 284 175 658 169 256 243 176 176 731 178 270 179 603
Administrative fees 129 183 10 203 215 222 240
Advertising 3448 4515 7 642 5044 8436 9120 9 096
Assets less than the 5904 7 589 9703 8392 3943 3832 10879
capitalisation threshold
Bursaries: Employees 452 605 [51 667 600 400 609
Catering: Departmental | | 013 | 388 | 409 608 635 664 704
activities
Communication 23943 15458 18 569 12 664 15072 16573 17 447
Computer services 550 720 378 814 858 904 | 026
Consultants and 18954 10552 9 13128 34718 35708 25538
professional services:
Business and
advisory services
Consultants and 10 126 85 139 146 153 [55
professional services:
Infrastructure
and planning
Consultants and 554 658 107 726 - - -
professional services:
Legal costs
Contractors 23572 25591 36 133 47 503 3504 3503 3504
Agency and support / 17 384 20 657 6732 17961 156l 1363 12 045
outsourced services
Entertainment 16 (41 173 173 182 91 203
Fleet services | | 4 2 14 682 15936 16530
(including Government
motor transport)
Inventory: Food 5 6 7 8 9 9 12
and food supplies
Inventory: Fuel, 20 857 24 865 22 226 21 414 9 000 9 000 9 004
oil and gas
Inventory: Learnerand | 7 8 I5 10 I [ I
teacher support material
Inventory: Materials 562 756 | 037 836 879 904 958
and supplies
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2008/09 2009/10 2010/11 | Adjusted 2012/13 2013/14 2014/15
Outcome (R’000) appropriation | M. jium term estimates (R’000)
(R’000)
Inventory: Medical 6 7 22 9 10 [ I
supplies
Inventory: Other 9 165 10 566 13745 10 684 15271 |7 242 17 131
consumables
Inventory: Stationery 5053 5906 6017 311 6024 6528 6531
and printing
Lease payments I'1 492 13973 20536 14 637 2916 3149 3401
Property payments 572 608 651 70 670 | 255 | 200 [ 200
Travel and subsistence 36 587 25023 18 280 8738 38 631 33120 34030
Training and 2 160 2770 3463 3791 5006 5228 5542
development
Operating expenditure | 874 2 052 | 977 2 609 2779 2956 3133
Venues and facilities 814 934 75 435 388 343 663
Interest and rent on land | 2 244 2386 3969 3265 6992 6777 7184
Transfers and | 494 428 | 2 036 497 | 2577 575 | 2 688 693 2670977 | 2845 645 | 3009015
subsidies
Provinces and 889 330 | 349739 | | 86523] | 803 245 1918674 | 2052008 | 2167758
municipalities
Departmental agencies | 602 514 678 442 709 141 732208 748 940 790 132 837 541
and accounts
Public corporations and | - - - 150 000 - - -
private enterprises
Households 2584 8316 3203 3240 3363 3505 3716
Payments for 1014166 | 1289286 | 1313041 | 15152368 | 555420 | 1833977 | 1953511
capital assets
Buildings and other 988 373 | 253 581 [ 255873 | 1443945 | 484742 | |1 754 653 | 868 132
fixed structures
Machinery and 25523 35418 57 065 71272 70519 79 156 85 201
equipment
Software and other 270 287 103 [51 159 168 178
intangible assets
Capitalised goods - - 15000 - 23 146 24312 26 122
and services
Payments for - - 54 559 - - - -
financial assets
Total 3213564 | 4265083 | 4968520 | 5410545 5364043 | 5881586 | 6236 611
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75

Performance and expenditure trends

Between 2008/09 and 2011/12, spending increased from R3.2
billion to R5.4 billion, at an average annual rate of 19%. The
growth is due to increased spending for the devolution of the
property rates grant to provinces, resulting from the allocation
of additional funds to provide for the shortfall in budgeted
expenditure. Additional funds are also allocated for buildings
and other fixed structures expenditure specifically that related
to the acquisition of infrastructure for DPVV, the augmentation
of the Property Management Trading Entity.

Over the medium term, expenditure is expected to increase to
Ré6.2 billion, at an average annual rate of 4.9%. This is due to
additional funding provided for the increase in expenditure for the
devolution of property rates grant to provinces and additional
funding provided for the construction and maintenance of the
Department of Home Affairs’ border control infrastructure.
Over the MTEF period, R34.9 million, R35.9 million and R25.7
million is to be spent on consultants for the updating the asset
register project.
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7.4 Reconciling performance targets with the Budget and MTEF

Expenditure estimates

Table 7.4.1 Programme 3: Expanded Public Works Programme

2008/09 2009/10 | 2010/11 | Adjusted 2012/13 2013/14 2014/15
Outcome (R’000) ?Rp,;;r;:)[;rlatlon Medium term estimates (R’000)
Sub programmes
Expanded Public 133 038 99 337 206 406 | 264438 257 235 271 613 287 281
Works Programme
Performance Based - 338760 708985 | 1310760 | 401 765 | 689 395 | 820 704
Incentive Allocations
Total 133 038 438 097 | 915391 | 1575198 1659000 | 1961008 | 2107985
Economic Classification
Table 7.4.2 Programme 3: Expanded Public Works Programme
2008/09 | 2009/10 2010/11 | Adjusted 2012/13 2013/14 2014/15
Outcome (R’000) ?;';’:0';”“'“ Medium term estimates (R’000)
Current payments 131 889 112957 213375 271 584 265257 279 110 295 231
Compensation 47 766 54 847 64 08| 99 110 95597 97 248 103 083
of employees
Goods and services 84123 58 004 144 812 172410 169 596 181 798 192 080
Administrative fees - - - 3 4 5 5
Advertising 20 429 609 4940 25693 4584 4636 4238
Assets less than the 246 347 207 90 95 100 106
capitalisation threshold
Bursaries: Employees - 2 - - - - -
Catering: 973 249 687 117 123 130 138
Departmental
activities
Communication 660 I 028 466 973 | 000 [ 003 | 063
Computer services 166 12 683 293 308 323 342
Consultants and 2442 3247 99 627 3412 - - -
professional services:
Business and
advisory services
Consultants and 7059 19337 - 29 170 55480 61 575 65317
professional services:
Infrastructure
and planning
Consultants and - - - 5791 - - -
professional services:
Legal costs
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2008/09 | 2009/10 2010/11 | Adjusted 2012/13 2013/14 2014/15
Outcome (R’000) appropriation | M. jium term estimates (R’000)
(R’000)
Contractors 238 | 084 454 6252 - - -
Agency and support / | 34732 15411 13396 83 102 89 246 93 590 99 208
outsourced services
Entertainment 76 67 123 - - - -
Inventory: Food 5 - I 12 - - -
and food supplies
Inventory: Fuel, - - 47 - - - -
oil and gas
Inventory: Learner 482 - - 361 379 398 422
and teacher
support material
Inventory: Materials - 3 23 - - - -
and supplies
Inventory: Other 2 10 288 12 - - -
consumables
Inventory: Stationery | 072 564 864 373 390 409 434
and printing
Lease payments |44 118 | 250 407 427 500 530
Property payments - - 9 - - - -
Travel and subsistence | 8 790 10385 14219 5191 16201 17395 18439
Training and | 455 322 4 848 - - - -
development
Operating expenditure | 344 103 491 8 9 10 I
Venues and facilities 4808 5106 2189 [ 150 | 350 | 724 | 827
Interest and - 106 4482 64 64 64 68
rent on land
Transfers and | - 324 260 698 555 | 1301 630 1392176 | 1679276 | |1 809 975
subsidies
Provinces and - 216 706 518 659 | 147210 [ 109 402 321 112 | 1400 139
municipalities
Public corporations - - 73 - - - -
and private enterprises
Non-profit institutions | - 107 554 179 811 154 370 282 724 358 114 409 786
Households - - 12 50 50 50 50
Payments for | 1 149 880 3 461 1 984 1 567 2 622 2779
capital assets
Machinery and I 149 880 2962 | 984 | 567 2622 2779
equipment
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2008/09 | 2009/10 2010/11 | Adjusted 2012/13 2013/14 2014/15
Outcome (R’000) appropriation | M. jium term estimates (R’000)
(R’000)

Software and other - - 499 - - - -

intangible assets

Capitalised goods - - 1 084 - 638 638 676

and services

Total 133 038 | 438 097 915391 | 1575198 1 659000 | 1 961 008 | 2 107 985

Performance and expenditure trends

Between 2008/09 and 2011/12, expenditure increased from
R133 million in 2008/09 to RI.6 billion in 2011/12, at an
average annual rate of 127.9%. The growth in expenditure was
mainly the result of the increase in the allocation for transfers
and subsidies to fund the Expanded Public Works Programme
incentives for participating public bodies in the infrastructure,
non-state sector and the social sector.

The incentive grant for municipalities and provinces, which
incentivises municipalities and provincial departments to increase
job creation efforts in Expanded Public Works Programmes by
shifting towards more labour intensive methods of construction,
was introduced following Cabinet’s approval in June 2008 for
the implementation of the second phase of the Expanded Public
Works Programme. This phase of the programme has the
objective of creating 4.5 million work opportunities, including
approximately 2 million full time equivalents for poor and
unemployed people in South Africa by March 2014.

