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CHIEF DIRECTOR: CONSTRUCTION POLICY DEVELOPMENT
All Inclusive Salary package: R 1 068 564 per annum (Total package to be structured in accordance with the rules of the 

Senior Management Service)
Centre: Head Offi ce (Pretoria) • Ref No: 2017/19

 Requirements: An undergraduate qualifi cation (NQF level 7) in Real Estate Management, Economics, Property Management 
 and Development, Law or Commerce and Management Sciences as recognized by SAQA plus fi ve (05) years of  
 experience at a senior managerial level in construction/built environment. Learning Fields: Contract management • Project 
 Management • Construction Industry. Knowledge: Construction Industry • Structure and functioning of the department 
 • procurement policies and directives • contract administration. Skills: Executive management skills • advanced report 
 writing • Advanced communication • Language profi ciency • Computer utilisation • Analytical thinking • Facilitation skills 
 • Strategic planning • Infl uencing skills • Time management • Negotiation skills • Programme and project management 
 skills • Confl ict management • Sound analytical and problem identifi cation and solving skills • Organising and planning 
 • Policy formulation • Decision making skills • Motivational skills • Numeracy • Advanced interpersonal and diplomacy 
 skills • Negotiation skills. Personal Attributes: Innovative • Creative • Resourceful • Energetic • Helpful • Negotiating skills • 
 Financial administration • Liaising skills ability to work effectively and effi ciently under sustained pressure • Ability to meet 
 tight deadline whilst delivering excellent results • Ability to communicate at all levels, participate at an executive level • 
 People orientated • Able to establish and maintain personal networks • Trustworthy • Assertive • Hard-working • Highly 
 motivated • Ability to work independently • Willing to adapt work schedule in accordance with professional requirement 
 • A valid drivers licence • Required to travel. 

Duties: Undertake research in the construction industry and manage implementation of policies • Develop an intergovernmental policy 
programme of the sector • Develop a transformation Master Plan aligned to the BBBEE sector codes • Ensure the development of strategies, 
programmes and procurement policies that promote BEE and smmes and facilitate the participation of historically disadvantaged sectors 
• Draft sector regulations and guidelines aligned to the sector • Develop a public awareness/education programme promoting government 
policies of the construction sector and their review • Develop incubator programmes for the sector and promote the National Contractor 
Development Programme and Contractor Incubator programme, Facilitate and negotiate partnership arrangements with stakeholders; manage 
budget and expenditure of the component effi ciently and compile budgetary reports. Provide strategic leadership to the Chief Directorate.

Enquiries: Tel: Ms L Bici (012) 406 1994

CHIEF DIRECTOR: PROPERTY POLICY DEVELOPMENT
All-inclusive salary package:  R 1 068 564  per annum (Total package to be structured in accordance with the rules of the Senior Management Service)

Centre: Head Offi ce (Pretoria) • Ref no: 2017/20
Requirements: An undergraduate qualifi cation (NQF level 7) in Real Estate Management, Economics, Property Management and Development, 
Law or Commerce and Management Sciences as recognized by SAQA plus fi ve (05) years of experience at a senior managerial level in 
property/built environment. Learning Fields: Contract management • Project Management • Incubator Programme. Knowledge: Change 
management •Structure and functioning of the department • Procurement policies and directives • Contract administration. Skills: Executive 
management skills • Advanced report writing • Advanced communication • Language profi ciency • Computer utilisation • Analytical thinking 
• Facilitation skills • Strategic planning • Infl uencing skills • Time management • Negotiation skills • Programme and project management 
skills • Confl ict management • Sound analytical and problem identifi cation and solving skills • Organising and planning • Policy formulation • 
Decision making skills • Motivational skills • Numeracy • Advanced interpersonal and diplomacy skills • Negotiation skills. Personal Attributes: 
Innovative • Creative • Resourceful • Energetic • Helpful • Negotiating skills • Financial administration • Liaising skills • Ability to work 
effectively and effi ciently under sustained pressure • Ability to meet tight deadline whilst delivering excellent results • Ability to communicate 
at all levels, participate at an executive level; people orientated • Able to establish and maintain personal networks • Trustworthy • Assertive 
• Hard-working • Highly motivated • Ability to work independently. Other: Willing to adapt work schedule in accordance with professional 
requirement • A valid rivers licence • required to travel. 

