DO YOU KNOW HOW RECRUITMENT IN
THE EPWP SHOULD BE UNDERTAKEN

BACKGROUND

The EPWP is implementad in Tour sect:
Infrastruciure, =

the programme

KEY GUIDING STANDARDS FOR
RECRUITMENT IN THE EPWP

a) Fairness - The process shall not be manipulated for gain;
neither shall there be any form of discrimination on the basis
of race, tribe, place of birth, ethic or social origin, language,
social status, religicus belief, political affiliation, opinion,
custom, culture, gender, marital status, pregnancy and
disability (as per Section 2 of the Constitution of RSA, 19986).

1) Transparency - All recruitment processes should be
uindertaken in an open manner understood by all
stakeholders. Should persons outside the target community
be appointed, it must be evidenced that such skills was not
available from the target community at the time of
recruitment.

¢) Equity - Potential EPWP participants shall be given equal
access to opportunities to enable their full and active
participation in all aspects of the programme/project
implementation cycle.
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ELIGIBILITY FOR PARTICIPATION IN THE
EPWP

The recruitment process shall be aligned with the self-
targeting, community, and geographic targeting of the epwp.
In order for youth to be eligible they must at least be 16 years
old and not older than 35 at the time of the start of the work. In
addition, participants should:

a) Reside within the ward in which the project is to be
implemented. In the event that there are insufficient
participants in the ward, then participants may be drawn from
neighbouring wards (close to the project site).

b) Be available to work on the dates as required by the
project.

c) Apply or register for the work in accordance with the
manner specified by the recruiting body.
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