Over the medium term, expenditure is expected to increase to
R2.1 billion at an average annual rate of 10.2%. This is mainly
due to additional funding allocated to supplement wage costs for
additional work opportunities created in the non-state sector
component of the Expanded Public Works Programme. R55.5
million in 2012/13, R61.6 million in 2013/ 14 and R65.3 million
in 2014/15 has been allocated for spending on consultants to
provide support to municipalities on the implementation of
Expanded Public Works Programme infrastructure projects to
fast track service delivery.
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8.4 Reconciling performance targets with the Budget and MTEF

Expenditure estimates

Table 8.4.1 Programme 4: Construction and Property Policy

Sub programmes 2008/09 2009/10 | 2010/11 | Adjusted 2012/13 | 2013/14 | 2014/15
Outcome (R’000) a:!:)r;)ooprlatlon Medium term estimates
( ) (R’000)
Construction Industry 20732 6103 15989 23 225 21013 22 048 23 521
Development
Programme
Property Industry 12 692 I'1338 12 040 Il 675 16423 17 134 17952
Development
Programme
Total 33424 17 441 28 029 34 900 37 436 39182 | 41473
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Economic Classification

Table 8.4.2 Programme 4: Construction and Property Policy

2008/09 | 2009/10 | 2010/11 | Adjusted 2012/13 2013/14 | 2014/15
Outcome (R’000) appropriation | po jium term estimates R(‘000)
R(‘000)
Current payments 33 201 17 392 18819 34776 37312 39 057 41 341
Compensation of employees | 9 440 5822 6434 12 005 12617 13311 14110
Goods and services 23761 [1558 12368 22749 24 660 25709 27 192
Administrative fees I - - 5 5 6 6
Advertising 2629 135 24 2 140 588 619 819
Assets less than the 16 I 50 25 320 325 327
capitalisation threshold
Catering: Departmental 145 14 - |64 185 192 198
activities
Communication 162 70 22 116 4] 158 167
Computer services 28 3 - 18 21 27 28
Consultants and professional | 457 647 4099 460 | 796 | 637 | 762
services: Business and
advisory services
Consultants and 8103 8248 6416 7 966 7 000 7 000 7000 @
professional services:
Infrastructure and planning
Consultants and professional | 93 106 375 - - - -
services: Legal costs
Contractors 23 7 9 28 128 134 137
Agency and support / 8 644 120 - 8620 10503 1198 1870
outsourced services
Entertainment 14 12 I |7 19 23 25
Inventory: Food and 3 - - 3 3 4 4
food supplies
Inventory: Materials - 184 - 180 100 100 272
and supplies
Inventory: Other - - I 52 53 53
consumables
Inventory: Stationery 129 104 176 77 207 225 232
and printing
Lease payments [51 131 162 130 140 150 156
Transport provided: - - 187 - [0l 210 100
Departmental activity
Travel and subsistence 2 065 713 51 | 670 | 797 2042 2165
Training and development 50 83 21 125 70 180 266
Operating expenditure 12 18 686 I5 290 295 395
Venues and facilities | 036 961 79 989 | 094 131 210
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2008/09 | 2009/10 | 2010/11 | Adjusted 2012/13 2013/14 | 2014/15
Outcome (R’000) appropriation | M. 4ium term estimates R(000)
R(‘000)
Interest and rent on land - 2 17 22 35 37 39
Transfers and subsidies 2 - 8 982 - - - -
Non-profit institutions - - 8982 - - - -
Households 2 - - - - - -
Payments for 221 49 228 124 124 125 132
capital assets
Machinery and equipment 221 49 228 124 124 125 132
Capitalised goods and services | - - - - 196 196 208
Total 33 424 17 441 28 029 34900 37 436 39 182 41 473

Performance and expenditure trends

Between 2008/09 and 2011/12, expenditure increased from
R33.4 million to R34.9 million, at an average annual rate of |.5%.
The growth in expenditure was mainly as a result of increases
in the allocation for compensation of employees and goods and
services, specifically the travel and subsistence, agency support/
outsourced services as well as professional services and
advertising expenditure due to annual inflationary adjustments.

Since 2008/09 the outputs achieved through funding provided by
this programme have included the development of an action plan
for the development of immovable asset lifecycle management
guidelines, a framework and action plan for the rollout of the
Government Immovable Asset Management Act (2007) in local
Government and a policy on letting for commercial purposes.

Over the MTEF period, expenditure is expected to increase to
R41.5 million at an average annual rate of 5.9%, to provide for
improved conditions of service and related inflationary increases
on goods and services. R8.8 million in 2012/13, R8.6 million
in 2013714 and R8.8 million in 2014/15 has been allocated
for spending on consultants for the review and alignment of
construction and property related policies.

| Annual Performance Plan 2012-14

2012/03/15 11:24 AM ‘ ‘

90



91

9. Programme 5: Auxiliary and Associated Services

Purpose of the programme: Provide for various services, including compensation for losses on the Government assisted housing
scheme and assistance to organisations for the preservation of national memorials. Meet the protocol responsibilities for state

functions.

Table 9.1.1 Programme 5: Auxiliary and Associated Services

Sub programmes 2008/09 2009/10 | 2010/11 | Adjusted 2012/13 2013/14 | 2014/15

Outcome (R’000) aRp,proprlatlon Medium term estimates
(GHUY) (R°000)

Compensation for Losses - - 265 2062 2 165 2284 2421

Distress Relief - - - I | I |

Loskop Settlement - - - | | I |

Assistance to Organisations | |13 669 14774 13863 16915 19 44| 20510 21 741

for Preservation of National

Memorials

State Functions 133 23939 8810 10119 15125 15132 15740

Sector  Education  and | | 607 887 | 201 2482 2 606 2750 2915

Training Authority

Total 15 409 39 600 24139 | 31580 39 339 40 678 | 42819
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Economic Classification

Table 9.1.2 Programme 5:

Auxiliary and Associated Services

Performance and expenditure trends

Between 2008/09 and 201 | /12, expenditure increased from R15.4 million to R31.6 million at an average annual rate of 27%. The
increase is mainly due to state function expenditure for the presidential inauguration in 2009/ 10 which was a once-off allocation to
DPW and expenditure incurred on state funerals. Over the MTEF period expenditure is expected to increase to R42.8 million at
an average annual rate of 10.7%. This is due to the increase in funds allocated for state functions, such as the imbizos and visits by
heads of state from other countries.

‘ ‘ Annual Performance Plan 2012-2014.indd 92
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2008/09 2009/10 | 2010/11 | Adjusted 2012/13 2013/14 | 2014/15
Outcome (R’000) Appropriation | . 4im Term Estimates R’000)
(R’000)
Current payments 133 23 939 8810 12 182 17 291 17 417 18 162
Goods and services 133 23939 8810 12182 12291 17417 18162
Administrative fees - - - - 2 165 2284 2421
Assets less than the - 145 - - - - -
capitalisation threshold
Catering: Departmental - 16 - - - - -
activities
Communication - 4 - - - - -
Contractors 133 21 415 8810 12182 15126 5133 15741
Agency and support / - 380 - - - - -
outsourced services
Entertainment - 9 - - - - -
Inventory: Other - 628 - - - - -
consumables
Inventory: Stationery - 86 - - - - - @
and printing
Lease payments - 286 - - - - -
Property payments - 90 - - - - -
Travel and subsistence - 4 - - - - -
Venues and facilities - 876 - - - - -
Transfers and subsidies | 15 276 15 661 15064 19 398 22 048 23 261 24 657
Departmental agencies | 607 887 [ 201 2482 2 606 2750 2915
and accounts
Foreign Governments and | 13 669 14774 13863 16915 19 44| 20510 21 741
international organisations
Households - - - | |
Payments for - - 265 - - - -
financial assets
Total 15 409 39 600 24 139 31 580 39 339 40 678 42 819

2012/03/15 11:24 AM ‘ ‘
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Pan African Memorial Site in Uganda, Kampala
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Name of grant

Devolution of property rates Grant to provinces

Purpose

The Grant is allocated to the Provinces for the payment of property rates to various
municipalities

To facilitate the transfer of property rates expenditure responsibility to provinces and
to enable provincial accounting officers to be fully accountable for the expenditure and
payment of provincial property rates

Performance indicator

* Number of properties invoiced by the municipalities to the Provinces

* Number of properties and the transferred amount payable to the municipalities by
Provinces

* 100% of grant disbursed per annum

Continuation

Over the MTEF

Motivation

» Payment of property rates vested under the provincial department’s jurisdiction
» Compliance to Division of Revenue Act, Public Finance Management Act and Municipal
Rates Act and other By-Laws

Name of grant

EPWP Infrastructure and Environment & Culture (I&EC) Grant

Purpose

To incentivise provinces and municipalities to increase labour intensive employment
through programmes that maximise job creation and skills development as encapsulated in
the Expanded Public Works Programme Incentive Grant for Provinces and Municipalities
(EPWP) guidelines

Performance indicator

* Number of Work opportunities reported per annum
* Number of Full Time Equivalents (FTEs) reported per annum
* 65% of grant disbursed per annum

Continuation

Over the MTEF

Motivation

* Improvements to the quality of life of unemployed people through employment
creation and increased income from the EPWP

 Contribution towards job creation

* Improved social stability through mobilising the unemployed into productive work

Name of grant

EPWP Social Sector Grant

Purpose

* This is a wage subsidy grant allocated to Provincial Departments of Social Development
and Health for payment of Home Community Based Care caregivers working in Non-
Governmental Organisations (NGOs)

* The grant is meant for payment of stipends to existing caregivers in NGOs who are not
receiving the stipends

Performance indicator

* Number of Work opportunities reported per annum
* Number of Full Time Equivalents (FTEs) reported per annum
* 65% of grant disbursed per annum

Continuation

Over the MTEF

Motivation

e Improvements to the quality of life of unemployed people through employment
creation and increased income from the EPWP

» Contribution towards job creation

* Improved social stability through mobilising the unemployed into productive work
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Name of grant

Non State Sector Wage Subsidy

Purpose

To increase job creation through the expansion of Non State Sector EPWP programmes

Performance indicator

* Number of Work opportunities reported per annum
* Number of Full Time Equivalents (FTEs) reported per annum
* 65% of grant disbursed per annum

Continuation Until 2013/ 14
Motivation * The wage subsidy assists Non-Profit Organisations (NPOs) to contribute to the job
creation agenda of South Africa
* Improvements to the quality of life of unemployed people through employment
creation and increased income from the EPWP
* Improved social stability through mobilising the unemployed into productive work
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3. Public Private Partnerships

There are no PPP’s to report on for the 2012/ 13 financial year.

New Ceza Police Station
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Short Title of the Act

Purpose of the Act

Before Union (prior to 1910)

Section 3 (I) of the Outspans Act 1902

Resumption of unused Outspans, cancellation and delimitation of
Outspan Servitudes.

Pretoria and Military Supply Ordinance, 905

To render certain Crown Land to the Municipality of Pretoria upon
certain conditions.