Duties: Undertake effective and effi cient research on property Industry Undertake research on the property industry and manage implementation 
of policies • Develop an intergovernmental policy programme of the sector • Develop a transformation Master Plan aligned to the BBBEE sector 
codes • Ensure the development of strategies, programmes and procurement policies that promote and smmes BEE and facilitate the participation 
of historically disadvantaged sectors • Ensure the regulation • Draft sector regulation and guidelines aligned to the sector • Develop a public 
awareness/education promoting government policies and their review • Develop incubator programmes for the sector Promote Property Incubator 
programme • Negotiate partnership arrangements with strategic support service providers, manage budget and expenditure of the component 
effi ciently, maintain sustained value chain of suppliers, and compile budgetary reports • Provide strategic leadership to the Chief Directorate.

Enquiries:  Ms L Bici tell: (012) 406 1994

CHIEF DIRECTOR: COMMUNICATIONS AND MARKETING
All-inclusive Salary Package: R 1 068 564 per annum (Total package to be structured in accordance with the rules of the Senior Management Service)

Centre: Head Offi ce • Ref No: 2017/21
Requirements: An undergraduate qualifi cation (NQF level 7) in Communications and Marketing or related fi eld of study as recognized by SAQA 
plus fi ve (05) years of experience at a senior managerial level in Communications • Marketing and Stakeholder Management. Personal Attributes: 
Innovative • Creative • Resourceful • Energetic • Helpful • Ability to work effectively and effi ciently under sustained pressure • Ability to meet tight 
deadlines whilst delivering excellent results • Ability to communicate at all levels • particularly at an executive level • People orientated • Able 
to establish and maintain personal networks • Trustworthy • Assertive • Hard-working Highly motivated • Ability to work independently • Team 
player. Knowledge: Marketing and communications • Extensive knowledge of department strategic objective • In-depth knowledge of Government 
Communication processes • Extensive knowledge of Government Communication processes and policies • Extensive knowledge about the 
dynamics of South African media • In-depth knowledge of government protocol processes • Development and implementation of strategies • 
Public Finance Management Act • Supply Chain Management • Financial and budget administration processes and systems • Change management 
and organisational development. Skills: Executive management skills • Sound analytical and problem identifi cation and solving skills • Advanced 
marketing skills • Language profi ciency • Advanced report writing • Research methodology • Organising and planning • Computer utilisation • 
Policy formulation • Planning and organising, Negotiation skills • Advanced communication (verbal and written) • Advanced interpersonal and 
diplomacy skills • Time management • Decision making skills • Confl ict management • Motivational skills • Infl uencing skills • Programme and 
management skills • Willing to adapt work schedule in accordance with professional requirement • Willing to travel • A valid driver‘s licence.

Duties: Manage the development and implementation of the Department Communication and Marketing strategy aligned to the Departments 
strategic objectives • Undertake research on latest developments in the marketing and communications fraternity • Lead and oversee the 
implementation of the developed communication strategy • Manage the development and implementation of the chief directorate business plan • 
Effective management of fl ow of information between the Department and it’s internal and external stakeholders • Develop, implement and monitor 
internal and external communication processes • Manage the compilation and writing of newsletters, website, posters, speeches, magazines 
and memoranda • Manage the production of internal and external communication tools • Manage the coordination of printing and publishing 
of internal and external publications • Manage the development and implementation of af language policy and promote easy access to public 
information. Management of the Department’s branding and image building initiatives • Provide technical marketing and communication support 
to the Executive • Ensure that Departments branding and promotional tools are displayed at every function the department is participating • 
Manage Department’s branding and imaging hub • Oversee the undertaking of surveys and research to analyse the departments public image and 
reputation • Facilitate the updating and maintenance of information on department’s website • Manage the production of marketing and public 
relations written and visual communication material • Manage the compilation of departments corporate calendar • Manage the procurement of 
Marketing and Communications operational needs • Develop and manage Service Level Agreements with service providers • Ensure capacity 
building through skill transfer, training and development of staff, Manage l human and fi nancial resources allocated to the component.

