
CHIEF FINANCIAL OFFICER
SALARY: All-inclusive negoti able package of  R1 370 973 –R1 544 406 - per annum including a basic 
salary (60% of package), State’s contributi on to Government Employees Pension Fund (15% of package) 
and a fl exible porti on that may be structured in terms of applicable rules. The successful candidate will 
have to enter into an annual performance agreement and annually disclose his/her fi nancial interests

CENTRE: Head Offi  ce (Pretoria) • Ref: 2018/55

REQUIREMENTS: An undergraduate qualifi cati on (NQF Level 7) and a postgraduate qualifi cati on 
(NQF Level 8) in Finance or Accounti ng as recognised by SAQA plus 8-10 years’ experience at senior 
managerial level in the fi nance environment • A CA/ CIMA qualifi cati on and/or a business economics 

background would be an advantage. Knowledge of and experience in: 1) Modifi ed cash basis of accounti ng and 
Government Financial systems. 2) Government Supply Chain Management process. 3) Regulatory frameworks such 
as PFMA, PPPFA, MTEF and relevant regulati ons • Strategic thinking, leadership skills, planning and organising skills 
• Problem solving abiliti es • Experience in contract management.

Duti es: Lead the development, implementati on and maintenance of Finance and Supply Chain Management policies 
• Eff ecti ve and effi  cient management of the Department’s budget • Provide management support on the eff ecti ve 
management of the Department in relati on to the Finance and Supply Chain Branch • Eff ecti ve management and 
implementati on of good corporate governance within the Department • Eff ecti ve management of the Finance and 
Supply Chain Management branch • Ensure compliance with the PFMA and related prescripts in the executi on and 
management of the Department’s aff airs • Report, on a regular basis, to relevant stakeholders and authoriti es on 
the performance of the Department in the Branch’s functi onal areas • Co-ordinati on of the Public Works Sector CFO 
Forum  • Develop a risk management framework for the Department and ensure compliance thereof.  

ENQUIRIES: Ms TB Hlatshwayo, tel. 012 406 1990.

The Department of Public Works is an equal opportunity, affi  rmati ve acti on employer. The intenti on is to promote 
representati vity in the Public Service through the fi lling of these posts and with persons whose appointment will 
promote representati vity, will receive preference.

NOTE: An indicati on by candidates in this regard will facilitate the processing of applicati ons. If no suitable 
candidates from the unrepresented groups can be recruited, candidates from the represented groups will be 
considered. People with disabiliti es are encouraged to apply. Applicati ons must be submitt ed on a signed Form 
Z83, obtainable from any Public Service department and must be accompanied by a comprehensive CV, recently 
certi fi ed copies of qualifi cati ons and an Identi fi cati on Document. Applicati ons not complying with the above 
will be disqualifi ed. Should you not have heard from us within the next months, please regard your applicati on 
as unsuccessful. Note: It is the responsibility of all applicants to ensure that foreign and other qualifi cati ons are 
evaluated by SAQA. Recogniti on of prior learning will only be considered on submission of proof by candidates. 
Kindly note that appointment will be subject to verifi cati on of qualifi cati ons and a security clearance. Faxed, 
e-mailed or late applicati ons will NOT be accepted. People with disabiliti es are encouraged to apply

NOTE: All shortlisted candidates will be subjected to a compulsory technical or competency-based exercise that 
intends to test the relevant technical elements of the job as part of the interview process.  Following the technical 
exercise and the interview the selecti on panel will identi fy candidates to undergo the generic management 
competency assessments and successful candidate to sign a performance agreement and be subjected to security 
clearance.

General: The successful candidate will be required to enter into an employment contract, sign a performance 
agreement and disclose his/ her fi nancial interest within one month of appointment and thereaft er on an annual 
basis. All applicants to declare any confl ict or perceived confl ict of interest, membership of Boards and Directorship. 
Please note that all shortlisted candidates will be subjected to personnel suitability checks and the successful 
candidate will have to undergo full security vetti  ng. Identi fi es candidates will be subjected to a government specifi c 
competency assessment.

APPLICATIONS: The Director-General, Department of Public Works Private Bag X65, Pretoria, 0001 or Hand 
delivered at: Corner Madiba (Vermeulen) and Bosman Street, Central Government Offi  ces Building, Pretoria, FOR 
ATTENTION: Ms N.P Mudau.

CLOSING DATE: 06 JULY 2018 AT 16H00
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