During Union (1910 — 1961)

Rhodes Will (Groote Schuur Devolution) Act,
1910

To provide for the surrender of the Groote Schuur Estate to the
Government of the Union of South Africa in accordance with the Will
of the late Cecil John Rhodes and for the release of the Trustees.

Agricultural Holding (Transvaal) Registration Act,
1919

To approve the division and registration of land in formed Transvaal
as an agricultural holding and to cancel such certificates at request for
owner.

Bethelsdorp Settlement Act, 1921

To provide for the settlement of certain matters in dispute at
Bethelsdorp between the London Missionary Society and its successors,
the Congregational Union Church Aid and Missionary Society of South
Africa and the Bethelsdorp Board of Supervisors.

Mooi River Township Lands Act, 1926

To provide for the grant of certain land to the Local Board of township
of Mooi River and matters incidental thereto.

Carnarvon Outer Commonage Sub-division Act,
1926

To provide for the cancellation of the title issue under section 14 of Act
No 19 of 1913 to the Committee of Management of the Carnarvon
Outer Commonage, the sale of certain sowing lands on the said
Commonage, the subdivision and allocation of the remaining extent
of the said Commonage among the owners of ‘opstallen’ and persons
having grazing and sowing rights thereon and the issue of individual titled
to such owners and persons, the disposal of certain other lands owned
by the said Committee, and matters incidental thereto.

Payment of Quitrent (Cape) Act, 1927

To regulate the payment of quitrent by part-owner of land subject to
payment of quitrent and situated in the province of the Cape of Good
Hope.

Marburg Immigration Settlement (Social Board of
Management) Act, 1927

To provide for the constitution of a local Board of Management for the
Marburg Immigration Settlement, county of Alfred, in the Province of
Natal and certain incidental matter.

Cape Outspans Act, 1937

To provide for the issue of deeds of grant to divisional and municipal
councils in respect of Outspans consisting of Crown Land situated in the
Cape of Good Hope.

Municipal Lands (Muizenberg) Act, 1941

To make better provision for attaining the object of certain lands
adjoining False Bay are vested in the Council of the City of Cape Town.

Cape Town Foreshore Act, 1950

To provide for the management, control and development of the Cape
Town foreshore and to that end to establish a board in respect of the
said foreshore and to define its functions and to provide for through the
incidental matters.

Republic (1961 — 1994)
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Short Title of the Act

Purpose of the Act

Kimberley Leasehold Conversion to Freehold
Act, 1961

To provide for the transfer of the ownership of certain erven at Kimberley
to the lessees or licensees thereof, for the exemption from the payment
of certain duties and fees payable in connection with such transfer and
the performance of certain acts in pursuance thereof, and for matters
incidental thereto, and to amend the General Law Amendment Act,
1957

State Land Disposal Act, 1961

To provide for the disposal of certain State Land and for matters
incidental thereto, and to prohibit the acquisition of State Land by
prescription

Removal of Restrictions Act, 1967

To empower the Administrator of a province to alter, suspend or remove
certain restrictions and obligations in respect of land in the province; to
repeal the Removal of Restrictions in Townships Act, 1946; to validate
certain proclamations of Administrators; and to provide for incidental
matters.

Paarl Mountain Act, 1970

To provide for the transfer of the ownership of certain land to the Paarl
Municipality for certain purposes and the expropriation of certain rights
in such land; to empower the said Municipality to donate a portion or
portions of the said land to the State for the purpose of a Language
Monument, and to provide for other incidental matters.

Marburg Immigration Settlement Regulation Act,
1971

To provide for the subdivision of commonages within the Marburg
Immigration Settlement situated in the County of Alfred, province of
Natal and the allocation of the relevant portions to, and the dividing
of the other assets of the Marburg Immigration Settlement Board,
among registered owners of lots within the said Settlement, for matters
incidental thereto.

Church Square Development Act, 1972

To provide for the management and upkeep of the Church Square

Section 34 of the general Law Amendment Act,
1972

Section 34. Certain conditions of title applying in respect of immovable
property owned by the State to lapse in certain circumstances

Section I'1(1)(b), 16 and |7 of the Lake Areas
Development Act, 1975

To provide for the establishment of lake areas under the control of a
Lake Areas Development Board, and for matters incidental thereto

Expropriation Act, 1975

Note: Attached hereto please find legislation
containing clauses on expropriation and in which
the Minister of Public Works either:

Exercises powers of expropriation on his/her
own record or on behalf of other political office-
bearers in terms of this Act; or, is substituted by
another political office-bearer expropriating in
terms of their empowering legislation

To provide for the expropriation of land and other property for public
and certain other purpose and for matters incidental thereto.

Rating of State Property Act, 1984

To repeal certain Acts granting exemption in respect of certain State
property from rates levied on immovable property by local authorities;
provided that such rates may, notwithstanding certain other exemptions,
be levied on other State property, make provision for rebates in respect
of such rates levied on State property, and provide for matters such
as rates levied on State property, and provide for matters incidental
thereto.
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Short Title of the Act

Purpose of the Act

Section | of the Transfer of Powers and Duties of
the State President Act, 1986

To amend certain laws so as to vest certain functions presently assigned
to the State President, in the respective Ministers of State who are
charged with the administration of those laws; and to provide for
incidental matters.

Land Affairs Act, 1987

To provide for the determination of amounts of compensation,
purchase prices or rents in respect of immovable property expropriated,
purchased or leased by DPW and Land Affairs for public purposes and
the giving of advice with regard to the value of land and purchase prices
or rent in respect of certain immovable property; for that purpose to
make provision for the establishment of a Land Affairs Board; and to
provide for incidental matters.

Commonwealth War Graves Acts, 1992

To prohibit the desecration, damaging or destruction of Commonwealth
War Graves, to regulate the disinterment, removal, reinterment or
cremation of Commonwealth war burial and the removal, alteration,
repair or maintenance of Commonwealth War Graves and to provide
for matters connected therewith.

Democratic South Africa (1994 to date)

Parliamentary Village Management Board, 1998

To provide for the establishment of a Parliamentary Villages Management
Board and matters incidental thereto

Construction Industry Development Board Act,
2000

To provide for the establishment of the Construction Industry
Development Board, and matters incidental thereto

Council for the Built Environment Act, 2000

To provide for the establishment of the Council for the Built Environment
and matters incidental thereto

Architectural Profession Act, 2000

To provide for the establishment of the Council for the Architectural
Profession and matters incidental thereto

Landscape Architectural Professional Act, 2000

To provide for the establishment of the Council for the Landscape
Architectural Profession and matters incidental thereto

Engineering Profession of South Africa, 2000

To provide for the establishment of the Council for the Engineering
Profession and matters incidental thereto

Property Valuers Profession Act, 2000

To provide for the establishment of the Council for the Property Valuers
Profession and matters incidental thereto

Project and Construction Management Profession
Act, 2000

To provide for the establishment of the Council for the Project and
Construction Management Profession and matters incidental thereto

Quantity Surveying Profession Act, 2000

To provide for the establishment of the Council for the Quantity
Surveying Profession and matters incidental thereto

Government Immovable Asset Management Act
2007

The purpose of the Act is to provide for a uniform framework for the
management of an immovable asset that is held or used by a national
or provincial department to ensure the coordination of the use of an
immovable asset with the service delivery objectives of a national or
provincial department; to provide for issuing of guidelines and minimum
standards in respect of immovable asset management by a national or
provincial department.
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Programme |: Administration

Sub programme: Strategic Management Unit

Strategic Planning

Indicator title

DPW Strategic Plan and Annual Performance Plan

Short definition

Submission and tabling of the Strategic Plan and Annual Performance
Plan to Parliament aligned to all relevant prescripts

Purpose/ importance

Tracks the submission of the SP and APP tabled in Parliament as
required by Treasury Regulations. Sets out plans and performance
information against which DPW’s performance will be measured

Source / collection of data

Information/ priorities are collected from all business units in DPW

Method of calculation

Only 1 SP and 1 APP has to be submitted per financial year

Data limitations

None

Type of indicator

Output

Calculation type

Non cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The desired performance should be the same as the actual performance

@ Indicator responsibility

Director: Strategic Planning

Risk Management

Indicator title

Updated risk registers

Short definition

Strategic and operational risk registers reviewed and new risks identified for
implementation

Purpose/importance

Risks facing DPWV are identified and recorded in a risk register to assist management
to prioritize allocation of limited resources to the management of critical risks in
order to ensure better/ improved achievement of objectives

Source/collection of data

Auditor-General’s report, Internal Audit Reports, Interviews with heads of units
of managers of the department, departmental strategic plan, business plans of the
various units

Method of calculation

National Treasury Risk Assessment methodology

Data limitations

Completeness, accuracy and reliability of riskinformation rely on heads of Branches/
units cooperation and openness

Type of indicator

Output

Calculation type

Quantitative and qualitative

Reporting cycle

Annually

New indicator

No

Desired performance

The actual performance should be the same as the targeted performance

Indicator responsibility

Director: Risk Management
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Business Processes

Indicator title

Updated business processes

Short definition

The compilation of revised business process for core business units in DPW

Purpose/importance

Business processes reflect the correct most recent processes for executing
work within DPW taking into consideration compliance issues

Source/collection of data

Current business processes, performance agreements, information as provided
by business units

Method of calculation

n/a

Data limitations

No processes currently in place, no paper trail of current process

Type of indicator Output
Calculation type Cumulative
Reporting cycle Quarterly
New indicator Yes

Desired performance

Same as targeted performance of the APP

Indicator responsibility

Chief Director: Strategic Management Unit

Sub programme: Intergovernmental Relations and Parliamentary Services

Indicator title

Number of meetings coordinated

Short definition

These are various types of meetings coordinated by the Unit on behalf of
DPW with stakeholders from all spheres of Government

Purpose/ importance

Assess the efficiency of the unitin terms of the number of meetings successfully
organized and supported

Source / collection of data

Diary and Public Participation programme for the Minister; annual schedules
for Parliamentary Committees, DPW EXCO, MinMecs and HOD Forums

Method of calculation

Total number of meetings planned for the year are broken down into quarters
for each year

Data limitations

None

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The desired performance should be the same as the targeted performance on
the APP

Indicator responsibility

Chief Director: InterGovernmental Relations and Parliamentary Services

Indicator title

Tabling of DPW documents to Parliament

Short definition

Parliamentary documents pertaining to DPW and entities are tabled as per
PFMA requirements (for example: Strategic Plans, Bills, Annual Reports and
Parliamentary Questions)
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Purpose/ importance

Documents tabled to Parliament are supposed to be tabled according to the
Parliamentary schedule and PFMA requirements. Timeous tabling is therefore
critical.