Enquiries: Mr. S Vukela, Tel: (012) 406 1409/1976

CHIEF DIRECTOR: PROFESSIONAL SERVICES
All-inclusive salary package: R1 068 564 per annum (Total package to be structured in accordance with the rules of the Senior Management Service) 

Centre: Head Offi ce (Pretoria) • Ref No: 2017/22
Requirements: An undergraduate qualifi cation (NQF level 7) in Architecture, Quantity Surveying or Engineering or Town Planning as recognized 
by SAQA plus fi ve (05) years of experience at a senior managerial level with extensive experience in built environment. Compulsory registration 
as a professional with any of the Build environment council. Skills: advanced report writing, advanced communication, language profi ciency, 
analytical thinking, facilitation skills, strategic planning, time management, programme and project management. Knowledge: construction 
industry, client relations, fi nancial management, Preferential Procurement Policy and Framework, Offi ce Management, willing to adapt work 
schedule in accordance with Professional requirement, required travel, ability to work effectively and effi ciently under pressure, ability to 
communicate at all levels, participate at an executive level , ability to meet tight deadlines whilst delivering excellent results.

Duties: Formulation and development of policies, guidelines specifi cations, manuals directives and other supportive documentation in the 
discipline Architecture, facilitate the review of the existing documentation trends, procedures, Facilitate the review of the existing documentation, 
trends, procedures and determine gaps, needs, etc in the discipline of architectural, engineering, quantity surveying and town planning • 
Facilitate the compilation of new documentation and/or amendment of existing documentation in the above-mentioned disciplines • Assess local 
conditions pertaining to, and state of, the said professions and the built environment at large and prepare advisory/or regulatory documentation 
• Facilitate and guide the compilation of policies, guidelines, standard specifi cations, manuals, directives and design parameters in the above-
mentioned disciplies • The effective professional advice and assistance in Architecture, Engineering, Quantity Surveying and Town Planning to 
Client Departments, Project Managers and Key Account Managers-Facilitate the provision professional/technical advice and support, training 
and guidance to project managers at all levels of project execution • Maintain measures for effective scrutiny of design proposals for all new and 
upgrading/alteration projects as well as repair and renovate projects according to delegations • Facilitate the execution of special investigations 
relating to architecture, engineering (mechanical, electrical), quantity surveying and town planning issues, interalia, for compliance to legislation • 
Facilitate and manage an effective Dolomite Risk Management Strategy department’s property • Ensure continued awareness and management 
of dolomitic risk/ dangers through the chairing of the National Dolomite Risk Management Working Group • Effective management and 
implementation of transformation and regulation of construction industries and good corporate governance-Facilitate and manage an effective 
Dolomite Risk Management Strategy department’s property • Ensure continued awareness and management of dolomitic risk/ dangers through 
the chairing of the National Dolomite Risk Management Working Group • Facilitate and manage the creation of a Dolomite Authority • Facilitate 
the compilation of new norms for a variety of building types • Serve on committees where professional inputs are required • Ensure proper 
management of water care database and effective management of water care facilities controlled by the Department • Ensure detailed and 
professionally informed contributions to the NBAC • Ensure active and detailed assistance to new procurement initiatives, interalia, in respect 
of CIDB-compliance, standards for uniformity • Assist in matters of legal/ contractual nature, interalia, by way of desktop analysis/ inspection in 
loco, briefi ng Counsel, leading in court action where required • Ensure evaluation of, and professional comment /recommendation on matters 
pertaining to the imposition of penalties • Support the Executive Authority, the Director General and the Deputy Director General Projects with 
the formulation of and implementation of the Department ‘s strategy • Represent the Department in key meetings/ for a with internal and external 
stakeholders • Serve as formal communication channel with stakeholders on Professional Services matters • Provide reports on Professional 
Services performance • Manage the co-ordination and administration of Professional Services operations • Manage capacity building and 
sourcing of the Department • Monitor the budget and expenditures on Professional Services Component • Provide guidance and support to the 
organisational image, Professional Services trends and direction • Assist the department in executing certain project utilising in-house capacity.

