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Crities of Free State MEC of Public Works and
Infrastructure Dibolelo Mance have said that
her allegedly unlawfl appointment as the
director of youth development in the
department of sockal development in 2018

deliberate stralegy to prepare her
for the office she currently holds.

Insiders said Mance was llegally appointed
to the position as the start of her rise 10 the
top. “At the time she was appainted to the
position, she was also recommended to serve
in the National Assembly. This was to ensure
she had enough knowledge and experience,
as she was being prepared for the position of
being an MEC,” said a source.

Six. years afer serving as the director of
youth development, Mance - whe was using.
her married surname of Mahlatsi - has
hecame the talk of the town because of
lleged averepn by the deparsment o nfmﬂal
development to cover up ifs wrong

“The atonsl Eccarion, Heah o) ied

Workers' Union (Nehaw), which challenged
her appointment, has claimed that there were
coverups and persistent efforts to purge s
members,

i o e 1
in the Free State accused the head of the
deparment of Skl development, Tumelo
Phalilo, of being one of the central figures in
the coveru

Phablo, who was a
human resources
representative and
ane of the interview
panel at the time
Mance was

1
a different candidate,

letter” indicating

arrived, because

started working

Nehawu, which
public health and

ctoral bargaining
council in 2009,

According to documents seen by City Press,
the bargaining couneil discovered evidence of
fraud, irregularities and nepotism in Mance’s
appointment 1 the position.

“The documents confirmed that Maputle’s
appointment letter had been signed by

n 16 April 2018 before she was
reshuffied two months lafer.

~Ar the time of the signarure of the letter,
Mahasa had the power 1o appoint her and
she believed the appointment letter to be
authentic. She believed that the first
respondent the department] had committed
an unfair labour practice against her in that
the second respondent (Mance] had been
appointed in the post while she [the
applicant] was awaiting the structuring of her
remuneration package by human resources,”
read the bargaining council ruling.

Upon learning of Mance's appointment,
Nehawu submitted a grievance, stating that it
had been malicious.

“The union argued that the motivation for
recommending Mance for the post had been
‘manipulated.

~On page 9ta, it appears that the approval
of the recommendation was signed by Butana
Komphela, MEC fo Sochl Develpment, on
14 May 2018, The recommendation document
was il by ) Pl cef dirctor of

orporate services, on 20 and
was also signed by MME Nlhnmml. hud of
the department of social development, on 22
March 2018, Thus the document was
generated on 20 March 2018, at which time

such on | May 2018 when he joined the
department of social development. It
therefore appears that the official document
had been tampered with and was not a true
reflection of the proceedings,” read the

ing council also discovered that
the recommendation for the appointment of
Mance had been signed by Phahlo, two
before the chairperson of the panel signed
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the motivation for the recommended
candidate.

“This shows that the second respondent
[Mance] had been favoured for the post and
the doctments had been manipulated. The

ers show that the second respondent
rapidly progressed from a level seven post on
1 April 2007 to a level 1D post on 1 July 2017,
then to a level 12 post on 1 August 2017 and
again 1o the post in question on level 13 on 1
November 2018. According 1o the Amended
Directive on Compulsory Capacity
Development, Mandatory Training Days and
Minimum Entry Requirements for Members of
the Senior Management Service, the
requirement for entry level 13 was five years'
experience at 3 middle or senior managerial
level” read the documents.

“The bargaining council also discovered that
Mance had not been in middle management
Ex o yeen. “rfo e et

post in terms of experience was
minimum of five years® recognisable
experience in community development as a
deputy director. The second respondent had
been in support services thus
nowhere near community development. she
therelore al dd not gy in that regae,

“It recently became known that the second
it e e gk Wi o
Parliament by seems that
her political kumumi influenced her
appointment to the post,” read the bargaining
council documents.

The council alsn

entation

processes that were
pointed out by the
applicants during the
arbitration
proceedings.

‘The department
representatives could
not provide
“acceptable
explanations for the
many irregularities

rel:

and the then MEC, ing to the said
Limakatso Mahasa, documentation”,
had already endorsed UNFAIR ‘The department
it and sent an Dibolelo Mance could not explain
appointment leiter to PHOTE: JEFFREY ABRAHAMS | GALLO TMAGES why the MEC for

Social Development

Dipuo Mapute was recorded as
Afier receiving the Komphela on the
appointment letter, motivation for the
Maputle was told to recommended
wait for the “duty candidate, which was
generaied an 20

L=l At the time of the 55 e

Komphela was only

Tesponsiltes. signature of the e whie
e letter, Mahasa had  Seimmentin ey
S

Mance had already the power to “All of the other

natories on the

s eed 0 APPOINE her, and she G e o
vt believed the e e M oy
S satwe  AppoINtMent letter i e
Yok deveopment to be authentic "“i:ﬁ“wm

stated
was ot In dupu(e

that Mance pursued a political career and
that she was at the time deployed as an MP
by the governing par
Documents indicated that the department
could not dispure that Mance had been busy

“Looking at the irregularities in the
recrument and seection process,

idering the fact that the applicant's score
was nexpliably lf out of the mothario for
the recommended candidate, as well as the
fact that the second respondent occupied the
post far less than a year prior to being
deployed to Pariament by the ruling party, it
indeed seems probable that the
respondent acted in a corrupt way an
arbitrarily favoured the second respandent, to
the prejudice of the applcant” ead the

papers.
‘The bargaining council concurred that the
mnduu oF the dqlarlnmu had been

e il el B
respondent deviated from its own recruitment
and selection policy in that the representative
wrade wnion was not allowed 1o observe the
interview process and Mahlatsi was not

sed from the procedure;” read the
documents.

‘The department was found to have
committed an unfair labour practice owards
the applicant by appeinting Mance to the
post of director of youth development.

“The appointment of the second
respondent is hereby set aside, with effect
from | November 2018. The first respondent
is ordered to promote the applicant to the
post of director of youth development, with
effect from 1 November 2018,” read the

ents.
‘The union officials said the department had
refused 10 take responsibilicy for the matter,
as cadre deployment continued to be applied
against qualifying people.
At the time of going to print, n=lmrr
Mance and Phahlo commented,
undertaking o do so.
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