Source / collection of data

Documents to be tabled are sourced from four Departmental public entities
and various branches within DPW

Method of calculation

The number of specific documents planned for tabling during the year is
broken up into quarters

Data limitations

None

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The desired performance should be the same as the targeted performance
on the APP

Indicator responsibility

Chief Director: InterGovernmental Relations and Parliamentary Services

Indicator title

Effective governance of sector entities

Short definition

Public entities reporting to DPW are governed by Boards or Councils
appointed by the Minister with a fixed term of office. The unit is responsible
for facilitating the process of appointing the new Boards / Councils as the
terms of office for the existing ones expire

Purpose/ importance

Effective functioning of the public entities through timeous appointment of
new Board / Councils and the filling of vacancies for existing Boards

Source / collection of data

Appointment letters for the current Boards / Councils and their respective
legislations. Public entities also provide feedback on vacancies that need to
be filled

Method of calculation

Based on the term of office for the various Boards/ Councils a plan for the
year is developed indicating when the process of appointing a Board/ Council
whose term of office will expire during that year will commence and end

Data limitations

None

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The desired performance should be the same as the targeted performance
on the APP

Indicator responsibility

Chief Director: InterGovernmental Relations and Parliamentary Services

Sub programme: Monitoring and Evaluation

Indicator title

Verified and Validated Programme Performance

Short definition

State Owned Properties verified and validated by M&E

Purpose/ importance

The verification to confirm the existence and condition of State Owned
buildings
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Source / collection of data

State Owned buildings listed in the DPW Asset Register

Method of calculation

Based on the number of properties listed in the DPW Asset Register

Data limitations

Inaccurate and incomplete Asset Register

Type of indicator

Activity and output

Calculation type

Non-cumulative

Reporting cycle

Quarterly and Annual

New indicator

New

Desired performance

Same as APP target

Indicator responsibility

Chief Director: Monitoring and Evaluation

Indicator title

Improved Corporate Governance

Short definition

Set standards for accountability in monitoring performance

Purpose/ importance

Controls put in place to ensure accountability to legislative prescripts

Source / collection of data

Branches and business units’ performance reports

Method of calculation

Number of reports received from branches and business units

Data limitations

Incorrect/Inconsistency/Incomplete reporting

Type of indicator

Activity and output

Calculation type

Non-cumulative

Reporting cycle

Quarterly and Annual

New indicator

No

Desired performance

Same as APP target

Indicator responsibility

Chief Director: Monitoring and Evaluation

Indicator title

Approved policy guidelines

Short definition

Guide the institutionalization of M&E based on the policy

Purpose/ importance

Provide understanding on how to execute the M&E function

Source / collection of data

PPI, GWM&E Framework, Departmental M&E Policy

Method of calculation

N/A

Data limitations None
Type of indicator Output
Calculation type Cumulative

Reporting cycle

Quarterly and Annual

New indicator

Yes

Desired performance

Same as APP target

Indicator responsibility

Chief Director: Monitoring and Evaluation
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Sub Programme: Internal Audit and Investigation Services

Indicator title

Internal Audit Strategic Plan

Short definition

Three year plan developed based on strategic risks of the Department

Purpose/importance

Assists to prioritise audits to be performed and
focus resources to high risk areas

Source/ collection of data

* DPW Strategic Plan;

* Risk registers

* Previous External & Internal Audit Reports

® Inputs from Management and Audit & Risk Management Committee

Method of calculation

Activities with a high residual risk rating/impact

Data limitations

Availability and or accuracy of risk registers

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Annual

New indicator

No

Desired performance

The desired performance should be same as the target of the APP

Indicator responsibility

Chief Director: Internal audit & Investigation/Chief Audit Executive

Indicator title

Internal audit reports

Short definition

Results of audit assignments/projects executed based on the approved
Internal Audit Plan

Purpose/importance

To provide assurance that controls are working or not, and to provide
recommendations for improvements

Source/collection of data

* Audit Program;
* Audit Documents/Information/Source Documents
* Audit Tests & Working Papers

Method of calculation

None

Data limitations

* Unavailability or non submission of documents;
¢ Availability and or cooperation of Management

Type of indicator Output
Calculation type Cumulative
Reporting cycle Quarterly
New indicator No

Desired performance

The actual performance should be the same as the targeted performance in
the APP

Indicator responsibility

Chief Director: Internal Audit & Investigation/Chief Audit Executive

Indicator title

Fraud Prevention Strategy

Short definition

Promotes good governance and the effective fight against fraud and
corruption
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Purpose/importance

To guide the identification and reporting of fraud and corruption activities
in DPW investigation of allegations reported and responsibilities of
stakeholders

Source/collection of data

* National Anti-Corruption Strategy
* Legal Framework

* National -Anti Corruption Summits
® Fraud Risks Register

Method of calculation

None

Data limitations

* Cooperation by Management
* Dependent on availability of adequate resources

Type of indicator

Output

Calculation type

Annual

Reporting cycle

Non-Cumulative

New indicator

No

Desired performance

Reviewed , updated and approved Fraud Prevention Strategy

Indicator responsibility

Chief Director: Internal Audit & Investigation/Chief Audit Executive

Indicator title

Investigation progress reports

Short definition

Status and Results of Investigation Activities

Purpose/importance

To provide status on investigations conducted and to provide findings
and recommendations to management for further corrective action, i.e.
disciplinary actions; opening of criminal cases; recovery, etc.

Source/collection of data

Allegations register (Hotline Reports/whistle blowing/internal audit reports)

Method of calculation

None

Data limitations

® Unavailability or Non submission of documents;

® Availability and or cooperation of implicated parties;

* Refusal or lack of cooperation to provide required information and
documents

Type of indicator Output
Calculation type Cumulative
Reporting cycle Quarterly
New indicator No

Desired performance

Investigation progress reports issued to EXCO & Audit & Risk Management
Committee.

Indicator responsibility

Chief Director: Internal Audit & Investigation/Chief Audit Executive

Indicator title

Audit and Risk Management Committee Meetings

Short definition

Oversight Committee on governance issues

Purpose/importance

To provide advice and counsel to the Accounting Officer and DPW in
carrying out its duties in relation to accounting policies, internal control,
risk management, governance processes and financial reporting practices,
monitoring the process for compliance with laws, regulations and the code
of conduct
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Source/collection of data

Internal Audit & Investigation Function
¢ Risk Management Function

* Executive Management

* External Auditors

Method of calculation

None

Data limitations

e Effective Internal Audit & Investigation Function
¢ Effective Risk Management Function
* Committed Executive Management

Type of indicator

Outcome

Calculation type

Non-Cumulative

Reporting cycle

Review Quarterly; and Compile a report Annually

New indicator

No

Desired performance

Number of Audit & Risk Management Committee meetings held

Indicator responsibility

Chief Director: Internal Audit & Investigation/Chief Audit Executive

Sub programme: Finance and Supply Chain Management

Indicator title

PMTE debtors’ age analysis

Short definition

Collection of monies owed to DPW

Purpose/ importance

To show monies collected and improve cash flow

Source / collection of data

Collected money showed on the bank statement

Method of calculation

Status of age analysis

Data limitations

Manual systems

Type of indicator Outcome
Calculation type Cumulative
Reporting cycle Monthly
New indicator No

Desired performance

The actual performance should be the same as the targeted performance on
the APP

Indicator responsibility

Chief Director: Property Management Trading Entity

Indicator title

Audit Report (i.t.o. SA GAAP compliance)

Short definition

Compliance with accounting standard

Purpose/ importance

To provide fair representation of the financial status of the entity

Source / collection of data

Audited financial statements

Method of calculation

Auditing of the financial statements by Auditor General

Data limitations

Inadequate financial systems

Type of indicator

Outcome

Calculation type

Non cumulative

Reporting cycle

Monthly and quarterly

New indicator

Continues without change from the previous year
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Desired performance

Higher performance on preparation of the financial statements is desired

Indicator responsibility

Chief Financial Officer

Indicator title

Audit Report ( DPW compliance with the AFS prescripts)

Short definition

Compliance with AFS preparation guide

Purpose/ importance

To provide fair representation of the financial status of the entity

Source / collection of data

Audited financial statements

Method of calculation

Auditing of the financial statements by Auditor General

Data limitations

Inadequate financial systems

Type of indicator

Outcome

Calculation type

Non cumulative

Reporting cycle

Quarterly and annually

New indicator

No

Desired performance

Higher performance on preparation of the financial statements is desired

Indicator responsibility

Chief Financial Officer

Indicator title

Audit Report (i.t.o. Irregular, fruitless & wasteful expenditure)

Short definition

Compliance with AFS preparation guide and SCM guidelines

Purpose/ importance

To provide fair representation of the disclosure note on irregular, fruitless and
wasteful expenditure

Source / collection of data

Register of irregular, fruitless and wasteful expenditure

Method of calculation

Register of reported cases

Data limitations

Inadequate detection and reporting

Type of indicator

Output

Calculation type

Performance is cumulative

Reporting cycle

Monthly, quarterly and annually

New indicator

No

Desired performance

The actual performance should be the same as the targeted performance on
the APP

Indicator responsibility

Chief Financial Officer

Indicator title

Audit Report (i.t.0o. movable asset management)

Short definition

Compliance with AFS preparation guide

Purpose/ importance

To provide fair representation of the financial status of the entity

Source / collection of data

Procurement and Financial Systems

Method of calculation

Disclosure note and asset register reconciliation

Data limitations

Movement of assets procured for the clients

Type of indicator

Outcome
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Calculation type

Cumulative

Reporting cycle

Monthly, quarterly and annually

New indicator

No

Desired performance

Performance higher than the targeted performance is desired

Indicator responsibility

Chief Financial Officer

Indicator title

Payment registers (payment turnaround time)

Short definition

Number of invoices received and paid by DPW within 21 days

Purpose/ importance

Track the payments turnaround times

Source / collection of data

Invoices and BAS reports

Method of calculation

Registration of invoices up to payment stage

Data limitations

Late and non submission of invoices to registry

Type of indicator

Outcome

Calculation type

Cumulative

Reporting cycle

Monthly, quarterly and annually

New indicator

Continues without change from the previous year

Desired performance

Lower turnaround time

Indicator responsibility

Chief Financial Officer

®

Sub programme: Corporate Services

Human Resource Management & Organizational Development

Indicator title

Reduced vacancy rate

Short definition

Filling of critical and funded vacant positions and retention of skilled and
competent staff

Purpose/ importance

Capacitate DPW to fulfill its mandate through effective HR Plan, sourcing
and retention of competent human capital in line with all relevant prescripts

Source / collection of data

Ciritical funded vacant positions are sourced from the PERSAL system and
confirmed by the business units

Method of calculation

Calculate vacancy percentage against total the establishment

Data limitations

None

Type of indicator

Output

Calculation type

Qualitative and quantitative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The desired performance is the same as the targeted performance.