Enquiries: Mr. SC Zaba, tel: (012) 406 1545/1668

DIRECTOR: FINANCE & SCM
All-inclusive salary package: R898 743 per annum (Total package to be structured in accordance with the rules of the Senior Management Service)

Centre: Pretoria Regional Offi ce • Ref No: 2017/23
Requirements: An undergraduate qualifi cation (NQF level 7) in Accounting/Financial Management with extensive appropriate experience in 
budget management of which fi ve (5) years should be at a middle/senior management. Knowledge of: Public Finance Management Act  • Public 
Service Regulations  • National Treasury Regulations, guidelines and directives (MTEF, ENE) • Preferential procurement policy • Government 
supply chain management framework • Government budget systems and procedures • Government Financial Systems • (PERSAL, PMIS, 
WCS, LOGIS and BAS) will be an advantage • Financial prescripts (GAAP and GRAP) • Skills: Planning and organising • Problem solving • 
Interpersonal and diplomacy • Ability to conduct research and gathering of information • Ability to work within specifi c timeframes • Report 
writing • Management • Numeric • Computer • Creative • Dedicated • Approachable • Hard-working • Trustworthy • Ability to communicate 
at all levels • Analytical thinking.

Duties: Effectively apply sound fi nancial management in accordance with PFMA and recognised accounting practices and policies • Analyse 
the Regional Offi ce’s fi nancial and general operating environment • Identify fi nancial trends and opportunities for business processes 
improvement • Contribute to the overall business objectives of the Regional Offi ce • Ensure that sound internal controls and reporting 
systems are in place • Monitor adherence to all internal policies and practices • Effectively apply sound procurement practices in accordance 
with preferential procurement policy and Government supply chain management framework • Advise on the effective utilisation of fi nancial 
resources • Monitor adherence to the Government supply chain management framework • Participate and monitor the process of procurement 
of services • Effectively manage the budget in the Region • Facilitate the compilation of training manuals on budget planning and control. 
manage the collection and collation of budget inputs for budget planning and control • Undertake detailed researches on matters pertaining to 
budget management • Analyse inputs related to Medium-Term Expenditure Framework • Assist with monitoring of fund transfers from National 
Treasury • Oversee allocation of budgets according to components and fi nancial years • Undertake quarterly reviews on the management of 
budget allocated to components • Ensure that Regional expenditure is in accordance with its budget allocations • Compile detailed reports 
that will contribute to the compilation of Annual Financial Statements • Manage the offi ce and human resources •Contribute to strategic 
positioning and overall management of the Offi ce • Train and advice on the effective utilisation of fi nancial resources • Manage, coach, 
develop, mentor and train personnel • Ensure effective staff supervision.

