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ATIONAL TRAINING AND
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EMPOWER YOUNG PEOPLE

from 29 April 2021, which placed 80 students in
various City departments.

CHARLES MOLELE
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"Through the City’s skills development programme
we are training young people so that they can be

employable and to compete equally
market,” she said.
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"Secondly, we also encourage young people who
seek to venture into business to be employers

instead of being employees. In this way

they can

create jobs for other young people. As mentioned,
we are currently on a drive to train them through
our Youth Cooperative Development Programme.”
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safe and are protected. This includes the

LGBTIQA+ community.

"he City of Johannesburg has initiated internal
engagements for the LGBTIQA+ community to
engage the City's
policies, she said.
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In a ground-breaking move for the City of
Joburg, Masuku announced that the metro has
also launched a Youth Directorate to drive skills
development and other youth initiatives.

"The mayor approved the Youth Directorate in May.
We are currently trying to ensure compliance with
the Act, and the adverts for the youth directorate
will be made public before the end of June across
Joburg, she said proudly.

"We are looking forward to its implementation with
bated breath”’

An ANC activist and one of the rising young lions
in the movement, Lugayeni-Masuku said to deal
effectively with youth unemployment, government
needs to continue decreasing technological
harriers and must make the internet affordable;
nlack SMMEs should mentor young people
regarding entrepreneurship; teachers must give
youth employable skills and teach them how to
think critically; and NGOs should collaborate and
0ring a cohesive agenda to the table with youth
narticipation.

“Finally, young people must volunteer and build
their network base,” she said.

Asked about her dream for the City of Joburg,
Masuku said she would like to see the city become
a Smart City.

"Employees should be able to access all their
HR-related documents online. Citizens should be
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YO-TV STAR ADDS
PULSE TO JOBURG[

HE WANTS HIS DREAMS
TO OUTLIVE HIM

-ORMER Yo-TV child-star Lwando Mbelu is
the morning drive-time host of Rise Up Egoli, a
scintillating breakfast show on Joburg Pulse,
the City of Joburg's newly-launched digital radio
station.
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It also highlights the successes of and promotes small business enterprises from local communities.

Mbelu says Joburc
to be versatile, as

mainstream media to public service.

Pulse has given hima window into*

ne is now not only doing TV presen

‘Everything is well orchestrated. I've always wanted to work for the Ci
this establishment and what it represents is truly amazing,
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He believes the recent launch of Joburg Pulse will help bridge the information and technology gap

underlined by the Covid-19 pandemic.

"I've always been extremely fascinated by the world of media and performance art,” says Mbelu, speaking

of his other aspirations.

Before making his way to the City of Joburg, Mbelu was a TV presenter on Craz-e on E-tv and Yo-TV
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He studied for a BComm accounting
theatre production, majoring in socio

Jniversity.

degree at the University of Joburg, but later took a detour into
ogy and marketing at Wits

When he's not on the airwaves, Mbelu plays Neo the photographer on SABC1's newest sitcom, Ubethina

Wethu.

tIs Sout
and Wednesdays at 7.30pm.

The actor, MC, voice-over
the City of Joburg in February 2021.

N African adaptation of the international hit series Ugly Betty and airs on Mondays, Tuesdays

artist and TV presenter-cum-radio host started his 15-month internship with

He hails from Lusikisiki, a small town in the Ingguza Local Municipality of the Eastern Cape.

"I don't speak from a point of privilege. | come from a place of lack. I've always been extremely hard
working and radical about my dreams, because | want them to outlive me, he says.

Mbelu urges everyone to live a life of purpose. “Live your life consciously and with intention, and make

it meaningful.”

He asserts that Joburg Pulse is interactive and encourages everyone to tune in to the Rise Up Egoli

Breakfast Show on Joburg Pulse - The heartbeat of the Cit

Y.
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