Indicator responsibility

Chief Director: Human Resources Management
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Indicator title

Functional skills generation initiatives conducted

Short definition

Skills generation initiatives through training

Purpose/ importance

Skills generation is important in ensuring a skilled workforce

Source / collection of data

Information/ priorities are collected from all Personnel Development Plans
(PDPs)

Method of calculation

Training requirements identified for all business units

Data limitations

Incomplete, inaccurate, unclear and late submission of PDPs

Type of indicator

Outcome

Calculation type

Non- cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance is the same as the targeted performance desirable

Indicator responsibility

Director: Human Resource Development

Information Services Unit

Indicator title

Integrated Fixed Asset Management system and business systems

Short definition

Integration of the core systems and functions of DPW into a seamless
process that would provide reliable functionality

Purpose/ importance

To interface, interoperable and integration of relevant systems to feed the
National Assets Register database with provincial assets data thus enhancing
building information management by DPW and Provinces

Improved data alignment between the provincial and national department in
terms of property information management

Source / collection of data

GIAMA, business processes

Method of calculation

N/A

Data limitations

Lack of business processes

Type of indicator Output
Calculation type Cumulative
Reporting cycle Quarterly
New indicator No

Desired performance

Estimated performance to be the same as target

Indicator responsibility

Chief Director: Information Services

Indicator title

Enterprise Data Visibility and Integrated secured performance information

Short definition

Management decision support

Purpose/ importance

To provide business intelligence to monitor and assist in evaluating the
performance of DPW towards its objectives

Source / collection of data

Data sources (BAS, Persal, Logis & IEworks)

Method of calculation

n/a

Data limitations

Unreliable and inconsistent data
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Type of indicator Output
Calculation type Cumulative
Reporting cycle Quarterly
New indicator No

Desired performance

Estimated performance to be the same as target

Indicator responsibility

Chief Director: Information Services

Communications and Marketing

Indicator title

Developmental Communications Strategy

Short definition

The National Communications Strategic Framework of Government must
be aligned to, and made to support the Developmental Agenda of the State

Purpose/ importance

To develop and empower the citizenry through the timeous provision of
quality information on Government initiatives intended to improve lives,
empower communities and intensify democratization

Source / collection of data

|. Developmental Plan / Programme of the State
2. National Government Communication Strategic Framework
3. Government Programme of Action (e.g SONA)

Method of calculation

|. Developmental Communications Strategy developed & implemented
2. Progress reported on implementation

Data limitations

None. Government Policies are easily accessible

Type of indicator

Activities linked to outputs in support of Outcome #12

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

Same as the targeted performance of the APP

Indicator responsibility

Chief Director: Communications & Marketing

International Relations Unit

Indicator title

MoU

Short definition

MoU'’s signed between DPW and its sister Departments/Ministries in other
countries

Purpose/ importance

To manage and co-ordinate international relations and strategic partnerships
entered into with international partners

Source / collection of data

Presidency, PoA, SONA, Department of International relations and
Cooperation, Embassies and internal research and analysis

Method of calculation n/a
Data limitations None
Type of indicator Outcome

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No
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Desired performance

The actual performance should be the same as the targeted performance of
the APP

Indicator responsibility

Chief Director: International Relations

Legal Services

Indicator title

Provision of legal opinions

Short definition

Provision of legal advisory services to DPW and the Ministry

Purpose/ importance

To provide guidance and clarity on legal issues to lines functions, so that they are
able to protect the interests and rights of DPW

Source / collection of data

Lexis nexis, legislations, case law, legal text books, legal journals and information
from the relevant line function

Method of calculation

n/a

Data limitations

Incomplete, inaccurate and inadequate instructions from line functions

Type of indicator

Output

Calculation type

Non cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance is the same as the targeted performance desirable

Indicator responsibility

Director: Litigation

Indicator title

Contract Administration

Short definition

Administer certain contracts on behalf of DPW

Purpose/importance

To ensure legally binding contracts.

Source/collection of data

Tender approvals and supporting documents

Method of calculation

n/a

Data limitations

Incomplete documentation

Type of indicator

Output

Calculation type

Non cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance is the same as the targeted performance desirable

Indicator responsibility

Director: Legislative Drafting and Contract Administration

Security Management Services

Indicator title

Security clearances for prioritized personnel

Short definition

Certificate of competence to handle sensitive information issues by the State
Security Agency

Purpose/ importance

To indicate the individual’s security competence to handle and protect sensitive
and classified information

‘ ‘ Annual Performance Plan 2012-2014.indd 118

| Annual Performance Plan 2012-14

118

@ 2012/03/15 11:24 AM ‘ ‘



B [ [ [ ® . EEES

Source / collection of data State Security Agency databases, Department of Home Affairs, SAPS and
interview information from individual under vetting process and references

Method of calculation Cumulative

Data limitations Delays by the SSA to process files

Type of indicator Outcome

Calculation type Cumulative

Reporting cycle Quarterly

New indicator No

Desired performance The actual performance should be the same as the targeted performance

Indicator responsibility Chief Director: Security Management Services

Indicator title Reports/results of companies screened

Short definition Certificate of competence to handle sensitive information issues by the State
Security Agency and determination of integrity of companies contracted by
DPW

Purpose/ importance To indicate the company’s security competence to handle and protect sensitive
and classified information as well as determination of integrity of companies
contracted by DPW

Source / collection of data State Security Agency databases, Department of Home Affairs, SAPS, DPW
Screening Centre database, CIPRO, SARS and ITC

@ Method of calculation Cumulative @

Data limitations Delays by the SSA to process files

Type of indicator Outcome

Calculation type Cumulative

Reporting cycle Quarterly

New indicator No

Desired performance The actual performance should be the same as the targeted performance in the
APP

Indicator responsibility Chief Director: Security Management Services

Gender, People with disabilities, youth and children Unit

Indicator title Increased participation of women, people with disabilities and youth in DPW
programmes
Short definition Empowerment of the marginalised group
Purpose/ importance Transformation of the construction and property industry/sector
Source / collection of data Relevant business units
Method of calculation Based on national targets
Data limitations Lack of sex disaggregated data
Type of indicator Outcome
Calculation type Cumulative
Reporting cycle Quarterly
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New indicator

Yes

Desired performance

Estimated performance to be the same as the targeted performance

Indicator responsibility

Chief Director: Gender, People with Disabilities, Youth and Children
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Programme 2: Immovable Asset Management

Sub Programme: Asset Investment Management

Indicator title

Completeness and verification of essential information on all properties in the portfolio

Short definition

Reconciliation of properties to address the completeness of the Department’s Immovable
Assets and the verification of essential information in alignment to National Treasury
guidelines

Purpose/importance

To accurately disclose the immovable assets

Source/collection of data

Department of Public Works (DPW), Department of Rural Development and Land
Reform (DRDLR), Department of Water Affairs (DWA) , Provinces, Publand and Deeds
data and agree information to title deeds, SG Diagrams, Item 28(1) certificate

Method of calculation

Number of properties after the reconciliation process

Data limitation

Not all title deeds, SG diagrams and item 28(l) certificate are available. Not all data
reconciliation sources are accurate. Systems

Type of indicator

Outputs

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance should be the same as the targeted performance of the APP

Indicator responsibility

Chief Director: Asset Register Management

Indicator title

Confirmation of ownership of 35 895 land parcels under DPW'’s custodianship

Short definition

This is to vest all land parcels in the correct sphere of Governmenti.e. National or provincial

Purpose/importance

To confirm management and control of immovable assets

Source/collection of data

DRDLR, Office of the Chief Surveyor General and occupation on 27 April 1994

Method of calculation

Number of vested land parcels

Data limitation

Supporting title deeds, SG Diagrams etc. and un-surveyed state land, Systems

Type of indicator Outputs
Calculation type Cumulative
Reporting cycle Quarterly
New indicator No

Desired performance

The actual performance should be the same as the targeted performance of the APP

Indicator responsibility

Chief Director: Asset Register Management

Indicator title

Title deeds endorsed.

Short definition

The endorsement is the registration of the state land in the correct sphere of Government
and province.