Enquiries: Mr. SC Zaba, tel: (012) 406 1545/1668

DIRECTOR: ELECTRICAL ENGINEERING
All-inclusive salary package: R898 743.00 per annum (Total package to be structured in accordance with the rules of the Senior Management Service)

Centre: Head Offi ce • Ref No: 2017/24
Requirements: An undergraduate qualifi cation (NQF level 7) in Electrical Engineering as recognized by SAQA plus fi ve (05) years of experience 
at a middle/senior level in construction, projects or built environment. Compulsory Registration as a Professional Engineer with ECSA in 
Electrical discipline • A government Certifi cate of competency in Electrical Engineering as Pr Eng or Pr Tech Eng will serve as an advantage. 
Personal Attributes:  Resourceful • Solution orientated • Creative • Ability to work under stressful situations • Highly motivated • Trustworthy • 
Punctuality • Assertive • Hard-working • Ability to work independently. Knowledge: Occupational Health and Safety Act • Electrical Engineering 

Industry • Construction Industry. Skills:  Computer Literacy • Planning and Organising • Problem solving • Analytical thinking • Numeric skills • 
Decision making • Advanced communication • Confl ict management • Interpersonal skills • Time management • Motivational skills • Project 
Management • Registered with Engineering Council South Africa • Drivers’ license • Prepared to travel • Willing to adapt to working schedule 
in accordance with offi ce requirements.

Duties: The management of electrical engineering activities on building projects-provide expert advise on electrical safety and risk management 
• Ensure technical hands-on specialised support to Project Managers in evaluating the effectiveness and effi ciency of proposed electrical 
engineering designs, maintenance of operational agreements between client departments and Department of Public Works • Manage cost 
effi ciency of electrical engineering projects and life cycle costing • Ensure compliance to OHSA in installation of electrical appliances • Manage 
the evaluation of  installation activities to ensure that the designs and specifi cations are executed and performed to acceptable standards 
and that are installed according to specifi cations • Ensure that legal and environmental requirements are adhered to during the execution of 
projects, apply and maintain norms, standards and cost matters relating to projects • Assist legal services with contractual matters relating 
to mechanical contracts • Provide assistance on water conservation and energy effi ciency on projects • Ensure that electrically installed 
equipment’s are installed according to the client’s need • Work closely with project managers, Quantity Surveyors, Engineers and Architects 
• The provision of assistance with recruitment of electrical engineering consultants-make recommendations for consultants recruitment 
on building projects • Manage the reviewal and evaluation of electrical engineering consultants’ designs, drawings, details and  tender 
documentation against best practice norms as applicable to new, rehabilitation and/or maintenance contracts and ensure compliance with 
departmental requirements • Assist with appointment processes of consultants; monitor, guide and supervise consultants on building projects 
• Ensure timeous and correct payment of consultants • Review electrical survey reports • Assist with establishing and maintaining consultant 
database • The management of the Directorate-provide reports on Human Resources Management performance • Oversee development of 
staff • Monitor the budget and expenditures within the directorate.

Enquiries: Mr. SC Zaba, tel: (012) 406 1545/1668

DIRECTOR: CIVIL/STRUCTURAL ENGINEERING
All-inclusive salary package: R898 743 per annum (Total package to be structured in accordance with the rules of the Senior Management Service)

Centre: Head Offi ce • Ref No: 2017/25
Requirements: An undergraduate qualifi cation (NQF level 7) in Civil Engineering or related fi eld as recognized by SAQA plus fi ve (05) years of 
experience at a middle/senior managerial level with extensive experience in civil engineering industry, civil engineering and built environment. 
Compulsory Registration with ECSA as a Professional Civil / Structural Engineering. Personal Attributes:  Analytical thinking • Innovative • 
Solution orientated – ability to design ideas without direction • Ability to work under stressful situations • Ability to communicate at all levels • 
People orientated • Hard-working • Highly motivated. Skills:  Ability to undertake critical review/analysis and provide technical advice • Ability 
to maintain integrity of confi dential information • Financial administration • Report writing • Numeracy • Computer literacy • Organisation and 
planning • Relationship management • Programme and project management • Interpersonal and diplomacy skills • Problem solving skills • 
Decision making skills • Motivational skills • Confl ict resolution and Negotiation skills. Knowledge: Public Finance Management Act • National 
Environmental Management Act • Environmental Conservation Act • Occupational Health and Safety Act • Technical knowledge of the civil 
engineering industry • SANS codes of practice for civil engineering projects • Civil engineering industry manuals, guidelines and standards 
• Best practices within the civil engineering industry • Procurement directives and guidelines • Registration with the Engineering Council of 
South Africa • A valid Drivers’ license • Willing to travel • Willing to adapt work schedule in accordance with offi ce requirements. 

