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NORMAN MASUNGWINI 
  

Criis of Free State MEC of Public Works and 
Infrstructure Dibollo Nance have said that 
her allegedly unlawful appointment as the 
director of youth development n the 
department of sockl development in 2018 
had been 2 delberate strategy to prepare her 
for the office she currenty holds 

siders sid Mance was Megaly appointed 
0 the positon as the start of her rise 0 the 
top. A1 the time she was appointed to the 
positon,she was also recommended o serve 
i the Natonal Assembly This was to ensure 
she had enough knowledge and experience, 
a5 she was being prepred for the posion of 
being an MEC” said a source. 
i yoars affer serving as the director of 

youth development, Mance - who was using. 
her married surname of Mahiats - has 
become the tlk of the town because of 
aleged stemps by the deprtment of socil 
development 1o cover up is wrongdoing, 

“The National Education, Health and Alled 
‘Workers Union (Nehawu, which challenged 
her appointment, has chimed that there were 
coverups and persisent efots (0 purge safl 
member. 

‘Nehav officials n the Cenral West Offce 
in the Free Sate accused the head of the 
department of skl development, Tumelo 
Phlo, of being one of the cental igures in 
the coverup. 

Phablo, who vas a 
human resources 
representatve and 
one of the nterview 
pane at the time 
appointed, was 
ngered a4 the 
persn who signed. 
Mance's 
appointment 

“The allgedly 
illgal Mance 
appointment came 
e the then head 
of department and 
chairperson of the 
interviewing panel, 
Mokone Nthongoa 
and the then MEC, 
Limakatso Mahasa, 
had already endorsed 
itand sent an 

   

a diferent candidate, 

  
  

  

‘According 10 documents sen by Ciy Press, 
the bargaiing councll dscovered evdence of 
fraud, Iregulariies and neporism in Nance's 
appointment 1o the posidon. 

e documents confirmed that Maputle's 
appointment leter had been signed by 
Mahasa on 16 Apri 2018 before she was 
reshutled two months lte. 

“Ax the time of the signature of the eter, 
Mahasa had the power t© appoint her and 
she believed the appointment lter o be 
‘uthentic.She believed that the first 
responden [ihe department] had commitied 
an i labour practice againt her in that 
the second respondent [Mancel had been 
appointed In the post whileshe [the 
applicant was awaiting the structuring of her 
remuneration package by human resources” 
read the bargaining council ruling. 

Upon learning of Mance's appointment, 
Nehawu submited a grievance, stating that it 
had been malicous 

“The union argued that the motiation for 
recommending Mance for the post had been 
manipulated. 

“On page 1a, it appears that the approal 
of the recommendation was signed by Butana 
Komphela, MEC for Social Development, on 
14 Niay 2015, The recommendaton document 
was niated by 1) Phabio, chief director of 
corporate services, on 20 March 2018 and. 
was aso sgned by MME Nehongos, head of 
the department of socal development, on 22 

  

March 2018, Thos the document wis 
generated on 20 March 2018, at which time 
the MEC fo Social Developrment was sl 
Maasa, Vet the document reflecte the MEC 
a5 Komphel, who was only appoined a5 
Such on 1 May 2018 when e joined the 
department of social developmen. I 
therefore appears that the offical document 
had ben tampered with and was not 3 true 
reection o the proceedings;” read the 
document. 

“The barganing council also discovered that 
the recommendation for the appointment of 
Mance had been signed by Phahlo, two days 
before the chairperson of the panel signed 

  

    
  

How MEC was 
irregularly 
catapulted 
to the top 

the motivaton for the recommended 
candidate. 

“This shows that the second respondent 
Dance] had been avoured for the post and 
the documents had been manipulatd. The 
papers show that the second respondent 
Fapidly progressed from  level seven post on 
1 Aprl 207 0 3 level 10 past on 1 Jul 2017, 
then 10 level 12 post on 1 August 2017 and 
again 10 the postin question on level 13 on | 
November 2018. According o the Amended 
Dirctive on Compulsory Capacity 
Developmen, Mandatory Traiing Days and 
Ninimum Eniry Recuirements for Members of 
the Senior Management Service, the 
requirement for entry leve 13 was fve years 
experience st & middle or senor mansgeril 
level” read the documents. 

“The bargaining council also discovered that 
Mance had not been in middie management 
for five years, “The advertised requirement 
for the post in terms of experience was & 
minimum of v years ecognisable 
experience in commurity development as 3 
eputy diecto. The second respondent had 
been n support services i 2017, thus 
nowhere near communty development. She 
therfore aso did not qualfy in that egard. 
I recently became known that the second 

respondent was deployed as a Member of 
Parlament by the ANC. I thus seems that 
her political background influenced her 
appointment o the post” read the bargaining 
councl documents 

  

  

    
   

“The councl also 
discovered several 
arin Iregul 
i the documentation 
ssued during the. 

Seecton and 
appointment 
processes that were 
pointed out by the 
applicans during the 
Srbitraion 
proceedings. 

“The department 
representativs could 
ot provide 
“acceptable 
explanations for the 

calrites 
rlaing o the said 
documentaion”. 

“The department 
could not explain 

  

  

appointment lettr 10 010 7REY ASRAVSS GALLD BAGES why the MEC for 
Socil Development 

Dipuo Mapue. was recorded s 
‘Afer receiving the Komphela on the 

appoinument et motation for the 
Mapute was tld to recommended 
wat for the “duy. candidae, which was 

ey At the time of the S5 
responsilie. signature of the e e 
Ueiaee letter, Mahasa had 5 v 
Nanee had ey the power to i o e ater 
‘e appoint her, and she & o 
i believed the i e NG oy 
Seliaoe  appoINtment letter s i 
Tt deopment to be authentic  *Hi 

was ot n dispute 
that Mance pursued a polical career and 
that she was at the ime deployed s an MP 
Yy the governing pary 

Documents indicated that the department 
could ot dispute that Nance had been busy 
pursuing her poliel carce, even during the 

she had occupied the post. 
Looking a the rregulrites in the 

recrutment and selection process, 
Considerin the fat that the applicants score 
was nexplicaby left out of the motvaton for 
the recommended candidat, as wel 2 the 
fact that the second 
post for les than a y 
deployed t Parament by the ruling party, it 
indecd scems probable that the fist 
respondent acted n 3 corrupt way and 
arbitrarily avoured the second respondent, (0 
the prejudice of the applicant read the 

  

  

papers. 
‘The bargaining council concurred that the 

conduct ofthe department had been 
malcios. 

“The evidence alo showed tht the first 
respondent devited from s own recuitment 
and selection polcy i tha the representive 
wade union was ot allowed 1o observe the 
Interview process and Mablatsi was ot 
excused from the procedure;” read the 
documens. 

The department was found t0 have 
committed an unia labour pracice tovards 
he applcant by appointing Mance to the 
post of director of youth development. 

“The appaintmen of the second 
respondent s hereby set aside, with efect 
from 1 November 2015, The frst respandent 
is ordered to promote the applicant 1 the 
post of dirctor of youth developmen, with 
et from 1 November 2018, read the 
ocumens. 

“The union oficas sid the department had 
refused 10 take responsbilty for the mater, 
a5 cadre deployment continued (0 be applicd 
against cualying people, 

AL the time of going o prin, nelther 
Mance and Phablo commented, despie 
undertaking o do so. 
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