Purpose/importance

To confirm ownership, management and control of immovable assets

Source/collection of data

Orriginal title deeds and item 28(|) certificate

Method of calculation

Number of title deeds endorsed
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Data limitation

Availability of original title deeds, item 28(1) certificate and lengthy endorsement period,
Systems

Type of indicator Outputs
Calculation type Cumulative
Reporting cycle Quarterly
New indicator No

Desired performance

The actual performance should be the same as the targeted performance of the APP

Indicator responsibility

Chief Director: Asset Register Management

Indicator title

Approved Custodian Asset Management Plan (CAMP) and implementation programmes

Short definition

Development of a custodian plan that supports all accommodation needs of National
User Departments and the development of Planned Maintenance and Capital Works
Implementation Programmes

Purpose/importance

Plans and programmes that support budgetary requirements

Source/collection of data

User Asset Management Plans (UAMPs) submitted by user departments, status quo
and condition assessments reports from Regional Offices forwarded to Head Office for
prioritization and consolidation

Method of calculation

Number of UAMPs , status quo and condition assessments reports submitted

Data limitation

Not all user departments submit UAMPs, and not all buildings have condition assessment
and status quo reports

Type of indicator

Inputs

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance should be the same as the targeted performance of the APP

Indicator responsibility

Chief Director: Portfolio Performance and Monitoring

Indicator title

Increase in revenue generation

Short definition

Revenue generated in leasing out state—owned properties

Purpose/importance

Revenue generated will be set aside to boost the maintenance budget allocation

Source/collection of data

Lease agreements and debtors download from PMIS

Method of calculation

List of new contracts signed and total value of contracts

Data limitation

The accuracy of revenue generated depends on the correctness in data capturing

Type of indicator Outputs
Calculation type Cumulative
Reporting cycle Quarterly
New indicator No

Desired performance

The actual performance should be the same as the targeted performance of the APP

Indicator responsibility

Chief Director: Portfolio Performance and Monitoring
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Indicator title

Unit and cost reduction in electricity and water consumption

Short definition

Reduction in kilowatt per hour in electricity and kilolitres in water consumption

Purpose/importance

To assist in national energy and water crises

Source/collection of data

Reports from contractors and consultants with information collected from municipal
invoices of prioritized buildings

Method of calculation

The kilowatt per hour and kilolitre saving is calculated by subtracting current kilowatt per
hour and kilolitre consumption for the month from the baseline

Data limitation

The accuracy in calculation of baseline and recording of monthly kilowatt and kilolitre
consumption

Type of indicator Outputs
Calculation type Cumulative
Reporting cycle Quarterly
New indicator No

Desired performance

The actual performance should be the same as the targeted performance of the APP

Indicator responsibility

Chief Director: Portfolio Performance and Monitoring

Indicator title

Number of rehabilitated properties

Short definition

Renovation and refurbishment of unutilized state-owned properties

Purpose/importance

Rehabilitation of state —owned properties will reduce leasing expenditure

Source/collection of data

List of properties from the implementation programme

Method of calculation

Simple count of identified properties

Data limitation

WCS not updated could have an impact in reporting accurately

Type of indicator

Outputs

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance should be the same as the targeted performance of the APP

Indicator responsibility

Chief Director: Portfolio Performance and Monitoring

Indicator title

Number of buildings made accessible

Short definition

State-owned properties made accessible to people living with disabilities

Purpose/importance

Government service made easily accessible to all people

Source/collection of data

List of buildings from implementation programme

Method of calculation

Simple count of buildings listed on the programme

Data limitation

W(CS not updated could have an impact in reporting accurately

Type of indicator

Outputs

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No
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Desired performance

The actual performance should be the same as the targeted performance of the APP

Indicator responsibility

Chief Director: Portfolio Performance and Monitoring

Indicator title

Extent of land released for human settlement

Short definition

Release of state-owned land to municipalities through the Housing Development Agency
(HDA) for human settlement purposes

Purpose/importance

Contribution in addressing the housing backlog in the country

Source/collection of data

List of Ministerial approved submission for disposal of land to HDA/Municipalities

Method of calculation

Simple count of properties released

Data limitation

Monitoring of land released to check if its utilized for intended purpose

Type of indicator

Outputs

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance should be the same as the targeted performance of the APP

Indicator responsibility

Chief Director: Portfolio Performance and Monitoring

Indicator title

Number of properties released for land reform purposes

Short definition

Release of state-owned land to Department of Agriculture (DoA)and Department of
Rural Development and Land Reform (DRD&LR)for land reform purposes

Purpose/importance

Contribution in addressing the land reform initiative

Source/collection of data

List of Ministerial approved submission for disposal of land to DoA and DRD&LR

Method of calculation

Simple count of properties released

Data limitation

Monitoring of land released to check if its utilized for intended purpose

Type of indicator

Outputs

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance should be the same as the targeted performance of the APP

Indicator responsibility

Chief Director: Portfolio Performance and Monitoring

Indicator title

Number of feasibility studies completed

Short definition

Feasibility also referred to as investment analysis is conducted to determine the best
investments or dis-investments decision for the state in terms of its immovable assets

Purpose/ importance

To determine whether the investment or disinvestment decision to be taken yields value
for money, is affordable and addresses the socio-economic benefits requirements of the
country
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Source / collection
of data

Request is generated internally by clients’ units namely PPM and KAM, who receive request
from user departments, NGO, SOE and private parties and also from source documents
such as Rode report ,Davis Langdon, Deeds web , Surveyor General, Estate Agents,
Property web sites, Municipal Valuations, PMIS, Asset Register and procurement policies
and legislation

Method of calculation

Number of reports completed and approved

Data limitations

Not all title deeds, SG diagrams and item 28(1) certificate are available. In accurate Asset
Register and PMIS. Rode report reflects private market rates as opposed to Government
properties

Type of indicator Output
Calculation type Cumulative
Reporting cycle Quarterly
New indicator No

Desired performance

To meet the set target in the APP

Indicator responsibility

Chief Director: Portfolio Analysis

Indicator title

Number of market valuations completed or approved

Short definition

To value all the entire State’s immovable property portfolio. All valuations to be done in
terms of PFMA which requires market value in all the transactions. “Market value is an
estimated amount for which a property should exchange on date of valuation between
a willing buyer and willing seller in an arm’s length transaction after property marketing
wherein the parties had each acted knowledgeable prudently and without compulsion”

Purpose / importance

In terms of PFMA we are required to value all state properties for all purposes (disposal,
acquisition, leasing, letting, donation, compensation)

Source / collection
of data

Request is generated internal by clients units namely PPM and KAM, who receive request
from user departments, NGO, SOE and private parties and also from source documents
such as Rode report ,Davis Langdon, Deeds web ,Survey General, SAPTG, SAPOA, Estate
Agents, Property web sites ,municipal valuations PMIS ,Asset Register policies and legislation

Method of calculation

Number of approved valuation reports

Data limitations

Not all title deeds, SG diagrams and item 28(1) certificate are available. In accurate Asset
Register and PMIS. Rode report reflects private market rates as opposed to Government
properties. Supporting title deeds, SG Diagrams etc and un-surveyed state land, Systems,
accessibility to some of the properties and the non-availability of the Land Affairs Board

Type of indicator Output
Calculation type Cumulative
Reporting cycle Quarterly
New indicator No

Desired performance

To meet the set target in the APP

Indicator responsibility

Chief Director: Portfolio Analysis

Indicator title

Number of municipal valuations appraised

Short definition

To ensure all levied state properties are valued correctly

Purpose/ importance

To ensure that the State does not over pay on rates and taxes
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Source / collection
of data

Source documents such as Rode report ,Davis Langdon, Deeds web ,Survey General,
Estate Agents, Property web sites SAPTG, SAPOA, municipal valuations PMIS

Method of calculation

Number of municipal valuations appraised

Data limitations

Timeously receiving late objections from Regional Offices, Capacity constraints/decentralize
personal to Regional Offices for easy collection of data

Type of indicator

Output

Calculation type

Cumulative

Reporting cycle

Quarterly and also depending on the cycle of municipal valuation rolls

New indicator

No

Desired performance

To meet the set target in the APP

Indicator responsibility

Chief Director: Portfolio Analysis

Indicator title

Benchmarks for letting and leasing rates in three region (Durban, Port Elizabeth & Cape
Town)

Short definition

Develop benchmarks for leasing and letting

Purpose/ importance

To provide leasing and letting benchmarks for DPW

Source / collection
of data

DPW Asset Register, PPM, Regional Property Managers and KAM, Rode report , Davis
Langdon, SAPOA ,SAPTG, ABSA, Estate Agents, Property web sites

Method of calculation

Regions appraised against benchmarks or standards

Data limitations

Inaccurate Asset Register. Such publication like Rode report etc. reflects private market
rates as opposed to Government properties.

Type of indicator

Impact

Calculation type

Non-Cumulative

Reporting cycle

Quarterly

New indicator

Yes

Desired performance

Uniform benchmarks for leasing and letting within Regional Offices

Indicator responsibility

Chief Director: Portfolio Analysis

Sub programme: Projects and Professional Services

Indicator title

Management of 2746 projects in a building Programme between status (design, status 4 and
final account stage Status 7)

Short definition

Applying DPW project and program management processes to deliver the construction
projects in terms of approved scope, quality and budget

Purpose/ importance

Build and maintain state owned facilities for use by user departments

Source / collection
of data

Works Control System (WCS), Project Management Schedules, Expenditure Reports, Site
Progress meetings minutes, and various forms of contracts applicable

Method of calculation

The calculation is based on the number of projects registered on the WCS

Data limitations

Cash-flow management process
Inaccurate projection information on the system

Type of indicator

Output

Calculation type

Cumulative
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Reporting cycle

Quarterly & Annually

New indicator

No

Desired performance

The desired performance should be the same as the targeted performance so that there is
no over or under expenditure

Indicator responsibility

Deputy Director: General Projects

Indicator title

Create 200 000 jobs through the building programme (DPW and user departments)

Short definition

Enable the creation of jobs through direct contracting and own DPW maintenance program
through workshops

Purpose/ importance

To contribute to the job creation and skills development initiatives of DPW

Source / collection
of data

Monthly employment figures from construction sites, and HR reports on direct contract
appointments at workshops

Method of calculation

Sum of fields filled in the template
The number of jobs created is based on the number of projects in construction phase

Data limitations

Accuracy of appointed beneficiaries per site, delay in appointment of contractors through
procurement processes

Type of indicator

Output

Calculation type

Cumulative

Reporting cycle

Quarterly & annually

New indicator

No

Desired performance

The desired performance should be the same as the targeted performance

Indicator responsibility

Deputy Director: General Projects

Indicator title

Create learning and training opportunities for 500 graduates of built environment careers

Short definition

The intent is to afford graduates opportunities to gain work based experience within DPW

Purpose/ importance

To provide young people and adults with exposure and training relating to build environment.