Duties: The provision of management and advisory services on Civil Engineering related activities-provide guidance regarding standards, 
guidelines and technical advice • Support and assess Civil Engineering design reviews • Provide support and advice regarding dam safety 
and dolomite risk management • Determine best practices, design parameters and quality standards • Develop and maintain manuals 
and guidelines • The provision of advice on risk and safety management-develop, implement and monitor the execution of safety and risk 
management policies • Manage safety and risk management programme • Manage and maintain the safety database • Support the safer 
fi xed property portfolio • Review geological survey reports • Issue dolomite risk clearance certifi cates • Facilitate and undertake environmental 
impact  investigations • Undertake emergency and disaster investigations relating to the built environment • Develop and implement education 
and awareness programmes regarding dolomite interventions at provincial and local government levels • The management of service providers-
facilitate the appointment of Civil Engineering consultants • Oversee and sign-off service providers assignments • Oversee timeous payment 
of services rendered • The management of  Service Level Agreements-prepare Service Level Agreements and Addenda for service providers 
• Ensure that all parties to the Service Level Agreement sign consent forms • Ensure that service providers understand what is expected from 
them • Ensure that service deliverables are delivered on agreed timeframes • The management of the Directorate -provide reports on Human 
Resources Management performance • Oversee development of staff • Monitor the budget and expenditures within the directorate.

Enquiries: Mr. SC Zaba, tel: (012) 406 1545/1668

DIRECTOR: MECHANICAL ENGINEERING
All-inclusive salary package: R898 743.00 per annum (Total package to be structured in accordance with the rules of the Senior Management Service)

Centre: Head Offi ce • Ref No: 2017/26

Requirements: An undergraduate qualifi cation (NQF level 7) in Mechanical Engineering or equivalent as recognized by SAQA plus fi ve (05) years 
of experience at a middle/senior managerial level with extensive experience in project management and mechanical engineering. Compulsory 
Registration as a Professional Engineer with ECSA in Mechanical Engineering discipline. Personal Attributes: Analytical thinking • Innovative • 
Creative • Solution orientated • Ability to work under stressful situations • Ability to communicate at all levels • People oriented • Trustworthy 
• Assertive; Hard-working • Ability to work independently. Skills: Ability to undertake critical review/analysis and provide technical advice • 
Ability to maintain integrity of confi dential information • Financial administration • Effective verbal communication • Advanced technical report 
writing • Numeracy • Computer Literacy • Planning and Organising • Relationship management • Programme and project management 
• Interpersonal and diplomacy skills • Problem solving • Decision making • Motivational skills • Confl ict resolution • Negotiation skills. 
Knowledge: Mechanical Engineering best practice • Project Management • Extensive knowledge of all mechanical engineering aspects of the 
building and construction environment • Public Finance Management Act • Occupational Health and Safety Act • Supply Chain Management 
• Contract Management • Registered with Engineering Council South Africa • Drivers’ license • Prepared to travel • Willing to adapt to working 
schedule in accordance with offi ce requirements.

Duties: The provision of professional advice and support on development, implementation and maintenance of mechanical engineering 
related policies, guideline and professional standards-Undertake researches on the latest development of policies, professional guideline and 
standards • Ensure that all policies, guidelines and standards implemented are aligned to the Departments strategic objective • Undertake 
effective training of project managers on professional standards • Monitor and ensure the implementation and continuous adherence to 
professional guideline and standards • Develop and maintain professional best practice parameters and quality standards • Develop and 
maintain manuals and guideline on professional standards • The provision of effective professional advice on mechanical engineering related 
projects-Advice on the designing of cost effective modifi cation of projects • Advice on the development of projects specifi cation and outlining 
of designs • Draft and manage service Level Agreements • Brief consultants and service providers • Undertake the effective auditing of change 
in project costs The effective management of the directorate-Provide management support to the bid committee on bid processes • Provide 
tender specifi cation for development of tender documents • Ensure skill transfer and human development • Ensure effective implementation 
of good corporate governance • Manage all human resources allocated to the directorate.