Source / collection
of data

Tertiary institutions including Universities and FET’s

Method of calculation

Based on the current number of projects and mentors in regional offices

Data limitations

Departmental program can only accommodate |00 trainees per fiscal year

Type of indicator

Output — registered as professionals in their relevant field of studies

Calculation type Cumulative
Reporting cycle Annually
New indicator No

Desired performance

The desired performance should be the same as the targeted performance

Indicator responsibility

Deputy Director: General Projects
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Indicator title

35% of Annual Construction Budget (DPW and user departments) Expenditure accrued
to Emerging Contractors, Women Owned Enterprises, Disabled Persons, and Youth in
terms of BBBEE score card

Short definition

In contracts above a threshold of R30m, principal contractors must subcontract a portion
of 35% of works to Affirmable Business Enterprises

Purpose/ importance

To empower Affirmable Business Enterprises

Source / collection of data

Procurement tender award reports, and Project Managers reports

Method of calculation

Based on contract participation goal

Data limitations

Inaccurate reports from principal consultant on site to monitor performance

Type of indicator

Output

Calculation type

Cumulative

Reporting cycle

Quarterly & annually

New indicator

No

Desired performance

The desired performance should be the same as the targeted performance

Indicator responsibility

Deputy Director: General Projects

Sub Programme: Inner City Regeneration

Indicator title

Memoranda of Understanding (MoU)

Short definition

Signed document which outlines and confirms agreement reached with a local authority
or entity regarding cooperation in planning or preparation for development

Purpose/ importance

The MOU sets out roles responsibilities for each party involved in the development. Best
possible, coordinated and cost-effective development.

Source / collection of data

Interaction with local authorities, maps, published electronic data, internet, SDFs, IDPs,
Client needs assessments

Method of calculation

Professional assessment of data

Data limitations

Availability, completeness and correctness of data

Type of indicator Output
Calculation type Ad hoc
Reporting cycle Quarterly
New indicator Yes

Desired performance

As targeted in the APP

Indicator responsibility

Chief Director: Inner City Regeneration

Indicator title

Status quo analysis reports

Short definition

Study of the “as-is” situations in different cities/ towns

Purpose/ importance

Serve as basis for MoUs affirming the credible paths to improvement

Source / collection of data

Surveys, published electronic data, internet

Method of calculation

Professional examination of existing state of affairs

Data limitations

Availability, completeness, and correctness of data

Type of indicator

Output
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Calculation type Ad hoc
Reporting cycle Quarterly
New indicator No

Desired performance

As targeted in the APP

Indicator responsibility

Chief Director: Inner City Regeneration

Indicator title

Spatial Development Framework (SDF) / Integrated Development Plans (IDP)

Short definition

Best solution framework to guide change and future development

Purpose/ importance

To guide, assess and monitor future growth and physical development in a coordinated
and sustainable fashion

Source / collection of data

Interaction with local/provincial authorities and DRD&LR, maps, published electronic
data, internet, SDFs, IDPs, Client/ Community needs assessments

Method of calculation

Professional review of solutions and options

Data limitations

Availability, completeness and correctness of data

Type of indicator Output
Calculation type Ad hoc
Reporting cycle Quarterly
New indicator No

Desired performance

As targeted in the APP

Indicator responsibility

Chief Director: Inner City Regeneration

Indicator title

Precinct plans

Short definition

Detailed tools to guide and manage development and land use for particular parts of a
City or town

Purpose/ importance

Proactive planning work for prioritised change or future growth

Source / collection of data

Master plans, SDFs, IDPs

Method of calculation

Professional design function

Data limitations

Availability, completeness and correctness of data

Type of indicator Output
Calculation type Ad hoc
Reporting cycle Quarterly
New indicator Yes

Desired performance

As targeted in the APP

Indicator responsibility

Chief Director: Inner City Regeneration

Indicator title

Projects in construction

Short definition

Indicates the number of projects executed by the DPW using the alternative method of
construction, being the Construction Management Methodology
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Purpose/ importance

The methodology adopted for constructing these facilities will yield more jobs and provide
skills for the unskilled on site

Source / collection of data

Project identification is done internally through AIM and ICRP. Project information is
captured on the WCS

Method of calculation

n/a

Data limitations

WCS not updated regularly

Type of indicator Output
Calculation type Cumulative
Reporting cycle Quarterly
New indicator Yes

Desired performance

The desired performance is the same as the targeted performance

Indicator responsibility

Chief Director: Construction Management

Indicator title

Jobs created

Short definition

Counts the number of jobs created through the construction of facilities using the
alternative construction method, i.e. Construction Management Methodology

Purpose/ importance

Purpose is to contribute to the job creation initiative and skills development by the DPW
though the construction of facilities using the alternative method of construction

Source / collection of data

WCS and site reports/minutes

Method of calculation

Jobs created are based on project value

Data limitations

WCS not updated regularly and site reports not correctly captured

Type of indicator Output
Calculation type Cumulative
Reporting cycle Quarterly
New indicator Yes

Desired performance

The desired performance is the same as the targeted performance

Indicator responsibility

Chief Director: Construction Management

Sub programme: Operations Management

Indicator title

Management of DPW lease agreements

Short definition

To ensure effective management of DPW leases on behalf of user departments

Purpose/ importance

To ensure leased property is market related and generates value for money

Source / collection of data

PMIS

Method of calculation

n/a

Data limitations

Incorrect data capturing on the PMIS

Type of indicator

Output

Calculation type

Cumulative

Reporting cycle

Monthly / Quarterly / Annually

New indicator

No

Desired performance

Same as targeted performance of the APP
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Indicator responsibility

Chief Director: Property and Facilities Management

Indicator title

Payment of Municipal Services, Rates and Taxes

Short definition

Municipal services, rates and taxes payments for leased and state properties to local
authorities

Purpose/ importance

Ensure compliance with Municipal By Laws

Source / collection
of data

The information is collected from the municipalities and managed by Regional Offices and
captured into the PMIS IT system

Method of calculation

The calculation is based on municipal valuation rolls

Data limitations

Municipalities do not have billing systems, municipalities not billing on time, no valuation

rolls
Type of indicator Output
Calculation type Cumulative

Reporting cycle

Monthly / Annually

New indicator

No

Desired performance

Same as the targeted performance of the APP

Indicator responsibility

Regional managers and the Office of the Chief Operations Officer are responsible for
managing and reporting on the indicator

Indicator title

Ensure that all state and leased facilities are compliant with OHS Act and regulations

Short definition

Compliance of OHS Act to ensure a safe and healthy working environment

Purpose/ importance

Ensure that all state and leased facilities comply with relevant legislation

Source / collection
of data

The information is collected and managed from Regional Offices

Method of calculation

Calculation is based on existing buildings, leased property portfolio

Data limitations

Inspections of state and leased buildings and project construction work

Type of indicator

Output: report formats

Calculation type

Cumulative

Reporting cycle

Monthly, quarterly and annually

New indicator

No.

Desired performance

Same as the targeted performance of the APP

Indicator responsibility

Regional Managers and Director: Statutory Compliance responsible for monitoring, review
and reporting on the indicator

Indicator title

BBBEE approved standard facilities management contracts

Short definition

Facilities Management Contracts with BBBEE service providers

Purpose/ importance

To ensure participation by BBBEE contractors in FM activities
and to transform the construction industry

Source / collection of data

The information is collected from Immovable Asset Register and Regional Offices

Method of calculation

BBBEE Scorecard
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Data limitations

Credibility of data on the Immovable Asset Register

Type of indicator

Output

Calculation type

Cumulative

Reporting cycle

The indicator is reported monthly, quarterly and annually

New indicator

Yes

Desired performance

Same as the targeted performance of the APP

Indicator responsibility

Office of the Chief Operations Officer is responsible for
managing and reporting on the indicator

Sub programme: Prestige Management (Key Account Management)

Indicator title

Signed Service Level Agreements for 20 User Departments

Short definition

Service level agreements signed with various users departments outlining the roles and
responsibilities of the user and DPW in providing accommodation

Purpose/ importance

It clarifies the roles and responsibilities between DPW (custodian) and the users (tenants)

Source / collection
of data

Information/ service delivery standards are collected from all business units in DPW to form
part of the agreement

Method of calculation

n/a

Data limitations

Service Delivery Standards lacks detail

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance is the same as the targeted performance desirable

Indicator responsibility

Acting Chief Director: Key Account Management

Indicator title

Completion of UAMP templates for 50 user departments

Short definition

Completion of UAMP templates for various user departments which will form part of the
overall UAMP with 3 year accommodation requirements

Purpose/ importance

Provides source/support information for the User Asset Management Plans

Source / collection
of data

Information collected from systems and business units in DPW and user departments

Method of calculation

3 year MTEF projection

Data limitations

Data based on high level estimated projections. Property and project information is extracted
from the PMIS and WCS System which are not always updated

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance is the same as the targeted performance desirable

Indicator responsibility

Acting Chief Director: Key Account Management
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Indicator title

Signed Capital Works Implementation Programmes for 10 user departments

Short definition

Obtain signed and approved Capital Works Implementation Programmes from user
departments

Purpose/ importance

Implementation of user departments priority projects for Capital Works for a financial year

Source / collection
of data

Information obtained from WCS system and priorities of user departments

Method of calculation

Based on budget allocations of user departments

Data limitations

Data based on high level estimated projections. Project information is extracted from the
W(CS System which is not always updated

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance is the same as the targeted performance desirable

Indicator responsibility

Chief Director: Key Account Management

Indicator title

Submit reports monthly to 50 user departments

Short definition

Submission of reports to user departments with progress various projects.

Purpose/ importance

Provide feedback and update to user departments

Source / collection
of data

Information collected from systems and certain business units in DPW

Method of calculation

WCS and PMIS System based information

Data limitations

Property and project information is extracted from the PMIS and WCS System which are not
always updated

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance is the same as the targeted performance desirable

Indicator responsibility

Chief Director: Key Account Management

Sub programme: Prestige Management (Prestige)

Indicator title

Signed Service Level Agreement with Prestige Clients

Short definition

Service Level Agreements signed with Prestige Clients outlining service delivery standards

Purpose/ importance

It clarifies the roles and responsibilities between DPW (custodian) and the users (tenants)

Source / collection
of data

Information / service delivery standards are collected from all business units in DPW to
form part of the agreement

Method of calculation

n/a

Data limitations

Service Delivery Standards lacks detail

Type of indicator

Output
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Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

Yes

Desired performance

The actual performance is the same as the targeted performance desirable

Indicator responsibility

Chief Director: Prestige

Indicator title

Completion of UAMP templates for 2 Prestige Clients

Short definition

Completion of UAMP templates for Prestige Clients detailing accommodation requirements
over the MTEF

Purpose/ importance

Provide source / support information for the User Asset Management Plans

Source / collection
of data

Information collected from systems and business units in DPW and Prestige Clients

Method of calculation

3 year MTEF projection

Data limitations

Data based on high level estimated projections. Property and project information is
extracted from the PMIS and WCS System which are not always updated

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

Yes

Desired performance

The actual performance should be the same as the targeted performance

Indicator responsibility

Chief Director: Prestige

Indicator title

Signed Capital Works Implementation Programmes for Prestige clients

Short definition

Obtain signed and approved Capital Works Implementation Programmes from Prestige
clients with all 2012/ 13 projects listed

Purpose/ importance

Implementation of client priority projects for Capital Works for a financial year

Source / collection
of data

Information obtained from WCS system and priorities of Prestige clients

Method of calculation

Based on budget allocations of Prestige programme within DPW

Data limitations

Project information is extracted from the WCS System which are not always updated

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

Yes

Desired performance

The actual performance should be the same as the targeted performance

Indicator responsibility

Chief Director: Prestige

Indicator title

Signed (interior design and decoration) implementation programme for Prestige Clients

Short definition

The implementation plan will set the standard for the type and quantity of furniture required
for Prestige residential accommodation
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Purpose/ importance

To provide guidance on the allocation of furniture based on the design of the house

Source / collection
of data

Information obtained from PMIS and Prestige movable assets register

Method of calculation

Not applicable

Data limitations

Inaccurate system information and movable assets register

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

Yes

Desired performance

The actual performance should be the same as the targeted performance

Indicator responsibility

Chief Director: Prestige

Indicator title

Submit reports monthly to Prestige Clients

Short definition

Submission of reports to Prestige Clients with progress on projects

Purpose/ importance

Provide feedback and update to Prestige Clients

Source / collection
of data

Information collected from systems and certain business units in DPW

Method of calculation

WCS and PMIS System based information

Data limitations

Property and project information is extracted from the PMIS and WCS System which are
not always updated

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

Yes

Desired performance

The actual performance should be the same as the targeted performance

Indicator responsibility

Chief Director: Prestige

Indicator title

Provision of infrastructure support for the scheduled Prestige events

Short definition

To provide items such as marquees and decorations for national events such as Cabinet
Lekgotla, National Awards, SONA, etc

Purpose/ importance

To support the success of the events by providing the required infrastructure

Source / collection
of data

Based on the formal request of Prestige clients

Method of calculation

n/a

Data limitations

Specifications of infrastructure not available upfront

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

Yes

Desired performance

The actual performance is the same as the targeted performance desirable
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Indicator responsibility

Chief Director: Prestige

Programme 3: Expanded Public Works Programme

Indicator title

EPWP work opportunity

Short definition

Paid employment on an EPWP project for any duration

Purpose/ importance

Quantifies the employment created on an EPWP project or programme

Source / collection
of data

Data as reported from Public Bodies implementing projects on EPWP reporting systems

Method of calculation

Data is calculated by counting number of work opportunities created and reported on
EPWP projects

Data limitations

Accuracy and quality of data reported by Public Bodies on the EPWP reporting systems

Type of indicator

Output

Calculation type

Cumulative during a financial year

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance should be equal or higher than the targeted performance

Indicator responsibility

Director: EPWP Monitoring

Indicator title

Number of EPWP NYS youth recruited

Short definition

Number of individuals between the ages of |18 to 35 years old recruited on the EPVWP NYS
project

Purpose/ importance

Quantifies the number of NYS youth recruited on projects implemented by DPW projects

Source / collection
of data

Data as reported from NYS managers from projects implemented in regional offices

Method of calculation

Data is calculated by counting number of youth recruited on projects implementing the
NYS programme.

Data limitations

Accuracy and quality of data reported by NYS managers in regional offices

Type of indicator

Output

Calculation type

Cumulative during a financial year

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance is should be equal or higher than the targeted performance

Indicator responsibility

Director: NYS and Building Maintenance

Indicator title

Number of municipalities reporting on EPWP

Short definition

Total number of municipalities reporting on the Expanded Public Works Programme in all
sectors

Purpose/ importance

Quantifies the number of municipalities reporting on EPWP projects and thus contributing
to the overall targets
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Source / collection
of data

Data as reported by municipalities from projects implemented by them

Method of calculation

Data is calculated by counting number of municipalities that have reported on the EPWP

Data limitations

Accuracy and reliability of data reported by municipalities

Type of indicator

Output

Calculation type

Cumulative during a financial year

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance equal to or higher than the targeted performance desirable

Indicator responsibility

Director: Monitoring

Indicator title

Total number of EPWP work opportunities created on Provincial Access roads

Short definition

Paid employment on an EPWP project for any duration

Purpose/ importance

Quantifies the employment created on an EPWP Provincial Access roads projects or
maintenance programmes

Source / collection
of data

Data as reported from Public Bodies implementing projects on EPWP reporting systems

Method of calculation

Data is calculated by counting number of work opportunities created and reported on
EPWP Provincial Access roads or maintenance programmes

Data limitations

Accuracy and quality of data reported by Public bodies on the EPWP reporting systems

Type of indicator

Output

Calculation type

Cumulative during a financial year

Reporting cycle

Quarterly

New indicator

No

Desired performance

The actual performance should be equal or higher than the targeted performance

Indicator responsibility

Director: EPWP Provincial Roads

Programme 4: Construction and Property Policy Regulation

Indicator title

Built Environment Professions (BEPs)

Short definition

Legislative framework for the Built Environment Professions (BEPs) amended within the
2012 -2015 period

Purpose/ importance

To amend the Built Environment Professions (BEPs) Legislative framework

Source / collection
of data

Council for the Built Environment Act, 2003; Legislation of Professional Councils

Method of calculation

Public participation process and Parliamentary process

Data limitations

n/a

Type of indicator

Output

Calculation type

Non-cumulative

Reporting cycle

Quarterly

New indicator

Continues without change from the previous year
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Desired performance

Built Environment Professions legislative environment amended by 2014

Indicator responsibility

Chief Director: Construction Policy Development

Indicator title

Review of the Expropriation Act, 1975

Short definition

To review the Expropriation Act, 1975 to ensure consistency with the Constitution and
uniformity in the expropriation of property by all organs of state

Purpose/importance

To table the new Expropriation Bill in Parliament by 31 March 2013

Source/collection of data

Constitution, 1996; Expropriation Act, 1975; Promotion of Administrative Justice Act,
2000

Method of calculation

Public participation process and Parliamentary process

Data limitations n/a

Type of indicator Output
Calculation type Qualitative
Reporting cycle Quarterly
New indicator No

Desired performance

Certification of the Bill by the Chief State Law Advisor and adoption of the Act by Parliament

Indicator responsibility

Chief Director: Property Policy Development

Indicator title

National Contractor Development Programme (NCDP)

Short definition

NCDRP is a framework for contractor development programmes within the public sphere

Purpose/ importance

To ensure transformation in the construction sector by providing a framework within which
the public sphere can drive transformation

Source / collection
of data

NCDP Framework; quarterly reports from implementing department and entities

Method of calculation

Expenditure on contractor development and actual number of contractors developed

Data limitations

Multi-reporting and lack of uniform monitoring tool

Type of indicator Activity
Calculation type Cumulative
Reporting cycle Quarterly

New indicator

Continues without change from the previous year

Desired performance

Continuous implementation of NCDP

Indicator responsibility

Chief Director: Construction Policy Development

Indicator title

Property Management BEE Strategy

Short definition

Empowerment programme targeting black enterprises with particular emphasis on 100%
black owned companies to enable them to operate, manage and control their entities

Purpose/ importance

Seeks to address transformation in the property industry by targeting black people, women,
youth and persons with disabilities

Source / collection
of data

BEE data from Supply Chain Management System
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Method of calculation

Number of 100% black enterprises and number and value of contracts awarded

Data limitations

Accuracy of data

Type of indicator Activity
Calculation type Cumulative
Reporting cycle Quarterly

New indicator

Continues without change from the previous year

Desired performance

To have at least 200 black enterprises successfully completing awarded contracts 2012/ 13
and 2014/15

Indicator responsibility

Chief Director: Property Policy Development

Indicator title

Green Building Framework (and related policies and programme)

Short definition

The Green Building Framework (and related policies and programme) seeks to ensure
environmental sustainability in the construction and property sectors

Purpose/importance

Contribute to Governments’ environment programmes and initiatives

Source/collection of data

National and international best practices

Method of calculation

Development of policies and guidelines

Data limitations

n/a

Type of indicator

Output.

Calculation type

Non-Cumulative

Reporting cycle

Quarterly

New indicator

New Indicator

Desired performance

Energy efficient building

Indicator responsibility

Chief Director: Construction Policy Development & CD Property Policy Development

Indicator title

Life cycle management of State immovable assets

Short definition

Development of best-practice guidelines for the life cycle management of state immovable
assets in the National and Provincial spheres of Government

Purpose/ importance

Need to enhance strategic decision making in the management of state immovable assets
throughout their life cycle, spanning —

* planning;

® acquisition;

® management & maintenance; and

¢ disposal;

within a framework of cost effectiveness, efficiency and reduced risk to the State

Source / collection of
data

Government Immovable Asset Management Act, 2007 (GIAMA)

Method of calculation

Feedback from custodians and user departments

Data limitations n/a

Type of indicator Output
Calculation type Qualitative
Reporting cycle Quarterly
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New indicator

Yes

Desired performance

Gazetting of guidelines by Minister of Public Works in terms of GIAMA and adoption by all
custodians and users of state immovable assets

Indicator responsibility

Chief Director: Property Policy Development
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NOTES
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