Enquiries: Mr. SC Zaba, tel: (012) 406 1545/1668

DIRECTOR: LITIGATION
All-inclusive salary packge: R898 743 per annum (Total package to be structured in accordance with the rules of the Senior Management Service)

Centre: Head Offi ce (Pretoria) • Ref No: 2017/27
Requirements: An undergraduate qualifi cation (NQF level 7)  in  Legal discipline or related qualifi cations, with extensive relevant experience in 
legal and management of which 5 years must have been at middle/senior managerial level • Knowledge of the property industry and asset 
management • Knowledge of the mandate and functions of the Department • Knowledge of PFMA, PAIA, PAJA, Employment Equity Act, Public 
Service Act and related policies • Knowledge of the functioning of National, Provincial and Local Government and interpretation of legislation • 
Ability to communicate at all levels, particularly at executive level • Sounds analytical, problem identifi cation and solving skills • Ability to meet 
tight deadlines whilst delivering excellent results • Computer literacy • Advanced interpersonal and diplomacy skills • Valid driver’s licence.

Duties: Effective management support of legal services: Provide legal advice, guidance and opinion to the Minister, top management and the 
Department at large (including Regional Offi ces in respect of matters on interpretation and/or implementation that may arise • Draft legislation 
(both primary as well as secondary) for departmental use • Draft and amend various contracts to ensure legal acceptability thereof and the 
protection of the interest of the Department, including the drafting of and commenting on standard contract forms and other standards 
document formats • Effective management of litigation functions: Liaise between the Department and various offi ces of the State Attorney on all 
litigation matters • Provide assistance to the HR component regarding labour relations by presiding over disciplinary hearings, and provide 
legal advice on labour relations issues • Effective management of the component: Compile other interim audit reports required by the Director-
General during the year • Respond to all queries received from the Director-General’s offi ce.

Enquiries: Mr B Ntlou, tel. (012) 406-1276/1249

DIRECTOR: INFORMATION TECHNOLOGY
APPLICATIONS MANAGEMENT

All-inclusive salary package: R 898 743.00 per annum (Total package to be structured in accordance with the rules of the Senior Management Service)
Centre: Head Offi ce • Ref No: 2017/28

Requirements: An undergraduate qualifi cation (NQF level 7) in Information Technology or related relevant BSc degree with extensive experience 
in Information Technology Management of which fi ve-years should be at middle/senior managerial level. Development experience in C#, ASP.
NET, NET Framework 2.0 – 4.0, Visual Studio 2008/2010 SQLServer 2005/2008, Windows Server 2003/2008 and or Java Developer – EJB – 
Weblogic, UNIX Shell, PL/SQL • Experience with implementation of large enterprise or e-business systems or web based systems or with SOA • 
Software Design, Software Documentation, Software Testing, Software Maintenance, Software Development Process, Software Requirements, 
Teamwork, General Consulting Skills, Software Architecture will be an added advantage • Proven track record of designing scalable, distributed 
software applications • Object-oriented design and mobile app design experience • Systems Integration across multiple platforms and 
environments will be a plus • Built environment exposure a plus with experience on CAD and engineering design software such as Autodesk. 

Duties: Manage complex enterprise systems team and systems integration units • Take a product through the entire lifecycle of analysis, 
design, coding, testing and implementation and support • Implement all aspects of an application design – high performance design, coding, 
caching mechanisms, security, encryption, state management, error logging, debugging, scalability, code reviews, development environment 
confi guration, and testing. Manage a multi-disciplinary team Conduct the department’s application and operational needs analysis • Effective 
management of the Department’s system analysis and network infrastructure • Effective management of Department’s Web and Database 
administration system • Manage the procurement of IT Applications business needs, develop and manage Service Level Agreements with IT 
Applications service providers, manage all fi nancial resources allocated to the directorate • Conduct Quality assurance and be responsible 
for integration of systems.

Enquiries: Mr. SC Zaba, tel: (012) 406 1545/1668

DIRECTOR: PRECINCT CONCEPTUALISATION AND MASTER PLANNING
INNER-CITY REGENERATION (PLANNING AND PRECINCT DEVELOPMENT)

All-inclusive salary package: R 898 743.00 per annum per annum (Total package to be structured in accordance with the rules of the Senior 
Management Service) 

Centre: Head Offi ce • Ref no: 2017/29
Requirements: A degree in Town and Regional Planning with extensive relevant applied post-registration experience in various facets of 
metropolitan planning and property development • Registration as Professional Planner with the South African Council for Planners (SACPLAN) 
is compulsory • A valid driver’s licence • Experience in urban design will serve as an advantage. Knowledge: Proper developed knowledge 
and understanding of National Government’s responsibility to improve access to Government social services • Inter-related macro/micro 
design aspects related to the revitalisation and development of metropolitan urban centres for improved metro inner-city (CBD) economics • 
Development of concept development and site development to meet inner-city regeneration and initiatives • Project management principles 
(including the coordination of various activities of others) • Liaison with metropolitan authorities • Feasibility studies • Legislative and legal 
aspects of built environment developments and informed decision-making. Skills:  Well-developed project management, analytical, planning, 
legal compliance, interpersonal, communication, report-writing and presentation skills • Computer literacy.

Duties: The main purpose of the position is to manage spatial development for State accommodation solutions within the spatial development 
plans of metropolitan municipalities to ensure integration. This is to be achieved through, inter alia: • Collaboration with clients and 
communities regarding needs and distribution exploration • Government estate footprint assessment and adjustment • Defi nition of short-, 
medium- and long-term based State Interventions • Development of opportunities into packaged accommodation solutions • Integration of 
site development plans with urban fabric • Identifi cation of State buildings for brownfi eld development.

Enquiries: Ms S Suban, tel: 012 406 2044/1790

Note: All shortlisted candidates will be subjected to a compulsory competency-based assessment as part of the interview process. It will be expected of the 
successful candidate to undergo a competency assessment and sign a performance agreement.

Note: The Department of Public Works is an equal opportunity, affi rmative action employer. The intention is to promote representivity in the Public Service 
through the fi lling of these posts and persons whose appointment will promote representivity will receive preference. An indication by candidates in this regard 
will facilitate the processing of applications. If no suitable candidates from the unrepresented groups can be recruited, candidates from the represented groups 
will be considered. People with disabilities are encouraged to apply. 
DIRECTOR PRESTIGE PROPERTY MANAGEMENT - APPLICANTS WHO PREVIOUSLY APPLIED FOR DIRECTOR PRESTIGE PROPERTY MANAGEMENT (REF NO: 2017/02) 
ARE ENCOURAGED TO RE-APPLY FOR THE POSITIONS THAT WAS ADVERTISED 18TH JUNE 2017.

Applications must be submitted on a signed Form Z83, obtainable from any Public Service Department, and must be accompanied by a comprehensive CV, recently 
certifi ed copies of qualifi cations and Identifi cation Document, should be submitted to the following address: HEAD OFFICE: The Director-General, Department 
of Public Works, Private Bag X65, Pretoria 0001 or Central Government Offi ces Building, Corner of Vermeulen (Madiba) and Bosman Streets. 

Applications not complying with the above will be disqualifi ed. 

CLOSING DATE: 14 JULY 2017
Should you not have heard from us within the next two months, please regard your application as unsuccessful.
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